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ORDINANCE 15-16

TO AMEND TITLE 2 OF THE BLOOMINGTON MUNICIPAL CODE ENTITLED
“ADMINISTRATION AND PERSONNEL? -
Re: Amending Chapter 2.21 Entitled “Department of Law”
to Include “Veteran Status” and “Housing Status”
as Protected Classes in the Bloomington Human Rights Ordinance

Whereas, the City of Bloomington seeks to protect its citizens in the enjoyment of civil
rights and to promote mutual understanding and respect among all who live and
work within the City, and '

Whereas, prejudice, intolerance and discriminatory practices directly and profoundly
threaten the rights and freedom of City of Bloomington residents; and

Whereas, the State of Indiana amended the Indiana Civil Rights Law in 2014 to protect
veterans from discrimination in employment based on their status as a veteran,
and

Whereas, there is reason to believe that people who are perceived to be homeless are
discriminated against in employment, public accommodations, housing and
education;

NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF
BLOOMINGTON, INDIANA:

SECTION 1. Bloomington Municipal Code (BMC) Section 2.21.020, entitled “Public policy
and purpose” shall be amended in the following manner:

o First, the phrase “race, religion, color, sex, national origin, ancestry, sexual orientation,
gender identity or disability” shall be deleted and replaced with the phrase “race, religion,
color, sex, national origin, ancestry, sexual orientation, gender identity, disability,
housing status or status as a veteran” wherever it appears in the section; and

Second, a new paragraph shall be inserted after the first paragraph in this section which
shall read as follows:

[t is also against the public policy of the City and a discriminatory practice
for an employer to discriminate against a prospective employee on the basis of
status as a veteran by: -

(1) refusing to employ an applicant for employment on the basis that the
applicant is a veteran of the armed forces of the United States; or

(2) refusing to employ an applicant for employment on the basis that the
applicant is a member of the Indiana National Guard or member of a reserve
component.

SECTION 2. BMC Section 2.21.030 (10) shall be amended by adding the terms “housing
status” and “status as a veteran” and by deleting outdated language about employing people with
disabilities, so that it shall now read:

(10) ’Discriminatory practice’ means the exclusion of a person by another
person from equal opportunities because of race, religion, color, sex, national origin,
ancestry, sexual orientation, gender identity, disability, housing status or status as a
veteran; or a system which excludes persons from equal opportunities because of race,
religion, color, sex, national origin, ancestry, sexual orientation, gender identity,
disability, housing status or status as a veteran or the promotion or assistance of
segregation or separation in any manner on the basis of the above categories; provided, it
shall not be a discriminatory practice for an employment agency to refer for employment
any individual, or a joint labor-management committee controlling apprenticeship or
other training or retraining programs to admit or employ any individual in such program
on the basis of his religion, sex or national origin in those particular instances where
religion, sex or national origin is a bona fide occupational qualification reasonably




necessary to the normal operation of that particular business or enterprise; further
provided, that it shall not be discriminatory practice for a person to refuse to rent for
occupancy as living quarters any space in owner occupied multiple dwelling structure on
the basis of sex.

SECTION 3. BMC Section 2.21.030 shall be amended by adding two definitions which shall
read as follows:

(27) “Housing status” means the type of housing in which an individual resides,
whether publicly or privately owned, or the status of not having a fixed residence,
whether actual or perceived.

(28) “Veteran™ means
(a) a veteran of the armed forces of the United States;
(b) a member of the Indiana National Guard; or
(¢) a member of a reserve component.

SECTION 4. The sixth sentence of BMC Section 2.21.070 (3) shall be amended to
accommodate complainants who do not have addresses. To this end, the phrase “and/or other
contact information” shall be added between the word “address” and the phrase “of the
complainant” so that the sixth sentence shall now read as follows:

To be acceptable to the legal department, a complaint shall be sufficiently complete so as
to reflect properly the name and address and/or other contact information of the
complainant; the name and address of respondent against whom the complaint is made;
the alleged discriminatory practice and a statement of particulars thereof; the date or
dates and places of the alleged discriminatory practice; if it is of a continuing nature, the
dates between which said continuing acts of discrimination are alleged to have occurred;
and a statement as to any other action, civil or criminal, instituted in any other form based
upon the same grievance as is alleged in the complaint, together with a statement as to the
status or disposition of such other action.

