
AN mmn:ic"<L:E LSTI\ilLISHL"JG THE J:XECUTIVE !'ND 
AD~1INISTRATIVE-OI<CJ-INimnciN OF THE CITY OF Blli1INGIDN 
--~-~-~--·-- -~--·-- ----~-------~ --- ·----- -- ---~--

1\IHEREAS, the Indiana General Assembly has recodified and revised the laws 
governing City Government, and 

WHEREAS, the new City Governrrent law requires the reestablishment of depart
ments and agencies that are necessary to perfom efficiently the flmctions of 
City Governrrent, 

NCW, THEREFORE, BE IT ORDAINED BY THE COMMJN COUNCIL OF THE CITY OF 
BlffiMINGKN, rDNRJE COUNTY, INDIANA, THAT: 

SECI'ICN I. The following chapters and sections of the Blocmington Ml.micipai 
Code shall be repealed: Chapter 2.00 Section 2.02.040 of Chapter 2.02 entitled 
"Boards and Ccmnissions", Chapter 2.08 entitled "Board of Public Works", Chapter 
2. 09 enti tied "Department of Public Works" , Chapter 2. 12 enti tied "Board of Public 
Safety" , Chapter 2 . 32 entitled "Department of Redeveloprrent" , Chapter 2. 36 
entitled "Board of Parks and Recreation", Chapter 2.48 entitled "Police Depart-
ment", Chapter 2.60 entitled "Human Rights Ccxnrnission", Chapter 2.64 entitled 
"Personnel Policy", Chapter 2. 72 entitled "Environrrental Quality and Consenration 
Ccmoission", Chapter 2. 77 entitled "Tel<;>oormll1Ilications Council", Chapter 2. 79 
entitled "Blocmington E=nornic Develorrnent Corrmission" , Chapter 2. 80 entitled 
"Department of Personnel", Chapter 2.81 entitled "Ccmnission on the Status of 
Worren", Chapter 2.85 entitled "Fleet Maintenance", Chapter 2.90 entitled "Human 
Resources Department", Chapter 2.91 entitled "Bloomington Ccmmmity Arts Cern-
mission", Chapter 6.08 entitled "Cemeteries and Burials", Chapter 7.04 entitled 
"Animal Control Ccmnission", Sections 7.08.010, 7.08.020, 7.08.030, 7.08.050 of 
Chapter 7. 08 entitled "Animal Control Officer and Staff", Chapter 15.44 entitled 
"Traffic Ccmnission", Chapter 16.08 entitled "Board Of Housing Quality Appeals", Sections 
17.12. 010 through 17.12. 040 of Chapter 17.12 entitled "License Requirements and 
Boards", Section 18.06 entitled "Board of Trustees & Firemen's Pension Fund", 
Sections 2.09.04.00, 20.09.04.01, 20.09.04.02 of Chapter 20.09 entitled "Historic 
Buildings and Structures", Sections 20.19.01.00, 20.19.02.00 and 20.19.06.00 
of Chapter 20.19 entitled "Board of Zoning Appeals", and all other ordinances in 
parts of ordinance in =nflict with this Act: Chapter 2.16 entitled "Police 
Collective Bargaining" and Chapter 2.18 entitled "Firefighters Collective 
Bargaining" shall be renumbered Chapter 2.32 and 2.34 respectively. Sections 
2. 78 shall be amended and renumbered Chapter 2.24 "Utilities" pursuant to 
Section V of this Ordinance. Chapters 2.02, 2.04, 2.44, 2.52, 2.56, and 2.76 
of Title 2 of the Blocmington Municipal Code remain unchanged, so that Chapters 
of Title 2 of the Bloomington Hunicipai Code shall read as follows: 

Chapters 

2.02.000 
2.04.000 
2.08.000 
2.09.000 
2.10.000 
2.11.000 
2.12.000 
2.13.000 
2.14.000 
2.15.000 
2.16.000 
2.17.000 
2.18.000 
2.19.000 

. 2.20.000 
2.21.000 
2.22.000 
2.23.000 
2.24.000 
2.25.000 
2.26.000 
2.27.000 
2.28.000 
2.29.000 
2.30.000 
2. 31.000 
2.32.000 
2.33.000 
2.34.000 
2.44.000 
2.52.000 
2.56.000 
2.76.000 

