ORDINANCE 81-75

SALARY ORDINANCE FOR APPOINTED OQFFICERS AND EMPLOYEES

AN ORDINANCE FIXING THE SALARIES OF APPOINTED OFFICERS AND FMPLOYEES OF
THE CITY OF BLOOMINGTCON, MONROE COUNTY, INDIANA, FOR THE YEAR 1982

B IT HEREBY ORDAINED BY THE COMMON COUNCIL OF THE CITY OF BLOOMING-
TON, MONROE COUNTY, INDLANA, THAT:

SECTION I. From and after the first day of January, 1982, the salary
and pay schedule for the following appointed officers and employees of the
City of Bloomington, be fixed as follows:

SALARY SCHEDULE AS PRESENTED BY
MAYOR FRANCIS X. McCLOSKEY

TO THE COMMON COUNCII. OF THE CITY OF BLOOMINGTON:

I, the undersigned, Francis X. McCloskey, Mayor of the City of Bloom-
ington, Indiana, as required by Chapter 107 of Acts of 1959, hereby fix
the salaries and pay schedule for the following appointed officers and em-
ployees of the City of Bloomington, Indiana, beginning January 1, 1982, and
continuing thereafter until duly changed, and request that such salary rates
be approved by the Common Council of said City, to-wit:

MAYOR'S OFFICE

:Mayor $31,500
Deputy Mayor . _ 23,000
_ Staff Assistant/Office Manager 13,179
" Secretary I : 5.08
CONTROLLER
*Controller - 23,500
Deputy Controller : 17,544
Computer Use Analyst 19,600
Computer Operator 14,000
Account Clerk T _ 5.08
Account Clerk IT 5.28

COMMON COUNCIL

%
Council Member : 4,150
Council Administrator 20,000

LEGAL DEPARTMENT

ES

City Attorney - 22,198
Deputy City Attorney I 19,600
Deputy City Attorney 1L 20,000
Staff Assistant/Office Manager 13,179
Secretary 11T ‘ 5.38
Deputy City Attorney/PPT 9,800

BOARD OF PUBLIC WORKS

* .
LBoard Members 1,500
Coordinater of Public Works 25,500
Assistant Coordinator of Public Works 17,120
Staff Assistant/Office Manager 13,179
Landscaper/Rosehill Superintendent 14,124
Working Foreman 5.81
Laborer 1 5.18
Custodian 5.08
Seasonal Laborers & .05

b‘{ * . + -
Major non-—tenured policy-making position
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PERSONNEL
Director of Personnel
Assistant Pirector of Personnel
Staff Assistant/0ffice Manager

Clerk Typist IT

ENGINEERING DEPARTMENT

*City Engineer/Administrator
Deputy City Engineer
Project Engineer
Building Commissioner
Building Inspector
Street Inspector
Engineering Technician

Housing Code Enforcement Officer
Asst. Housing Code Fnforcement Officer

Housing Code Inspector
Clerk Typist IT

FIRE DEPARTMENT

Secretary 11X

POLICE DEPARTMENT

Clerk Typist II

Parking Meter Attendant
Secretary IIT

Police Records Supervisor
Dispatcher

Meter Services Technician
School Crossing Guards

CITY CLERK

%
City Clerk
Deputy City Clerk

TRANSPORTATION

Street Sﬁperintendent
Agsigtant Street Superintendent
Traffic Control Specialist
Tree Foreman

Working Foreman :
Motor Equipment Operator 1
Metor Equipment Operator 11
Moter Equipment Operator TII
Laborer I

Laborer 1T

Account Clerk I

Seasonal Laborers

SANITATION

Sanitation Superintendent

Assistant Sanitation Superintendent

Motor Equipment Operator 1
Laborer T
Seagsonal Laborers

ANIMAL CONTROL

Animal Shelter Manager
Shelter Supervisor
Animal Control Officer
Kennel Worker

¥ . s —_—
Major non—tenured policy-making positien

20,215

16,330
13,179
5.08

27,478

21,217

16,630

13,739

13,575
13,295
6.08

- 15,339

12,834

5.88
5.08

5.38

~5.20°
5.25
5.38
5.49
5.49
5.68

15.00/day-

15,000
6.08

19,260

16,585
16,585
6.25
5.78
5.86
6.01
6.21
5,18
5.38
5.08
4,05

16,000
12,855
5.38
5.19
4.05

15,338
12,023
5.68
5,28




Ordinance 81-75
page three

BLOOMINGTON TRANSIT

Transit Director

Assistant Transit Director
Bus Driver

Transit Service Attendant
Clerk Typist I

Clerk Typist IT

FLEET MAINTENANCE

Fleet Maintenance Manager

Assistant Fleet Maintenance Manager
Master Mechanic

Automotive Serviceman

Account Clerk I

ROSEHILL CEMETARY

Landscaper/Rosehill Superintendent
 Working Foreman '