SECTION 5. The second paragraph of BMC Section 2.21.070 (8) shall be amended to better
track state law and to that end, shall read as follows:

If unlawful discrimination is found in the area of employment, an order shall be
issued requiring the respondent to take such affirmative action the commission may deem
necessary to assure justice, including but not limited to hiring, reinstatement, and
upgrading of employees or people deprived of employment, with or without
compensatory damages to which the complainants would have been entitled had they not
been deprived of equal opportunity, meaning wages, salary or commissions. When an
employer has been found to have committed a discriminatory practice in employment by
failure to employ an applicant on the basis that the applicant is a veteran, the order to
restore the veteran's losses may include placing the veteran in the employment position
with the employer for which the veteran applied.

SECTION 6. BMC Section 2.21.070 (8) shall be further amended to add all locally-protected
categories to the city’s affirmative action requirements. To this end, the list containing the
following categories (which may not appear in the same order) “religion, race, color, sex,
national origin, ancestry or disability” shall be deleted and replaced by the phrase “religion, race,
color, sex, national origin, ancestry, disability, sexual orientation, gender identity, housing status,
or status as a veteran” whenever the list appears in this section after the heading “Affirmative
Action by City Contractors.”

SECTION 7. BMC Section 2.21.080 shall be amended in the following manner:

First, the lefter “s” shall be added after the word “program” in the heading and this
change shall also be reflected in the table of contents for BMC Chapter 2.21; and

Second, the list containing the following categories “race, religion, color, sex, national
origin, ancestry, sexual orientation, gender identity, or disability” shall be deleted and



replaced with the phrase “religion, race, color, sex, national origin, ancestry, disability,
sexual orientation, gender identity, housing status, or status as a veteran” whenever it
appears in this section,

SECTION 8. BMC Section 2.21.140, regarding Hate Crimes Statistics, shall be amended to
delete the list containing the following categories “race, sex, color, disability, age, sexual
orientation, gender identity, ancestry, religion or national origin” and replace it with the phrase
“religion, race, color, sex, national origin, ancestry, disability, sexual orientation, gender identity,
housing status, or status as a veteran.”

SECTION 9. BMC Section 2.21.150 shall be amended in the following manner:
First, the heading shall be amended to read “Complaints of sexual orientation

discrimination, gender identity discrimination or housing status discrimination.” and this
heading shall also be reflected in the table of contents for BMC Chapter 2.21.

Second, the body of this section shall be amended to read as follows:

In complaints of discrimination on the basis of sexual orientation, gender identity, or
both, and in complaints of housing status discrimination, the commission’s authority
shall typically be limited to voluntary investigations and voluntary mediation. However,
the commission’s attorney may also, with the consent of the complainant, pursue
complaints of sexual orientation, gender identity discrimination, or both, as forms of sex
discrimination if warranted by the circumstances and the state of the law.

SECTION 10. If any section, sentence or provision of this ordinance, or the application thereof
to any person or circumstances shall be declared invalid, such invalidity shall not affect any of
the other sections, sentences, provisions, or applications of this ordinance which can be given
effect without the invalid provision or application, and to the end the provisions of this ordinance
are declared to be severable,

SECTION 11. This ordinance shall be in full force and effect from and after its passage by the
Common Council of the City of Bloomington, approval of the Mayor, and any promulgation
when required by law.

PASSED AND ADOPTED by the Common Council of the City of Bloomington on the

2w day of %,@,2015.
A fast

DAVE ROLLQO, President
Bloomington Common Council

Attest:

(7’42,4 /-
REGINA MOORE, Clerk
City of Bloomington
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Presented by me to the Mayor of the City of Bloomington, Indiana, this © day of
St renset.. 2015, .

\yé:/%/ Mw%{%& .
REGINA MOORE, Clerk
City of Bloomington

Signed and approved by me, the Mayor of the City of Bloomington, Indiana, this ﬁ;&é
day of

SetrrerseR 2015,

;‘": f Bloommgton

SYNOPSIS

This ordinance is sponsored by Councilmember Granger and co-sponsored by the remainder of
the Council. It amends Chapter 2.21 of the Bloomington Municipal Code entitled “Department
of Law” to recognize veteran status as a legally-protected category and to recognize housing
status as a quasi-protected category, adding both to the list of protected classes which currently
include the following: race, religion, color, sex, national origin, ancestry, sexual orientation,
disability and gender identity. The term “veteran status” 1s defined as a “veteran of the armed
forces of the United States, a member of the Indiana National Guard, or a member of a reserve
component.” The term “housing status” is defined as “the type of housing in which an individual
resides, whether publicly or privately owned, or the status of not having a fixed residence,
whether actual or perceived.” The class of housing status will be subject to voluntary
remediation in the same manner as a discrimination complaint based upon sexual orientation or
gender identity.

The ordinance also expands the list of protected categories in the city’s affirmative action
requirements for covered contractors to include veteran status, housing status, gender identity
and sexual orientation, as well the current categories, race, religion, color, sex, national origin
and ancestry.
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