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RESOLUTION 84~29 

To Authorize and Approve the Execution of a Collective Bargaining Agreement 
between the City of Bloomington and the Bloomington Firefighters 

Association 

WHEREAS, Chapter 2.32 of the Bloomington Municipal Code establishes 
a procedure for Firefighters Collective Bargaining, and 

WHEREAS, The City and Bloomington Firefighters have negotiated and reached 
agreement on provisions for a collective bargaining agreement, and 

WHEREAS, it is in the best interests of the City to approve and execute 
the agreanent: 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE COMMON COUNCIL OF THE 
CITY OF BLOOMINGTON, INDIANA, THAT: 

The Common Council hereby approves and authorizes the execution 
of the Collective Bargaining Agreement between the City of Bloomington 
and the Bloomington Firefighters Association, a copy of which Agreement is 
attached hereto and made a part hereof. 

Dated this ~ day of November, 1984. 

esident 
ProTem 

ATTEST: 

~~ 

SYNOPSIS 

Tom1lea All1son, Mayor 
City of Bloomington 

This Resolution approves and authorizes the execution of a Collective 
Bargaining Agreement between the City of Bloomington and the Bloomington 
Firefighters Association. 



'l1IH.lHl\NDUl'l OF U~TIJEPSTlcNDL'\lG 
BEIWE.EN 'l'HE CITY OF BlfXl'·11NGl'ON 

AND 'HIE Hli::CWNGI'ON I'IRE FIQITE!'S 
ASSCCIA'l'ION, me. 

A.RI'ICLE I. Terms anC:. Conditions of Ac;reement 

This Agreeme..'"lt betv1een the parties constitutes a four (4) year settle-

rrent of all bargainable issues, as defined in Bl=ington Hw1icipal Code 

§2.34, and following, for calendar years 1985, 1986, 1987, and 1988. It is 

understood and expressly agreed by the parties that all terms and conditions 

in this Agreem811t .are contingent on and subject to the following conditions: .. 
(1) . Receipt in each and every year of the Agreement (1985, 1986, 1987, 

1988) by the Civil City of Blocmington of no less than ( $270,000.00 ) from 

the Utility Department of the City of Bloanington in satisfact.ion of what is 

comrronly lmo;m as the "Franchise Agrecn<:mt." 

(2) Receipt in each and every year of the Agreement (1985, 1986, 1987, 

1988) by the City of Blcomington of no less than ($532, 000. 00) of Federal 

. Revcri.uce Sharing monices. 

(3) ·The Cit:y of BloaJtington being legally authorizo;l w each mid every 

year of the Agreement (1985, 1986, 1987, 1988) to increase its ad valorem 

' property tax le'v-y by no less than Hve per cent (5%) more than its ad· valorem 

property tax levy in the proceeding year (1984, 1985, 1986, 1987) as prpvided 

for and defined in Title 6, Article 3.5, Chapter 1 of the IndiEma Code e.."lti'clcd 

"County Mjustcd Gross Income Tax Law." 'l'he City shall not be.' required to 

petition for financial relief as provided for and defined in the above cited 

chapter as a prerequisite to sho~1i.ng its inability to l.ncrease its ad valorem 

properl:y .ta.x levies in the above stated amoWlts. 
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In the event that any of the above sti:ti:cd conditions do not =cur, then it 

i:> ,specifically understo:xl and agreed by the parties that the City nuy declare 

this Agrecrrent or.en with respect- to the salary rates provided in Article I\1 fo:r 

~~1· subsequent years covered by this Agreement. The City shall infonn the 
•·' 

Union of such declaration in writing. In the event of such declaration by the 

City, the parties shall il:m-ediately as practicable begin new negotiations on 

tm subject of said salary rates only, "pursuant to Blocmington Hunicipal Code 

52 • 34 , and following. 
·-

• Jn the event that Blcx::mington Municipal Code §2.34.040, "Issues Subject to 

~gaining" is amended, then it is specifically understo:xl and agreed by the 

wrties that either party rray declare this Agreer=t open with respect to said 

· ~dded issue (or issues) for all subsequent.years covered by this Agreement. 

'J'his Agreement tetween the parties is entered into pursuant to and in 

ccmpliance with Blc:x::mington Mw1icipal Code §2.34, and following. 

