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ORDINANCE 98-32

TO AMEND ORDINANCE 97-29 WHICH FIXED THE SALARIES OF APPOINTED
OFFICERS AND EMPLOYEES OF THE CITY OF BLOOMINGTON
FOR THE YEAR 1998
(Reclassification of Three Positions in the Information and Technology Services Department)

NOW BE IT HEREBY ORDAINED BY THE COMMON COUNCIL OF THE CITY OF
BLOOMINGTON, MONROE COUNTY, INDIANA, THAT:

SECTION L. From and after January 1, 1998, the foliowing classified positions, salaries and pay
schedules be deleted from Section I of Ordinance 97-29, Fixing the Salaries and Pay of Appointed
Officers and Employees of the City in 1998, as indicated below:

Department Job Title Grade Salary

Information Services Lead Systems Engineer 429 540,268
Sr Database Systems Engineer 427  $38,525
Public Information Officer 408  $26,910

SECTION IlI. From and after January 1, 1998, the following classified positions, salaries and pay
schedules be added to Section I of Ordinance 97-29, Fixing the Salaries and Pay of Appointed
Officers and Employees of the City in 1998, as indicated below:

Department Job Title Grade Salary

Information Services Systems Engineer, Lead 435 $49,978
Sr. Engineer, Database Systems 429 $40,268
Communication Coordinator 421  $35,286

PASSED AND ADOPTED by the Common Council of the City of Bloomington, Monroe County,

Tndiana, upon this And_ day of Seplt mbav , 1998.
TIMOTHY MAYER{ Prefident
Bloomington Common Council
ATTEST:
;%\.MJ— ) M
PATRICIA WILLIAMS; Clerk
City of Bloomington

PRESENTED by me to Mayor of the City of Bloomington, Monroe County, Indiana, upon this
hnd  day ofSeplimder 1998

PATRICIA WILLIAMS, Clrk
City of Bloomington

SIGNED AND APPROVED by me upon this Z— day of g‘*w , 1998.

B A Ane

JOHN FERNANDEZ, Mayorb""/
City of Bloomington
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SYNOPSIS

Tis ordinance amends the 1998 Salary Ordinance for the Civil City by raising the classifications
fcr three positions in the Information and Technology Services Department. This department has
hid difficulty recruiting and retaining employees, who are drawn to the higher salaries in this very
competitive field paid by other employers. These salary adjustments wiil be funded from within the
ctarent budget and will not require an additional appropriation.

Q «?\nff, Y LA oy
Q«c il 3 ( ora o f‘z,—.‘,,&..} Tt emedtanch \f
| -

- ¥
\Q"? %‘é et O -

:E— st ";‘;ﬂ_{:&.‘-}q@«i@- "g’e,f% i et
g