Boards & Ccmnissions 
Ccmron Council 
Executive Branch 
Board of Public Works Establishment 
Department of Public Works Establishment 
Department of Public Works Divisions 
Boards, Ccmnissions and Councils Establishment 
Plan Ccmnission 
Planning Department Establishment 
Board of zoning Appeals 
Historical Preservation Study Ccmnission 
Board of Public Safety 
Bloc:m:irrgton Redevelopnent Commission Establishmeht 
Department of Redevelorrnent Establishment 
Board of Parks and Recreation Establishment 
Department of Law 
Personnel Department 
Human Resources Department 
Utilities 
Reserved 
Controller's Department 
Reserved 
Reserved 
Reserved 
Statutory Boards and Cc:rnnissions 
Reserved 
Police Collective Pargaining 
Reserved 
Firefighters Collective Bargaining 
Airp:xts 
Property Sales 
!'~i·so,l1aneot1S Provisions 
Bloomington Public Transportation Corporation 
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~El.!.:J·~- J_T. 'TLr follcJw·_LJlg cl--,.tlA : s nnd sections of the -;~:!_v..x lrJIJton 
H•nicipal CooP sr1all be reenacted Lo ",,,,d as follaws: 

::=ections: 

2.08.010 
2.08.020 

Mayor 

CHAPTER 2. 08 
EXECU:riVE BRANCH 

General Provisions 

2 . 1 )8 Executive Branch 

2.•)8.010 Hayor. The ~'layor is the Chief Executive and head of the Executive 
Brmch. He or she shall faithfully perfonn the duties and responsibilities 
=.1tained in IC 36-4-5 and other statutes of the State of Indiana. Departrrents, 
Borrds, Cc:mnissions and Councils of the Executive Branch are established in 
su ~sequent provisions of this ordinance. 

2.08.020 General Provisions. For the Executive Branch, the Statutory Boards, 
ec nn:issions and Councils the foll01mg general provisions apply unless other
wise provided by statute or ordinance. 

2. 08. 020 (l) Appoinbuents. All Department Heads shall be appointed by the Mayor, 
scbject to corrmission or board approval when required by this title, and serve 
ai" the pleasure of the l".ayor. Deparbuent Heads shall appoint deputies and other 
er<ployees within their departments with the approval of the }'iayor. 

(2) Tenus. Merribership on all boar(',s, corrmissions and =uncils established 
under ordinances repealed by this ordinance terminate on the effective date of 
this ordinance. Initially members shall be appointed for staggered tenus unless 
s.:ecified otherwise by statute. If the appointing authority is authorized to 
mlke one appointment, the appointee's tenn shall expire on January 31, 1984; 
t~ appointments, the second appointee's tenn shall expire on January 31, 1985; 
trree appoinbnents, the third appointee's tenn shall expire on January 31, 1984; 
f :mr appoinbnents, the fourth appointee's tenn shall exJ?ire on January 31, 1985; 
five appointments, the fifth appointee's tenn shall expu:e on January 31, 1984. 
A rq additional appoinbuent shall alternate in a similar manner. Thereafter, all 
tenus shall be for tvJO years, expiring on the thirty-first day of January. 

(3) Residential Requirement. All appointments to city boards, canmissions 
crld councils shall be made from residents of the city and its tvlo-mile fringe as 
d~fined by the city plan department, except those positions on boards, corrmissions 
arl counc1ls that are directed otherwise by state law or city 
ocdinance. 

In the event a member of a board, commission, or =uncil no longer 
r"sides in the city and its two-mile fringe, the 11l311ber shall immediately resign 
a1d notify the appropriate appointing official or body. 

(4) Bem:Jval f= Cause. Except for appointees who serve at the pleasure of 
the Mayor, a l1l311ber of a board, commission or council may be remcved for cause. 
C'iuse shall include, but not be limited to, failure to attend three =nsecutive 
regularly scheduled meetings of the board, commission, or =uncil or four regularly 
E::heduled meetings in any twelve m::mth period; provided, that any merriber may 
E LJl:mi t in writing to the appointing authority any extenuating circumstances. 
~uch written sul:mission shall be made within five business days before the 
fonnal decision to remove is reached. Acceptance of extenuating factors by the 
2 ppointing official or body puts tbe merriber on notice that further excessive 

" c bsenteeism shall result in removal. 