1\RJ'ICLE II:J:. _ ~lanagement Right~ 

•.rhe city retains the responsibility and authority to manage and direct on 
• • 

}JE;'half of the public the operation and activi-ties of the City to the full ext:cmt 

I>Uthorized by law. Such responsibility and authority shall include, but not t-.3 

limita-1 to: 

)., '.!.'he right to direct the work of its employees; 

2. The right to establish policy; 

3. The right _to rraintain the efficiency of public operations; 

4. The right to design and implerrcnt safety programs· for employees; 

5, 'l'he right to design and implem::ent a physical fitness and job training 
program for employees; 
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6. The right to uctc:nnine what services shall be rconccrcd tn the public 
and hew they can test ill\d rrost efficiently l:xc rendered; 

7. The right to determine job content aml job dcscriptlons; 

8. The. right to deterll'ine., 
goals of the City; 

effectuate, and implG1l211t the objectives and 
,;• 

9. 'l1le right to rrnnagc and supervise ali operations and functions of 
the City; 

10; The right to estill}lish, allocate, schedule, assign, nolify, change, 
and discontinue City operations, v10rk shifts, and V/Orking hours; 

11, The right to establish, m:Xiify, change cmd discontinue work standards; 

12. The right to hire, examine, classify, promote, train; transfer, assign, 
and retain enployees; suspend, dc~note, discharge, or take other dis­
ciplinary action against employees in accordance \vi th applicable la\v 
and to relieve c;nploy<C.'CS frcm duties due to lack of v;ork or funds or 
other legitimate reason; 

. 13. The right to increase, reduce, change, rrodify,. and alter the composition 
and 5ize of the \-KJrk force; 

14. The right to determine, establish, set and implement policies for the 
selection, training and prorrotion of CIUployees; 

15. The right to create, est,ill}lish, change, m:Xlify, and discontinue arry 
City functions, operation and deparbwmt.; 

16. The right to establish, implcncnt, mcxlify, and change'financial policies,· 
account:\ng procedures, prices of goods, or services, public relations, 
and procedures and policies for the safety, health and prot<:ection of 
City· property and personnel; 

17. The ri<;Jht to adopt, modify, change, enforce, or discont:im.1e any existit'lg 
rules, regulations, procedures and policies which are not in direci: con·­
flict Hith any provision of this Agreen1211t; 

18. 'l'he right to <::stablish, select, nolify, cl:k-mge, or dis.continue equip:ne.rrt, 
nuterials, and the layout and arrangement of machine.ry; 

19. The right to determine the size and character of inventories and their 
disposal; 

20. The right to deternune and enforce employee's guality and quill1tity standards; 

21. The· right to contract, subcontract, merge, sell, or discontinue any 
function or operation of the City; 

22. The right to engage consultants for ill1Y function or operation of the City; 
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23. 'l'bc right to ,;ell; trcmsfQr 1 lease, rent or othenvisc disr:osc of any City 
equipmmt, invc'ntories, t=ls, machinery, or uny other typ:? of proiJer\:y 
or servicei 

24. The :right to control the use of property 1 mrrchinery, inventories 1 and 
equiprrcnt avn<:c'(], leased or l::orrowcc1 by the City; 

25. The loc~tion, cstilblishmcnt, and orgapizatio~ of new dcparbnents, divi~:ions, 
subdivisions, or facilities thereof, and the telocntion of deparbrcnts, 
divisions, sulXlivisionsl locations und the closing and discontinuancic of 
the sarne; and 

26. The right to classify jobs and to allocate individual employees to 
appropriate classifications based up:m duty assignrrcnts. 

The al:ove er.cnneration of nanag=t rights is not. inclusive of all such rights 

and it is understood and agreed by the parties that all right':l granted the City 

by Constitution, statute, charter, ordinance or in any other lt'.anner are retained 

by the City. 

ARJ'ICLE IV. Salary and Pay Schedule 

Effective January l, 1985, the salary rate for all employees in the unit 

shall increase seven hcmdred seventy five dollars ($775. 00) and shall be as 

follaws: 

Fire.rnan 1st 
Corpcral 
Sergeant 

$18,013 
$18,313 
$19,013 

.. 

