RESOLUTION 84-29

To Authorize and Approve the Execution of a Collective Bargaining Agreement
between the City of Bloomington and the Bloomington Firefighters
Association

WHEREAS, Chapter 2.32 of the Bloomington Municipal Code establishes
a procedure for Firefighters Collective Bargaining, and

WHEREAS, The City and Bloomington Firefighters have negotiated and reached
agreement on provisions for a collective bargaining agreement, and

WHEREAS, it is in the best interests of the City to approve and execute
the agreament:

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE COMMON COUNCIL OF THE
CITY OF BLCOMINGTONM, INDIANA, THAT:

The Comnon Council hereby approves and authorizes the execution
of the Collective Bargaining Agreement between the City of Bloomington
and the Bloomington Firefighters Association, a copy of which Agreement is

Qi; attached hereto and_made a part hereof.

Dated this 2.8 day of November, 1984.

bl 7

Patricia G ss, Pres%aént
Bloomington Common Counci
Patrick J., Murphy,
ProTem

ATTEST: Dodﬁ\um \.m&\\o\wr- -

Patricia Willlams, City Cléf?

Tomllea Allison, Mayor
City of Bloomington

SYNOPSIS

- This Resolution approves and authorizes the execution of a Collective
Bargaining Agreement between the City of Bloomington and the Bloomington
Firefighters Association.
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C O MEMORANDUM CF UNDERSTANDING
BETWEIN THE CITY OF BLOCMINGION
AND THE RUOCMINGION FIRE FIGITERRS
ASSOCIATION, INC. '

ARTICIE I. Terms and Conditions of Agreeoment

This Agrecment between the parties constitutes a fdﬁr {(4) vear settle-
ment of all bargainable issues, as defined in Bloomington Municipal Code
§2.34, and following, for calendar years 1985, 1986, 1987, and 1988. It is
understood and expressly agreed by the partieé that all terms end conditions
in this Agrearent are contingent on and Subject to t@@ following cbnditions:

(1) Receipt in each and évery year of the Agreement (1985, 1986, 1987,
1988 by the Civil City of Bloomington of no less than ($270,0060.00 ) from
the Utiiity Deparément of the City of Bloamington in satisfaction of what is
comonly knowm as the "Franchise Ag:r:eemant. "

{2) Receipt in each and every year of the Agreement (1985, 1986, 1987,
1988) by the City of Bloomingéon_of nq-less than {$532,000.00) of Fe@eral

-Reverue Sharing monies. ‘

(3) “The City of Blocmingtdn being legally authorized in each and every
_year of the Agreement (1985, 1986, 1987, 1968) to increase its ad valorem
property tax levy by no iesslthanrféve'pef.cent (5%) more than its ad valorem

property,tax levy in the preceeding year (1964, 1985, 1986, 1987) as previded ,
for ‘and defined in Title 6, Article 3.5, Chapter 1 of the Indiana Code entitled
“County Mjusted Gross Income Tax Law.” The City shall not be required éo
pe@ition for financial relief as provided for and defined in the above cited
cﬁapter as a prerecquisite to showing its inability to increase;its ad valoren

property tax levies in the above stated amounts.
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. In ﬁic event that any of "Itl-le above stated conditions do not occur, then it
is slxzcifi ally understood and'_é._greed by the ‘parties that the City may declare
this Aqre@nent open with respect-to the S'Ia.‘lary rates provided in Article IV for
: 'a,‘.,L-l' ﬂle@erit years covefed by this Agreement. The I__Qity shall inform the
Union of such declaration in writing. In the event of such declaration by the
City, the partiés shall immediately as practicable begin new negotiations on
the subject of said salary rates only,’ pursuant to Bloommgton Mun1c1pal Code
§2. 34 and following.

ln the event that Bloomington Municipal Code §2.34.040, "Issues Subject to

- pargaining" is amended, then it is specifically understood and agreed by the

parties that either party may declare this Agreement open with respect to said
; aﬁded issue (or issues) for all subsequent years covered by this Agreement.
ARTICLE 11, E_e?_cognition

This Agreement between the parties is entered into pursuant to and in
carpliance with Bloomington Municipal Code §2.34, and following.