Laborer L _

Seasonal Laborers

HUMAN RESOURCES

Director of Human Resources

Assistant Director/Plammer

Project Director/Child Care Assistance
Child Care Records Supervisor

Project Director/Nutrition Project
Project Director/Training and Referral
Human Resources Specialist/

' VAC Coordinator
Human Resources Specialist/Outreach
Human Resources Specialist/

Child Care Food Coordinator
Secretary III
Clerk Typist I
Rutrition Site Managers

PLANNING

Planning Director
Planner 1

Planner II

Planner ITL
Secretary 1
Secretary 1L
Graphics Technician

REDEVELGPMENT DEPARTMENT

*Redevelopment Director
Assistant Redevelopment Director
Rehabilitation Supervisor
Acquisition/Relocation Specialist
Housing Counselot/
Rehabilitation Loan Specialist

Rehabilitation Specialist

Secretary ITIL

Clerk Typist T

BOARD OF PUBLIC SATETY

*
Board Members
Secretary

*

Major non~tenuved policy-making position

$21,000
14,479
5.86
5.38
4.88
5.08

19,260
15,003
7.13
6.61
5.08

14,124
5.81
5.18
4.05

21,400
14,701
13,149
5.38
14,124
13,910

11,815
5.68

11,815
5.38
4,88
4.36

26,215

15,004
18,297
20,850
5,08
5.28
12,439

23,423
16,178
13,559
13,295

13,295
12,647
5.38
4.88

400
600
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-PARKS AND} RECREATION

*
Parks and Recreation Administrator

Asst. Parks and Recreation Administrator

Recreation Director

Building Maintenance Superintendent
Parks Maintenance Superintendent
Activity Director '

Program Director

General Foreman

Working Foreman

Equipment Maintenance Mechanic
Motor Equipment Operator T
Laborer T

Laborer TI

Custodian

Greenskeeper

Golf Professional

Golf Attendant

Ceramics Tastructor

Account Clerk III

Secretary I

Secretary II

Clerk Typist I

PARKS AND RECREATION/TEMPORARY AND PART-TIME

Supervisors
Managers

Program Assistants
Lake Patrolman
Tnstructors/Coaches
Officials/Scorekeepers
Attendants/Cashiers
Guards .
Seasonal Laborers
Seasonal Interns
QOAC Custodian

0AC Handyman

OAC Receptionist

$25,000
18,000

14,945

14,945
14,945
13,738
10,983

 6.01

5.81
5.78
5.61
5.18
5.61
5.08
13,371
6,965
5.28
10,775
5.48
5.08
5.28
4.88

4.40
3.90
4.15
&4.15
3.40
3.40
3.40
3.40
3.80
5.00
3.65
3.90
3.40

SECTION II. The rates shown as wages and salaries for the positions

listed above are maximum rates, with the following exceptions:

] The job rates for the position classifications listed below shall be
the maximum rate of pay during 1982 for all employees hired after July 1,

1977:
PAY
GRADE CLASSIFICATION
6 Clerk Typist T
8 Clerk Typist II
Secretary 1
Account Clerk T
Parking Meter Attendant
A Custodian
9 ' Ceramice Instructor
B Laborer T
10 Secretary IT
Account Clerk TL
Program Director
GColf Attendant
C Kennel Worker

%
Major non-tenured policy-making position

HOURLY

JOB RATE  OR

$4.88

5.08

5.18

5.28

SALARIED

JOB_RATE

610,151

10,567

10,775

10,983
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PAY HOURLY SALARIED
GRADE - CLASSIFICATION JOB RATE OR JOB RATE
11 Secretary III $5.38 $11,191
Police Records Supervisor ‘ :
Child Care Records Supervisor
D Transit Service Attendant

Laborer IT o
Motor Equipment Operator I
Automotive Serviceman

12 , Account Clerk ITT - 5.48 11,399
Police Dispatcher

E

13 | - 5.58 11,607
F Motor Equipment Operator IX

14 | _ Human Resources Specialist ' 5.68 11,815

Meter Services Technician
Redevelopment Specialist Trainee
, Rehabilitation Trainee
G Animal Control Officer
' Bus DPriver

