
ORDINANCE 84 -58 

To Amend the 1984 Salary Ordinance for Appointed Officers and Employees 
to Establish the Position of Planning Technician 

BE IT HEREBY ORDAINED BY THE COMMON COUNCIL OF THE CITY 
OF BLOOMINGTON, MONROE COUNTY, INDIAN A, THAT: 

SECTION I. Pursuant to the ordinance of the Common Council of 
the City of Bloomington, Indiana, the salary and pay schedule for the following 
employee position of the City of Bloomington Planning Department from and after 
the 1st day of November shall be incorporated into Section I of Ordinance 83-41, 
Salary Ordinance for Appointed Officers and Employees of the City of Bloomington: 

Planning Department 

Planning Technician .......... , , , . . . . . . . . . . . . . . . . . . . . $6.42 /hour 

SECTION II. That from and after the 1st day of November, 1984, 
pursuant to IC 8-1-2-100, the following classified position, salary and pay schedule 
for Planning Technician be incorporated into Section II of Ordinance 83-41, Salary 
Ordinance for Appointed Officers and Employees of the City of Bloomington: 

PAY GRADE CLASSIFICATION SALARIED JOB RATE 

14 Planning Technician $6. 42/hour 

SECTION III. The rate shown as wage and salary for the position 
listed above is the maximum rate. 

SECTION IV. This ordinance shall be in full force and effect from 
and after passage by the Common Council and approval by the Mayor. 

Monroe 
the Common Council of 

day of 0 c.TI:> b_.u.. 
PASSED and ADOPTED by 

County, Indiana, upon this _!IL'1-l--
the City of Bloomington, 

1984. 

a.~ 
PATRICIA GROSS, President 
Bloomington Common Council 

ATTEST: 

PRESENTED by me to the Mayor of the City of Bloomington, Monroe 
County, Indiana, upon this ~ day of Octz. b..- , 1984. 

'I 

:i/ 

SIGNED and APPROVED by me upon this !.8_ day of 9clpb.ey: 

OMILEA ALLISON, Mayor 
City of Bloomington 

SYNOPSIS 

The Planning Department is requesting that a Planning Technician position be 
added to the 1984 Salary Ordinance at a wage of $6.42/hour.There is a need for 
a new planner to help reduce the workload of the currently overburdened planning 
staff, and to enhance the staff's capability to recover revenues from federally­
funded transportation planning programs, The new person will work about half­
time on eligible transportation planning activities, and half-time on the paperwork­
intensive activities of zoning and development. The Planning Department intends 
to use the new staff person in such a way as to ensure that the salary would 
also be fully recovered through additional revenues from the federal transportation 
J2l'tEning grarrJci3· 

' 1984. 