PJ{[‘ICLE 11T, Managmt Rights

The Clty retains the responsibility and authorlty to manage and direct on

L
&

lge;half of the publlc the cperation and activities of the City to the full extent
authorized by law. Such responsibility and authority shall include, but not be
limited to: h |
| 1. The right to direct the work of its amployces;
2. The right to establish policy;
3. The right to maintain the efficiency of public operations;
4, Thc—;; rigﬁt i:.o design and implem:nt safety programs. for enployees;

5. The right to design and mlelmnt a physical fitness and jOb trammg
program for cmployees;

.
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22,
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The right to detcrmine what scervices shall be rendered to the public
and how theoy can best and most efficiently be rendered;

The right to determine job content and Jjob descriptions;

The right to untcrmlne, effectuate, and 1mplLant the objectives and
goals of the City;

The rlght to manage and supervise all oporatlons and functions of

~the City:;

" The right to estabhlish, allocate, schedule, assign, nodify, change,

and discontinue City operations, work shifts, and working hours;
The right to establish, modify, change and discontinue work standards:
The right to hire, examine, classify, promote train, transfer, as ssign,

and retain employees; suspend, demote, discharge, or take other dis-
ciplinary action against employees in accordance with applicable law

‘and to relieve amployees from duties due to lack of work or funds or

other legitimate reason;

The rlgnt to increase, reduce, change, modify, and alter the composition
and size of the work force;

The right to determine, establish, set and implement pOllClCS for the
selection, training and prowotlon of employees,

The right to create, establish, change, medify, and discontinue any
City functione, cperation and depariment;

The right to establish, implement, modify, and change financial policies,”
accoumkbing procedures, prices of goods, or services, public relations,
and procedures and policies for the safety, health and protection of
City‘property and personnel ;

The rlghL to adopt, modify, change, enforece, or discontinue any existing
rules, regqulations, plobedurec and policies which are not in direct con-
flict with any provision of this Agreemant;

The right to establish, select, modify, change, or discontinue equlpment,
materials, and the layout and arrangement of machinery;

"The right to determine the size and character of inventories and their

disposal;
The right to determine and enforce ermployee's quality and quantity stendards;

The right to'contract, subcontract, merge, sell, or discontinue any
function or operation of the City; .

The right to engage Consultantsnfor any function or operation of the City;
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23, The right to scll, transfer, lease, rent or otherwise dispose of any City
equipment, inventories, tools, machinery, or any other type of property
or sexrvice; '

24. The right to control the use of property, maechinery, inventories, and
equipment owned, leased or borrowed by the City;

25. The location, establishment, and orgapizatioﬁ of new departments, divigions,
supdivisions, or facilities thercof, and the relocation of departinents,
divisions, subdivisions, locations and the closing and discontinuance of

. the same; and

26. The right to classify jobs and to allocate. individual ewloyees to
appropriate classifications based upon duty assignments.

The above emumeration of wanagement rights is not inclusive of all such rights
and it is understood and agreed by the parties that all rights granted the City
by Constitution, statute, charter, ordinance or in any other mamner are retained

by the City.-

ARTICLE 1IV. Salary and Pay Schedule

Effective January 1, 1985, the salary rate for all erployees in the unit

shall increase seven hundred seventy five dollars ($775.00) and shall be as

follows:
Fireman lst e 518,013 v
. , - Corporal §18,313
. ' " Sergeant $19,013

Effective January 1, 1986, the salary rate for all employees in the unit

shall increase eight hundred seventy five dollars {8875.00) and shall be as

féllows :
Fireman lst $18,882 :
Corporal 519,188 -
Sergeant $19,888 S

Effective January 1, 1987, the salary rates for all employees in the unit
shall increase one thousand seventy five dollars ($1,075.00) and shall be as
follows: . ’

Firemm lst . I $1,9,96.3

Corporal ' $20,26G3
Soergeant 820,963
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Effective January 1, 1988, tho salary rate for all employécs in the unit
shall increase one thousand oﬁe hundred séventy five dollars (51,175.00) and

shall ke as follows:

Fireman lst $21,138

Corporal ' ¢ $21,438
~ Sergeant o §22,138

ARTICIE V. Clothing Allowance

Effective January 1 of each year of this Agreement, (1985, 1986, 1987, 1988)
all employees in the unit shall receive a twenty five dollar ($25.00) per year

increase for clothing allowance. The total clothingnallowancé shall be as

follows:
1985 _ _ $925.00/yvear
1986 . 8950.00/vear
1987 _ $975.00/vear
1988 $1000.00/year

ARTICLE VI. FHoliday Pay

Effectlve January 1, 1985, all employees in the unlt shall recelve fifty
dollars ($50 00) per holiday worked for hollday pay. Hol&days are New Yedr's,
- Good Frlday, Memorial Day, July 4, Labor Day, Columbus Day, Veteran's Day,

Thanksgiving, Christmas, Election Day (when applicable) and Primary Election

‘Day {when applicable)}. : .

ARTICLE VII. Life Insurance

During the term of this Agreament all employees in the unit shall receive
grouvp life insurance in the amcunt of twenty thousand dollars ($20,000.00), the
premiuns for which shall be paid by City.