(5) Vacancies by Death, Resignation; Failure to Appoint. In the event 
i hat a vacancy occurs "in the membership of a board, commission, or =uncil through 
1 esignation or death, the appointing authority shall appoint a person to fill the 
l nexpired tenn of the resigned or deceased l1l311ber. If a member • s tenn has ex
pired, but the appointing authority has failed to act, the appoinbuent of the 
r ember whose term has expired carries over until the appointing authority 
1 -eappoints or appoints a successor. 



(6) Majority Vote. Majority vote rreans a majority of the members of a 
board, commission or =uncil who are present an.d voting. 

(7) Quorum. Unless otherwise specified, a majority of the rneiTbers serving 
on a board, ca:rrnission or =uncil, excepting the non-voting ex officio members, 
=nstitute a quorum for purpose of oonducting the official business of the board, 
commission or oouncil. 

(8) Parliamentary Procedure. Meetings of all boards, cornmissions and 
=uncils shall be conducted ac=rding to procedures set forth in Roberts Rules 
of Order, except where a different procedure is required by state law, this 
ordinance, or other ordinances of the city. 

(9) Officers. Each board, commission and =uncil shall elect a chair
person, secretary, treasurer, and such other officers as may be necessary. 

(10) Duties of the Secretary. The secretary of each board, carmission or 
=uncil shall keep for every meeting written minutes in which the results of any 
vote are recorded and, when appropriate, specific findings of facts and =nclusions 
are set forth. 

(ll) Special Meetings. A special meeting of a board, cornmission or =uncil 
may be called by the chairperson, the Mayor, or by a majority of the members then 
serving on the board, conrnission or council requesting such meeting in writing. 
Upon receiving such request, the Chairperson shall thereafter call a special 
meeting to be held within twenty days. 

(12) Office Space and Staff. Provision of office space and staff to boards, 
conrnissions and councils shall be at the discretion of the Mayor, subject to 
Common Council appropriation approval. 

(13) Budget. All departments, divisions of departments, boards, cornmissions 
and =uncils shall prepare and suhnit annual budgets in accordance with the forms, 
timetables, and procedures promulgated by the Mayor. 

Sections: 

2.09.000 
2.09.010 
2.09.020 
2.09.030 

CHAPI:ER 2. 09 
BOARD OF PUBLIC IDRKS 

Establishment 
Appointments 
Terms 
Duties 

2.09.000 Establishrrent. There is hereby established a Board 
of Public Works within the Executive Branch. Such Board shall be the Chief 
Administrative Body of the Citv. Each member shall receive for his services com
pensation in an amount to be f:Lxed by the Mayor. 

2. 09. 010 Appointments. The Board shall =nsist of three members appointed by the 
Mayor. Appointees shall have been voters of the city for at least one year 
irrrnediately preceeding the appointment. 

2.09.020 Terms. Members serve at the pleasure of the Mayor. 

2.09.030 Duties. The Board shall be the chief administrative body of the City 
and shall have =ntrol of the day to day operation of the Department of Public 
Works,and shall have the authority to allow and approve claims. 

Sections: 

2.10.000 
2.10.010 
2.10.020 

CHAPI'ER 2 .10 
DEPARIMENT OF PUBLIC IDRKS 

Establishrrent 
Appointment of Director 
Duties 



2 .' o. 000 Establishmei!t. The Department of Public Works 
is hereby ~establisheaas the General Administrative Department for the follov>'ing 
di'"isions, ):x)ards, ccmnissions and councils: Cemetery, Engineering, Sanitation, 
Street, Fleet Maintenance; Housing Quality Appeals, Electrical Examination and 
Requlation Poard, Teleconmunications, Traffic, Environrrental, Corrrounity Arts, 
An mal Control, and all physical facilities mth the exception of property 
maJtaged by the Utility Service Board or the Parks and Re=eation Board. 

2. • ~0. 010 ~intrnent of Director. The Head of the Department of Public Works 
shall be the Director of Public Works to be appointed by the Mayor illth the 
aPJ Jroval of the Poard of Public Works and serve at the pleasure of the Mayor. 

2. ~0. 020 (l) Duties. The Director is subject to any rules promulgated by the !-layor 
and the Board of Public Works which do not conflict v.cith state law. 

(2) The Director shall have the full powers and authority as other 
De•:>artment Heads and shall assume administrative responsibility for the divisions, 
bo rrds, ccmnissions, councils and physical facilities as enumerated above. 