Effective Januilly 1, 1986, the salary rate for all employees in the unit 

shall increase eight hundred seventy five dollars ($875. 00) and shall be as 

follows: 

Fire.rnan 1st 
Corporal 
Sergeant 

$18,388 
$19,188 
$19,888 

Effective Ja:t1ULVY 1, 1987, the salary rates for all employees in th:o unit 

shall increase one thousand seventy five dollars ($1,075.00) and shall be as 

follows: 

Firermn lst 
Corporal 
Scr~jennt 

$191963 
$20,263 
$20. 9G3 

- •· 
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Effective Jonu,u.Y 1, 1988, U,10 salary rut.e for all employees i1i the unit 

s!k1ll increase one thousand one hunclrc<l scvcnt~ five dollars ($l,U5.00) and 

shall be as follows: 

Fireman lst 
Corporal 
Sergeant 

ARI'ICLE V. Clothing Allowance 

$Zl,i3s 
$21,438 
$22,1:38 

Effective January 1 of each year of this Agreetl\2llt, (1985, 1986, 1987, 1988) 

all employees in the U.'1it shall receive a twenty five dollar ($25. 00) pc.r yec-rr 
. . 

increase for clothing allowance. The total clothing allowance shall be as 

follows: 

1985 
1986 
1987 
1988 

ARI'ICLE VI. Holiday Pay 

$925.00/year 
$950.00/year 
$975.00/year 
$1000.00/year 

· Effective January 1, 1985, all employees in the unit shall receive fifty 
. . 

dollars ($50.00) per holiday worked for holiday pay. Holidays are New Year's, 

Gocx1 Friday, :ME.rrorial Day, July 4, lD.bor Day, Columbus Day, Veteran's Day, 

Thanksgiving, Christmas, Election Day (when applicable) and Primary Election 

· Day (when applicable) . 

ARI'ICLE VII. Life Insurance 

During the term of this Agreetrcnt all crnploy12es in the unit shall receive 

group life insurance in the amount of twet1ty thousand dollars ($20, 000. 00) , the 

premiums · for which shall be paid by City. 

Ileal tJ1 Insura.nce 

Effective Junnoxy l, 1985, the City will pay the entire im1ivicluill employee's 
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premium for each unployee enrolle:'! ip the City's group insurance pl<:m. 'l'he final 

decision as to scop3 of coverage and the choice of insurunce carrier shall rest 

with the City. Retired employees covered by the terms of this Merrorandum shall be 

eligible for jnclusion in the City's group health insurance plan. Retired employees 

• .;hall pay the entire premium. Said payments shall be due '·and payable at a time zmd 

place determined by the City. The premium for retired employees my be different 

than the premium for present employees. 

ARriCLE IX. I'Aontal Insurance 

Effective Ja."luary 1, 1985, the employees in the Unit may exercise the option at 

reing included in the City's group dental insurance plan. City and Union joi."ltly 

recognize the problem of potential pre.'llicnn increases. Neither party shall be 

obligated to bargain abeut group insurance during the term of this Agreement, and 

the City shall not bear any cost for this insurance. In the event of premiurn increases, 

-ity and Union shall \oJOrk coop3ratively to manage insurance costs, including the con-

sideration by them of reducing or eliminating. coverage for this ~se. Depe-ndent 

and family coverage shall be at the option of the employee and =sts for such coverage 
'• 

shall be borne by the employee. 

'' 

ARl'ICLE X. Longevity P"'Y 

Effective January l, 1985 (and for me duration of this Agreement), the longevity 

pay for all.employees in the unit sh-all be as follows: 

After three (3) years 
After five (5) years 
After ten (10) years 
After fifteen (15) Y\?ars 
After twenty (20) years 

$ 8.00/week 
$ 9.50/week 
$13. 50/vleek 
$15.50/week 
$17.50/week 

-------- ... - '-"', 

.. 
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•, 

· .hRJ'JCLE XI~ .Professionnl Pay 

j':f;fc,x:t;i:ve .Ji'\l)uary l 1 19 85 1 mcrrbers of the unit shall receive professional pc"ly 

PCcording to t~e following schedule: 

}leadquart~rs Sergeant 
Snorkel Tcclmician 
,Eng;inE.."Cr (not Rescue 'l'cchnician) 
,Mechanic 
~~?<Ale 'l'ecJ:micj.M 

. . 

$ 300.0Qjyeq.r (above Sergeant salary) 
$1 1 000. OOjyp_ar (above 1st class salary) 
$ 500.00/year (above lst class salary) 
$1 1 800.00/year (above 1st class salary) 
$1 1 000.00/year (above lst class salary) 

, . 