ARTICLE VITI. Iealth Insurance

Effective January 1, 1985, the City will pay the entire individual enployee's
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-pr@nimn for each amloyee enrolled in the City's gfoup insurance plan. The final
decision as to scope of coverage‘and the choice oﬁ insurance carrier shall rest
with the City. Retired employees covered by the ténnS‘of this Mcmorandun shail be
eligible for inéiusibn in the Citf;é group health insurapce plan. Retired erployees
"ffﬁhali pay the entire ékemium. Said payments shall be du;5and payable at a time and
place determined by the City. The premium for retired amwployees may be different

than the premium for present employees.

ARTICLE IX. Dental Ynsurance

Effective January 1, 1985, the employees in the Unit may exércise the option at
being included in tﬁe City's group dental insurance plan. City and Unicn jointly
recognize the problem of potential premium increases, Neither party shall be
obligated to bargain about group insurance during the term of this Agreement, and

the City shall not bear any cost for this insurance. In the event of premiun incresses,
i.;ity and Union shall work cooperatively to manage insﬁrance costs, including the con-
sideration by themn of reducing or eliminating coverage for this purpose. Dependent
-and family coverage shall be at the option of the enployee and costs for’such coveragé

shall e borme by the employee.

1

ARTICLE X. Iongevity Pay

Effective January 1, 1985 (and for the duration of this Agreement), the longevity

pay for all .amployees in the unit shall be as follows:

After three (3) years $ 8.00/week : -
After five (5) years $ 9,50/weck
After ten (10) vyears $13.50/weak
~After fifteen (15) years $15.50/week

After twenty (20) years $17.50/week
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ARTICIE XI, Professional Pay

Effective Japuary 1, 1985, members of the unit shall receive

according to the following schedule:

Headguarters Sergeant

Enorkel Technician :
Engineer (not Rescue Technician)
Mechanic

Rescue Technician

$ 300.00/year
$1,000.00/yvear
$ 500.00/year
$1,800.00/vear
$1,000.00/year

(above
{above
{alhove
{above
{above

-professional pay

Sergeant salary)

1st class
1st class
1st class
1st class

salary)
salary)
salary)
salary)
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ARTICIF ¥TI. Unschoduled Duky Pay
' Efi’:ectivé January 1, 1985, menbers of. the Unit shall receive Unscheduled
Duty Pay at the rate of seven ($7.00) per hour, but not in excess of fifty-six

@ollars ($56.00) per twenty-four (24) hour work day.

ARTICLE XIII. Vacation

After having corpleted twelve {12) months of continuous employment, members
of the unit shall receive a minimum of fiftecn (15) paid ';Jacation days each
calepdar year, In addition, merbers of the unit shall receive one (1) 'additior;al
day for each year of continuous active service with the Department in excess
of five (5) years, up tc a mxmlml of thirty (30) vacation days per year. These
vacation Cays mast be taken within the calendar year and may not. ke accunmilated.
" They must be sche;iuled no later than April of the year in which they are “taken
. with the lssistant Chief in such a manner that half of the employee's vacation
days will be taken during cne 7 (1) cortinuous calendar pericd end the remainder
(one half) will bhe talien dgrjng a different com;'inuous calgnc'i;ar pericd; provided
N that pai‘tial days shall be allocated to one of the two se«.'gn&ants of rvaca{:ion time,
‘Eowever, emploi-fes;s‘eligible for twenty-one (21) or more vacation days; .may div.*ide
. their vacai‘:ion days in two or three equal segments, to be taken at two or thres
differert ti}‘rﬁs‘,, ’ . |

In additicn to the above vacation days, employces in thé unit shall receive
four (4) additicnal vacation days, ocne (1) to be taken in each qﬁarter of the
calendar year. Such days may not be accunulated from quarter to quart.er unless
such ac:mmula:cicn is specifically approved by the Chief vhen necessary for the

proper functioning of the Department. Such days mist be scheduled at least forty-

eight (48) hours in advance with the Assistant Chief.




ARTICLE XIV. Negotiating Time

Future contract negotiatioﬁé pursuant to Biomnington runicipal Code §2.234,
shall be scheduled in a'ﬁanner to provide thot representatives of the Association
wiii be on duty and/or paid'for their time in negotiaélons in the same manner\as

the representatives of the City.

ARTICIE XV. Labor-Management Committee

:Ebe City end UnionAégree to form a jQintrLabot-Managem@nt Camiittee which
~shall consist of {wo (2) represent;tives éppointed by the Mayor and two (2)

" representatives appointea by the Union. This Comnittee shall meet monthly,
unless otherwise agreed by the Committee, and may discuss possible changes in
:fhe'issues not subject to bargaining pursuant to Bloamington Municipal Code

- §2,34, If a ﬁajority of the Cdmnittee decide as a result of such discussion,
that a chaﬁge should be made in the status of the firemen in respect to an issue

- not subject to bargaining undér Blocmington Municvipal Code §2.34, the Comnittee
shall forward such recommendation to the Fire Chief. Within 30 days the Fire
Chief shall forwaré the recowendaticn, together with his oPinion,ltq the Board

“of Public Safety. The Board of Public Safety shall consider the reccﬁmendatiOn
at its next reqularly scheduled meeting.,’

In the event that a majority of the.Committee shall fail to reach an agree-
ment on any.proposal after five (5) monthly meetings in wirich the proposal WAS.
subject to good faith discussionsg, then ény two (2) menbers of the Cpmmittae may
forward their recomwendation to the Firve Chief. Within 30 days tﬁe Fire Chief
shall forward the recamnendation, together with his opinion, to the Board of Public
Safety. The Board of Public Safety shall consider the recaumendation at its next

regqularly scheduled meeting.