~ections: 

2.ll.OOO 
2.11. 010 
2.11.020 
2.11.030 
2 .11. 040 
2.H.050 
2.11.060 

CPAPI'ER 2 .ll 
DEPARTMENT OF PUBLIC WORKS 

Divisions 
Engineering Department 
Sanitation Department 
Street Department 
Fleet Maintenance Department 
Animal Control Department 
Rose Hill Cemetery Department 

2 .11 . 000 Divisions. The following departments are 
hEreby created, together with their co=esponding duties, as divisions of the 
DEpartment of Public Works of the Executive Branch. 

2 .11. 010 Engineering Department. The Engineering Department shall be 
ac ministered by the City Engineer who is appointed by and serves at the pleasure 
of the Mayor. The Department is responsible for all engineering activities of 
tl e City and the enforcement of all building, electrical, plumbing, construction 
ard housing codes applicable in the City of Bloomington. 

2 .11. 020 Sanitation Department. The Sanitation Department shall be administered 
b0 a Director of Sanitation who is appointed by the Director of Public Works. The 
DEpartment shall be responsible for the collection of refuse mthin the City. 

2. 11. 030 Street Department. The Street Department shall be administered by the 
Stperintendent of .Streets who is appointed by the Director of Public Works. The 
DE partment shall be responsible for the maintenance and care of the public ways 
w!.thin the City of Bloomington. 

2.11.040 Fleet Maintenance Department. The Fleet Maintenance Department shall be 
ac lrrdnistered by the Director of Fleet Maintenance who is appointed by the Director 
of Public Works. The Department shall be responsible for the orderly maintenance, 
acquisition and disposal of all vehicles owned by the City of Bloomington, its 
de 'partment, agencies, boards, cornnissions and councils. 

2 11. 050 Animal Control Departrrent. The Animal Control Department shall be 
ac !ministered by the Senior Animal Control Officer who is appointed by the 
D:.rector of Public 1-brks. 



(1) Powers and Duties. The Department shall enforce all the Ordinances 
and, where applicable- and appropriate, state statutes. dealing with animal control 
in the City of Bloomington. To this end the officers of the Departmcont shall 
have all p:JWers ordinary and necessary to carry out their duties. These shall 
include but not be limited to the power to issue a notice of ordinance violation 
and the power to enter private real property in fresh pursuit of an animal to 
enforce this chapter. 

(2) Limitations. In perfonning their duties, the animal control officers 
shall, however, be specifically prohibited fran: entering a dwelling unit unless 
officer obtains either the pennission of the owner or a oourt ordered warrant in 
which case the officer must be ac=npanied by a uniformed law enforcement officer; 
carrying firearms; or making arrests of human beings. 

2.11.060(1) Rose Hill Cemetery Departrrent. The Rose Hill Cemetery Deparbrent s[IB.ll 
be administered by the Sexton who is appointed by the Director of Public Works. 
The Deparbnent shall administer the city cemeteries at 930 W. Fourth Street and 
llOO West Seventh Street according to rules and regulations established by the 
Board of Public Works. 

(2) Procedures. 

(a) Prepayment. All grave space fees and interment fees shall be 
paid to the Sexton prior to the time the body is ·.inj:erred. 

(b) Proof of Ownership. It shall be the duty of the person requesting 
a burial permit in the cemetery to provide proof of ownership and 
location of the cemetery lot in which such person intends to make 
the interment to the satisfaction of the Sexton. 

(3) Fees. 

(a) Grave Space. Fees for purchase of grave spaces shall be as 
follows: 

(1) For each adult grave space in Rosehill Cemetery the fee 
shall be two hu:qdred twenty five dollars. 

(2) For each adult grave space in United Presbyteri,an Cemetery the 
fee shall be one hundred seventy dollars. 

(3) Welfare Grave Spaces: For each welfare grave space the fee 
shall be one hundred dollars. 

(b) Mausoleum Entanhnent. Fees for entanhnent shall be as follows: 

(1) Rosehill Cemetery mausoleum entombment shall be one hundred 
and fifty dollars. 

(2) For enta:nb:rent of ashes the fee shall be fifty dollars. 

(c) Interment: Fees for interment, which is defined as the opening and 
closing of the grave, shall be as follows: 

(1) The fee for interment of ashes shall be fifty dollars. 

· (2) The fee for interment of the remains of infants shall be thirty
five dollars. 

(3) The fee for interment of the remains of children shall be one 
hundred dollars. 

(4) The fee for the interment of the remains of adults shall be 
one hundred ·.and n±nety dollars. 
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(5) The fee for the interment of welfare burials shall be one 
hundred and fifty dollars. 