. 
• 

: 

I 
I 
I 
i 

I 
I 
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ARTICT XII . Unscheduled DIJJ:~ 

Effective January l, 1985, rrcnbcrs of. the Unit ·shal::. receive Unscheduled 

Duty Pay at the x·ate of seven ($7. 00) per hour, bu·i: not in excess of fifty-six 

dollars ($56. 00) per t:wenty-four (24) hour work d~y. , 
,;' 

l'.RI'ICLE XIII. Vacation 

After havins cocpleted twelve '(12} months of continuous err'lc•loyment, rrBrT!!x?rs 

of the nnit shall receive a minimum of fj.f"tecn (15) paid vacation days each 

calendar year. In addition, mcr.1bers of the unit shall receive one (l) additional 

day for each year of continuous active service with the Departrnent in excess 

of five (5') years, up to a rraximum of thirty (30) vacation days per year. These 

vacati~n days must be taken within the calendar year and may not be accumulated. 

They must be scheduled no later than April of the year in which they are taken 

"lith the Z'.ssistant Chief in such a manner that half of the errvloyce's vacation 

<'tays will be taken during one (1) continuous calendar period and the rercainder 

(one half) will be tal:en during a different continuous calenC:ar period; provided 

that partial days shall be allocated to one of the two segme_11ts bf vacation time. 

EC1>'Jever, cmployef~s'eligible for b;enty-one (21) or more vacation days.may divide 

their V2)cation days in ::-vo or three equal segments, to be taken at tw'O or three 

differer.t tines .. 

In adoition to the al::ove vacation days, cmployoes in the unit shall receivy 

four (4) additional vacation days, one (1) to be taken in each quarter of the 

calendar year. Such days may not be accumulated from quarte'r to quarter urtless 

such accumulation is specifically approved by the Chief when necessary for t11e 

proper functioning of the Dcpart'Tent. Suc:1 clays rm1st be scheduled at least forty-

eight (4S) houcs in advance with the Assist;mt Chief. 

• 



.. 
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Future contract n<..>got:.iatiol~S pursuilllt to Bloomington ~iunicipo.l Code §2. 34, 

shall be scheduled ir. a manner to provide tlw.t representatives of the Association 

will be on duty anc'./or paid for their time in negotiations in the same manner as 

~~e representatives of the City. 

Am:'IO.E y:y; Labor-Hanager.·I2Ilt Corrmittee 

'l:he City 2nd Union agree to form a join'c Labor-l·li:magerrent Committee vihich 

shall consist of two (2) representatives appointed by the Hayor and tva (2) 

· representatives af>lJOintcd by tl1e Union. 'l'his Carrnittee shall :m2et rrontllly, 

unless otherwise agreed by the Comnittee, and may discuss ]XJssible chanc,es jn 

the' issues not subject to bargaininc, pursuant to Bloomington ~txnicipal Code 

§2.34. If a Dajority of tile Ccmnittee decide as a result o:E such discussion, 

tlut a change should be made in the status of the firenB1 in respect to an issue 

not subject to bargaining under Bloamington Hunii:.cipal Code §2. 34, the Com:ni ttee 

shall fonvard such recomnendation to the Fire C)"lief. \~ithin 30 days tile r·il·e 

Chief shall forwzrrd the reconunendation, together .v1ith his opinion, to the Board . . 
of Public Safety. 'l'he Board of Public Safety shall consider the reccmmendation 

at its next regularly scheduled r,leeting.; 

In the event tl1at a majority of the Committee shall fail to reach an asree­

Jrent on any proposal after Eve (5) montllly meetings in v1hich the proposal was·. 

subject to gocd faith discussions, then any two (2) rratbcrs of the Commit:tec rray 

forward th8ir recomn'i2ndation to tile Fire Chief. Within 30 days the Fire Chief 

shall fonvard the recomnendation, together with his opinion, to the Drurd of Public 

Safety. 'l'he Board of Public Safety shall consider the recamn1e11dation at its next 

regularly schedule-d meeting. 



-9-

ARI'IC!.E XVI. Non-Discrirrination 

The parties hereto a<Jrce that they sh1ll not. discriminate against any rcrson 

because of hls or her race, religion, color, national origin, age, sex or h=dicap. 

'l'he parties further acknowleDge their cont.iriuing- :;:esponsibility affirrr.atively 

to seek equal euployment practices under the City of Bloomington's Affirnutive 

Action Plan, \<hereby all employees will be given equal opportunity to be. e11ployed 

in positions which provide the greatest opportunity for use of their skill, ability 

and C..'CpCrience. 

