
ORDINANCE 98-32 

TO AMEND ORDINANCE 97-29 WHICH FIXED THE SALARIES OF APPOINTED 
OFFICERS AND EMPLOYEES OF THE CITY OF BLOOMINGTON 

FOR THE YEAR 1998 
(Reclassification of Three Positions in the Information and Technology Services Department) 

NOW BE IT HEREBY ORDAINED BY THE COMMON COUNCIL OF THE CITY OF 
BLOOMINGTON, MONROE COUNTY, INDIANA, THAT: 

SECTION I. From and after January 1, 1998, the following classified positions, salaries and pay 
schedules be deleted from Section I of Ordinance 97-29, Fixing the Salaries and Pay of Appointed 
Officers and Employees of the City in 1998, as indicated below: 

Department Job Title Grade Salary 

Information Services Lead Systems Engineer 429 $40,268 
Sr Database Systems Engineer 427 $38,525 
Public Information Officer 408 $26,910 

SECTION II. From and after January 1, 1998, the following classified positions, salaries and pay 
schedules be added to Section I of Ordinance 97:22, Fixing the Salaries and Pay of Appointed 
Officers and Employees of the City in 1998, as indicated below: 

Department Job Title Grade Salary 

Information Services Systems Engineer, Lead 435 $49,978 
Sr. Engineer, Database Systems 429 $40,268 
Commnnication Coordinator 421 $35,286 

PASSED AND ADOPTED by the Common Council of the City of Bloomington, Monroe County, 
Indiana, upon this l,o.L day of ~pl:t mlw , 1998. 

ATTEST: 

~YWN-W~ 
PATRICIA WILLIAMS, Clerk 
City of Bloomington 

/L-z~~ 
TIMOTRYMiYEIJp~-
Bloomington Common Council 

PRESENTED b.Y me to Mayor of the City of Bloomington, Monroe County, Indiana, upon this 
hl\o\ day of~l'ttmilcrf , 1998. 

~NM.M.l_j~ 
PATRICIA WILLIAMS, C rk 
City of Bloomington 

SIGNED AND APPROVED by me upon this z_ day of~~, 1998. 

FERNANDEZ, Mayor 
City of Bloomington 
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SYNOPSIS 

T 1is ordinance an1ends the 1998 Salary Ordinance for the Civil City by raising the classifications 
fc r three positions in the Information and Technology Services Department. This department has 
h: cd difficulty recruiting and retaining employees, who are drawn to the higher salaries in this very 
C< mpetitive field paid by other employers. These salary adjustments win be funded from within the 
Cl rrent budget and will not require an additional appropriation. 
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