15 Shelter Supervisor 5.78 12,023
H Equipment Maintensnce Mechanic .
Working Foreman
Motor FEgquipment Operator IIT

16 Housing Code Inspector . 5.88 12,231

I Tree Foreman

17 Graphics Technician 5.98 12,439
General Foreman

3

18 Engineering Technician ' 6.08 12,647
Rehabilitation Specialist
Paralegal
Deputy City Clerk

K

An employee who is transferred, reallocated, or promoted to a position
in a class in a pay grade higher than that of the class from which the em-
ployee i1s traneferred shall he paid the job rate of the new class, provided,
however, that an employee who, prior to tranmsfer, was pald at a salary rate
higher than his/her job rate shall, upon transfer, be paid at a rate which is
the sum of the job rate of the new class plus the differential between the em-
ployee's former salary. rate and the employee's former job rate; provide fur-
ther, that no employee so transferred or promoted shall receive more than the
highest paid employvee . in the City in the same classification. An employee who
is transferred to a position in a pay grade lower than that of the class from
which the employee is transferred shall be paid the job rate of the new class-

ification; provided, however, that an employee who, prior to transfer, was paid

at a salary rate higher than the job rate for his/her classification shall,

upon transfer, be paid at a rate which is the sum of the job rate of the new
class plus the differential between the employee's former salary rate and the
employee's former job rate; provided further, that no employee so transferred

shall receive more than the highest pald employee ia the City in the same clas-

sification. An employee who, for disciplinary reasons or at his/her election
in lieu of a layoff, is demoted to a class position in a lower pay grade shall
be paid at the job rate for the position te which the employee is demcted.

In addition, effective for position classifications assigned to the let-
ter-deslgnated pay grades A through X:

Employees working on the evening or night shift shall receive a fifteen
cents per hour shift premium. Employees working on a swing shift shall re-
ceive a twenty cents per hour shift premium, Fmplovees classified as Motoy
Equipment Operator I and who operate a sweeper shall be paid a ten cents per
hour premiom.
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The following position classifications have been assigned to pay grades
19 - 28. The maximum rate of pay for an employee who is transferred or real-
located to a position in a class in pay grades 19 ~ 28 or whose classification
is reassigned inte or within pay grades 19 - 28 shall be as prescribed with
salary ranges below, provided, however, that nothing in this section shall be
construed so as to allow an emplovee in any of the following classifications
to receive more than the amount specified in Section I. of this ordinance.

PAY
GRADE CLASSITICATION ' SALARY

19 Assistant Sanitation Superintendent $12,798 ~ 14,479
Asst. Housing Code Enforcement Officer :
Staff Assistant/Office Manager
Computer Operator ’ ’

Acquisition/Relocation Specialist
Housing Counselor/Rehabilitation Loan Specialist
Street Tnspector

Greenskeeper

Rehabilitation Supervisor

Building Inspector

Activity Director

Building Commissioner
Landscaper/Rosehill Superintendent
Assistant Transit Director

Project Director

20 Housing Code Enforcement Officer : 14,945 - 15,888
Planner I a '
Animal Shelter Manager
Building Maintenance Superintendent
Parks Maintenance Superintendent
Recreation Director
Assistant Fleet Mailntenance Manager
Assistant Director/Planner

21 Sanitation Superintendent ' 15,950 -~ 17,800
Assistant Redevelopment Director
Deputy Controller
Assistant Street Superintendent
Traffic Control Specialist
Project Engineer
Assistant Director of Personnel
Asst. Coordinator of Public Works

22 _ Planner IT ' 17,950 - 19,605
Fleet Maintenance Manager
Asst. Parks and Recreation Administratoer
Computer Use Analyst
Deputy City Attorney T
Street Superintendent

23 Council Administrator 19,650 - 21,500
Administrative Assistant
Deputy City Engineer
Planmer IT1
Transit Director
Director of Human Resources
Deputy City Attorney I1
Director of Personnel

24 City Attorney 21,750 - 23,750
Controller
Deputy Mayor
Redevelopment Director

25 Parks and Recreatlon Administrator 24,000 - 25,125

26 - Coordinator of Public Works 25,250 - 26,125

28 Planning Director 26,200 ~ 27,500
City Ingineer
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SECTION III. This ordinance shall be in full force and effect from and
after its passage by the Common Council and approval by the Mayor.

- PASSED AND ADOPTED by the Common Council of the City of Bloomington, Mon-
roe County, Indiana, upon this ;Z:Sfﬁ,‘day of July, 1981,

CR3Art )| Penmssy
Alfred I. Towell, President
Bloomington Common Council

ATTEST:

Ul

(\_ff;j?uf//ﬁonnors, City Clerk

“ PRESENTED by me to the Mayor of the glty of Bloowmington, Monroe County,
Indiaga, upon this 2-8%th day of g/i,u/v{/ 1981, at the hour of [0 39 et

o 01 (s

Con g, City Clerk

SIGNED AND APPROVED by me upon this 7 @+h day of (jmﬁ{ 1981, at

the hour of ég o.m. ‘
/0 W‘ﬁ&w&/?%w

Francis X. McCloskey, Mayor
City of Bloomington

SYNOPETS

This ordinance sets the maximum 1982 salary rate for all civil city employees,
excluding sworn police and fire personnel.