ARI'ICLE XVII. Agref.l'nent Grievance Procedure 

Any dispute between the parties arising out of tl1e meaning, interpretation 

or application of this agree.cnent shall be resolved in conformity with the folla<Jing 

pr=edures: 

1. An Aggrieved officer shall notify the Assistant Chief, in writing, of a 
grievance within five (5) days of its occ:urrence and shall atte.cnpt to 
resolve the grievance with the shift c.aptain. If the grieva11ce is not 
satisfactorily resolved within five (5) days of the filing of tl1e 
grievance, then the aggrieved officer nuy proceed to Step 'IY.o of this 
Grievance Procedure. 

2. Any grievance not resolved at Step One of this Procedure may be presented, 
in writing, to the Fire Chief vlithin five (5) days of tho reS}Xlnse of tlY2 
Assistant Chief. The Fire Chief shall file a written response to tl-te 
grievance Hi thin five (5)· days af receipt of U1e grievance. If t_lle 
grievance is not satisfactorily resolved by the Fire Chief then the 
aggrieved officer nay proceed t.o Step Three of this Grievance Procc"(}ure. 

3. Any grievance not resolved at Step 'I\vo (2) of this Procedure Tik'lY be pre­
. sented, in \\'l"iting, to the Eoard of Public _Safoty v<itnin ten (10) days 
of tl1e response of the Fire Chief. 

4. In th0 event that a grievance is not resolved in Step Three (3) of tlris 
Procedure, it m.-,y be submitted to non-binding advisoDJ arbitration by 
the giving of written notice by one party to .the otl1er within ten (10) 
days of the response of the Board of Public Safety. If such notice is 
give,"l, tl-re parties shetll jointly request tl1e Arnerican Arbitration l'ssoc-

. iation to appoint an :impartial arbitrator pursu<m~ to its rules. The 
Arbitrat.or my interpret tl1is Agreemc~1t: and apply it to the particular 
issue presented to him, but he shall. hilvc no.aut.hority to add to, subject 
from or in any way modify tl1e tonns of this l\grea:nel)t or any Agreement 
m."\de supplcrncntary hereto. The 1\rb.itrator shall, in any case upon 1-1hich 
he has the pcYt~cr to rule Lmdcr t.he provisions of this 1\grccrnent, hold 
heaxings ur::on the isf:;ue, make such j.nvcsl:.L<ja~ions as he :::lull dccrn 

• 
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nccess.ny il.rid proper to a decision and shall render h.is decision in 
writing witJ1in a rcclSonable bJno, which decision shall be advisor\' to 
the pc-rrtics. The ex ponscs and fees of the Arbit:cator fihall J::e LX>mc 
equally by City and the Association. 

ARI'ICLL; XVIII. Full and Complete AgrecJrent 

The parties acknowledge that during t.he J1eyot.iations that preceded th.is 

Agreement each had the unlimited right _and opportunity to make dcnands and pro-

posals with respect to any bargainable subject or matter, as defined by 

Bloc:m:ington Hunicipal Code §2. 34, and tl1at the unders·tanding and agreerrents 

arrived at by the parties after the exercise of that right and opportunity are 

set forth in th.is Agreement. Subject to the conditions set fort.l-J under tl1c 

title "Term and Conditions of J1greemsnt," th.is Agreement, including any supple-

·ID2!1ts and exhibits Jttached hereto, concludes all collective bargaining betv,•een 

the part.ies dudng the term hereof, C4'1d effective January 1, 1985, constitutes 

tl1e sole, entire and exist.ing Agreeil1211t between t11c p=ties hereto and, effective 

Janua_._ry 1, 1985, supersedes all prior agreements· and undertakings, oral and 

written, express or implied, or practices between the City and the Union or its 

employees, and e;~r€S!oeS all obligations and restrictions 'in1p0Sed On 'each Of tl1e 

respective parties during its term on all bargainable issues as defined by 

Blcx:xnington Hunicipal Code §2. 34 • · 

BLOJ~.UWTI'O)l FIFE FIGHTERS 

~~TATICt/~~'"-~7'~~~---
Hay B~'1, P~esident 
-aJ;_/:b~­
r:~ wlen 

· David Oney 

CITY OF BLCCNINGTON 

'romilea AlLGon, r-J,,-,yor 

Patricra A. Gross, President 
Blcx:mington Comnon Council 

SICNill tl1is ___ doy of ----------------' 1984. 




