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ORDINANCE 89-50 G ile ffﬁ

TO AMEND THE 1989 SALARY ORDINANCE FOR APPOINTED OFFICERS
AND EMPLOYEES OF THE CITY OF BLOOMINGTON

BE IT HEREBY ORDAINED BY THE COMMON COUNCIL OF THE CITY OF
BLOOMINGTON, MONROE COUNTY, INDIANA, THAT:

SECTION 1. The from and after the date this ordinance becomes
aeffective, the following classified positions, salaries and pay
schedules be incorporated into Section I of Ordinance 88-25, fixing
the salaries of appointed officers and employees of the City of

Bloomington, Monroe County, Indiana:

Department Job Title Salary
ADD: Planning Transportation Planner $23,235
Pianning Long Range Planner $23,235

SECTION II. That from and after the date this ordinance becomes
effective, the following classified positions, salaries and pay
schedules be incorporated into Section IIB of Ordinance 88-25, fixing
the salaries of appointed officers and employees of the City of
Bloomington, Monroe County, Indiana:

JOB FAMILY: PROFESSIONAL, ADMINISTRATIVE,
TECHNICAL (PAT)

Pay Grade Classification Range
ADD: 411 Transportation Planner $19,5590 $25,134
411 Long Range Planner $19,550 $25,134

SECTION III. The rate shown as wages and salaries for the positions
listed above is the maximum rate.

SECTION IV. This Ordinance shall be in full force and effect from and
after its passage by the Common Council and approval by the Mayor.

PASSED and ADOPTED by the Common Counc11 of the thy of Bloomington,
Monroe County, Indiana, upon this _[J day of NV by .
1989.
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JENES C. REGESTER, President
.. Bloomington Common Council
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PATRICIA WILLIAgg, Clerk

City of Bloomington

PRESENTED by me to- the Mayor of the Cit

% ?omlngton, Monroe
County, Indiana, upon this i day of oy

, 1989.
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PATRICIA WILLIAMih Clerk
City of Blooming!




SIGNED and APPROVED by me upon this i day of &kxﬁm%wy“
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“TOMILEA ALLISON, Mayor
City of Bloomington

SYNOPSIS

This ordinance creates the positions of Transportation Planner
and Long Range Planner within the Planning Department. Due to a high
employee turnover, a reorganization of job duties was undertaken to
better suit current staff needs. The creation of these two positions
is a result of the reorganization.