(4) Cemetery Fund. All rroney paid into the city for the purchase of lots in 
thE canetery, and all" rroney received frc:rn any source frc:rn the cenetery shall be 
plc ced in a D.md to be known as the cerretery fund. This fund shall be used to 
def ray expenses of the cemetery alone, and at the end of the year all rroney 
renaining in the ftmd, if any, shall revert to the general fund of the city. 

OIAP'I?.Jl 2 . 12 
BOARDS, COMMISSIONS AND COUNCilS 

S=ctions: 

2.12.000 
2.12.010 
2.12.020 
2.12.030 
2.12.040 
2.12.050 
2.12.060 
2.12.070 

Establishrrent 
Animal Control Ccmnission 
Blocrnington Comm:mity Arts Corrmission 
Board of Housing Quality Appeals 
Electrical Examination and Registration Board 
Environmental Quality and Conservation corrmission 
Telecommunications Council 
Traffic corrmission 

2 •1 .2-. 000 Establishment. The foll=ing boards, 
cor missions ana councils are hereby created under the jurisdiction of the Board of 
Pul>lic W:lrks. The Director of Public W:lrks shall oversee and administer these 
un'.ts. 

2.: .2. 010 Animal Control Ccmnission. The Corrmission shall be cc:rnposed of six 
merlbers. 

(1) Appointments. 
thE' Ccmnon Council, and 
Cor missioners. 

Three rrembers shall be appointed by the Mayor, two by 
one by and representative of the Monroe County Board of 

(2) Qualifications. One of the l'<lByor's appointees shall be a qualified 
vei :erinarian and one shall be a rrember of the Monroe County Humane Association. 
OnE' Council appointee shall be selected frc:rn -Lhe membership of People's Animal 
W'>er s Socle'ty. -· 

(3) Meetlng. Regular meetings shall be held once every month as called 
by the Chairperson. 

(4) P=ers and Duties. The Corrmission' s p:JWers and duties include, but are 
noi: limited to the follOVling: 

(a) Fonnulate, adopt, and irrplerrent policies, principles, and 
standards for humane treatment and control of all aninals in 
the city; 

(b) Review the decisions and actions of the Senior Animal Control 
Officer in any matter related to the enforcement of this chapter, 
if a written request for a hearing is received fran the complaining 
animal ONner within ten days after that action is taken; 

(c) Make re=rrnendations to the Mayor of the City as to necessary 
ordinances concerning the care, treatment and =ntrol of animals. 

2.:.2.020 Blocrnington Cc:mnunity Arts Ccmnission. 

(1} Appointments. The Bloanington Cammnity Arts Ccmnission shall =nsist 
of seven members. Two shall be appointed by the Mayor, two by the Cc:mron Council, 
tw<, by the Blocrnington Area Arts Council frc:rn its membership, and one by the 
Gr< ~ater Bloomington Chamber of Comnerce. 



(2) Purposes and Duties. The plhjX)Se and duties of the BlCXJITiington 
Cc,1HQmity Arts Comnission shall be to stimulate and encourage an appreciation of 
and pnl ticipation in the fine arts by citizens of all ages in Blcomington and the 
surrounding area: to sponsor and develop artistic activities and educational 
programs, and in all other feasible ways foster an environment conducive to 
enjoyment of the fine arts; to ccoperate with various bodies, groups and 
individuals interested in achieving the same ends in the area of the fine arts; 
and to administer the operation of any civic properties in Bloomington assigned 
for the fine arts. 

2.12.030 Board of Housing Quality Appeals. 

(1) Purpose. The purpose of this board is to hear the appeal of any owner 
or person who is aggrieved by a ruling or decision of the enforcing officer or 
any administration official, in any matter relative to the interpretation or 
enforcement of any of the provisions of the housing code of the city. The Board 
is authorized to rrake investigations relative to the complaint and may overrule 
the decisions of any administrative officer including the housing code officer. 

(2) Appointments. The Board shall be composed of seven merrbers, four 
appointed by the Mayor and three appointed by the counciL 

(3) Qualifications. Memb2rs shall be residents of the City. Memb2rs may 
be, but are not required to be, persons who are elected, appointed, or otherwise 
employed by the City, but such members shall not constitute a majority of the Board. 
Preference shall be given for appointments to the Board to persons with education 
and experi<mce in the area of building and housing. 