ARIiCLE XVI. Non-DiécrjminatiOH
The parties hprLtO agree that they ghi]l not: dlscrlﬂunate against any person
because of his_or her race, religion, color, national origin, age, sex or handicap.
The parties further acknowledge their cord 1nu1ng regponSLblllty afflrmatlvply
to seck equal emloyment practices under the City of Bloomington's Affirmative
Action Plan, whereby all employees will be giveﬁ equal opportunity to be employed
in positions which provide the greatest opportunityAfor use of their skill, ability

and experience.

ARTICLE XVIT. Agresmment CGrievance Procedure

Any dispute between the parties arising out of the meaning, in#expretation
or application of this agreement shall be resolved in conformity with the following
procedures: | | |

1. An Aggrieved cfficer shall notify the Assistant Chief, in writing, of a
grievance within five (5) days of its cccurrence and shall attempt to
resolve the grievance with the shift captain. If the grievance is not
satisfactorily resolved within five (5) days of the filing of the
grievance, then the aggrieved officer maj prcceﬁd.to Step Two of this
Grievance Prccedure, ,

2. Any grievance not resolved at Step One of this Procedure may be presented,
in writing, to the Fire Chief within five (5) days of the response cf the
Assistant Chief. The Fire Chief shall file a written response to the
grievance within five (5)-days of receipt of the grievance. If the
grievance is not satisfactorily resolved by the TFire Chief then the
aggrieved officer may proceed to Step Three of this Grievance Procedure.

- 3. Any glirvanre not resolved at Step Two (2) of this Procedure may be ﬁré—

"sented, in writing, to the Beoard of Public Safety within ten (10) days
of Lhe response of the Fire Chief.

4. In the event that a grievance is not resolved in Step Three (3) of this
Procedure, it may be submitted to non-binding advisory arbitration by
the giving of written notice by one party to.the other within ten (10)
days of the response of the Board of Public Safety. If£ such notice is
given, the parties shall jointly request the American Arbitration Assoc—
-iation to appoint an impartial arbitrotor pursuant to its rules. The
Arbitrator may interpret this Agreonent and apply it te the particulaor
issue presented to him, but he shall have no authority to add to, subject
from or in any way modify the toims of this Agrecment or any Agrecmant
made supplawmntary hereto. The m%ﬁjﬂwlsmﬂl,hlmwcmﬁeqmnvmkm
he has the power to rule under the provisions of this Agreement, hold
hearings upon the issue, make such investidations as he shall deom
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necessary and proper to a decision and shall render h.lS decision in
writing within a reasonable time, which docision shall be advisory to
the parties. The expenses and fees of the Arbitrator shall be borme
equally by City and the Association.

ARTICIT XVIII. Full and Complete Agrecment:

The parties acknowledge that during the negotiations that preceded this
Agreement each had the unlimited right and opportunity to make demands and pro-
posals with respect to any bargainable subject or matter,._ as defined by
Blocm:}ngton Municipal Code §2.34, and that the understanding and agreements
_ arri\-fed at by the parties after the exercise of that right and opportunity are
set .forth in this Agreement. Sublject to the conditions set forth under the
title "Term and Conditions.of Agreement,” this Agreement, including any supple-
ments and exhibit.s attached hereto, concludes all collective bargaining be**wée-n
the parties dura.ng the term herecot, and efiective Jamuary 1, 1985, constitubes
the sole, entire and existing Agreement between the parties hereto and, effective
January 1, 1985, supcrscdes all prior agrecments and unucrta}hlngs, aral and
. wrltton, eXpPress or J_mplled “or practices between the City and the Union or its
employees, and e:{}_:xr sses all obligations and restrictions imposed on each of the
- respective éarties during its term on all bargainable issues as defined by

~ Bloomington Municipal Code §2.34. L

BLOMTHNGION FIRE FLGHTERS CITY OF BLOOMINGION ! .
123" Izs:rm8 NC. | | :
. Ray BIO\\'}, Presidcmt Pomilea Allison, Mayor
M Kjﬂw e . ‘
ohn wlen’ " Patricia A. Gross, Prosident

@ Bloamington Common Council
M é f/}// - o X

© bavid Oney

SIAUD this __day of ' ' l98f1.