(4) Rules of Procedure. The Housing Quality Appeals Board shall establish 
its own rules of operating procedure which may be amended from time to time by 
a majority of the !IlEfilbership. 

(5) Powers and Duties. The powers and duties of the Board of Housing Quality 
Appeals shall be to: 

(a) Hear and detemine appeals from and review any order, requirement, 
decision or determination made. by an administrative official or 
board charged with the enforcement of any regulation or restrictions 
set forth in the housing code; 

(b) Permit and authorize exceptions in particular situations specified 
in the housing code; 

(c) Hear and decide special exceptions to the terms of the housing 
code upon which the board is required to act under this section. 

(d) In exercising its powers, the Housing Quality Appeals Board may 
reverse or affinn, wholly or partly, or may rrodify the order, 
requirement, decision or determination appealed from as in its 
opinion ought to be done on the premises, and to that end shall 
have all the powers of the officer or board from which the appeal 
is taken. · 

(6) Jurisdiction. The jurisdiction of the Board shall extend to appeals from 
the decisions of any administrative officer charged with the enforcement of the 
municipal housing code within the City. 

(7) 
granting 
finds in 

Jurisdiction Granting Exceptions - Requirements. In the matter of 
exceptions, the board shall not assurre jurisdiction unless it first 
each individual case that the following conditions are present: 

(a) That the value of the area about the property to which the exception 
is to apply will not be adversely affected; 

(b) That the exception is consistent with the intent and purpose of 
the housing code and prarotes public health, safety, and general 
welfare. 
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(8) Petitions. A person may petition the Board to appeal any decision of 
an ~istrative official or enforcLng officer by submitting a written petition 
to :he Board, accompanied by a filing fee of twenty dollars. 

(9) Board Action on Petition. Within thirty days after the filing, the 
Board shall investigate the petition and set a date for a public hearing to be 
heli within thirty days thereof. Notice of the public hearing shall be advertised 
at least ten days beforehand according to provisions in IC 5-3-l. The cost of 
adv ~rtising shall be borne by the petitioner. Notice of the hearing shall be 
served at least ten days before the hearing date on the petitioner, the person 
having possession of the premises and the owner of the premises, if the owner is 
not in possession. 

(10) Board Decision. Three concurring votes are required for a Board 
determination. No rrerffi:ler shall vote on any question in which result the rrerffi:ler 
is :irrmediately and particularly interested. When the Board has decided any 
quEstion, any rrerrU:ler voting on the prevailing side may ITOVe a reconsideration 
of the vote thereon before adjournment of the session of the Board at which the 
vot~ is taken. Con=rence of a majority shall be sufficient to order recon
sid~ation of a vote, but if a motion to reconsider is lost, it shall not again be 
ent~rtained. Except in those matters irrevocable by nature or cir=stance and 
exc ~pt insomuch as contractual or vested rights may have been established pursuant 
thereto, a decision of the Board once made may be rescinded only by a subsequent 
decision. 

Not ITOre than ten days after such hearing the Board shall make its 
fin'lings, reasons for the decision, decision and reccmnendations in writing to 
the housing code enforcement officer. 

(11) Notice of Decision. A copy of the Board's written findings, deter
mination, reasons for the decision, and recommendation shall be mailed to the 
per son having possession of the premises, the owner of the premises, if the 
owr er is not in possession, . and the peti tio!'leG if a different party. In addition, · 
thE Board shall make a detailed report of all its proceedings, setting forth its 
re2 sons, the vote of each rrerrU:ler participating and the absence or abstention 
frc m voting of a rrerffi:ler. Such record shall be open to public inspection in the 
offices of the Board and the enforcement officer. 

(12) Appeal frcxn Board Decision. Any person jointly or severally aggrieved 
by a decision of the Board may proceed in any court of competent jurisdiction. 

2.12.040 El~Lrical Examination and Registration Board. 

(1) Purpose. The Board shall be responsible for the examination, 
rec; istration and licensing of electrical contractors in this jurisdiction. 

(2) Appoinbnent. The Board shall consist of the City Engineer and four 
otlter rrerffi:lers appointed by the Mayor. 

(3) Qualifications. One I!lffilber shall be an electrical contractor; one, an 
architect; one, a professional engineer; and one, a citizen who is not directly 
in''olved in electrical contracting. Residency requirement of §2.08.020(3) may be 
wa .ved in the appoinbnent of the professional engineer. 

(4) canpensation. The City Engineer shall serve without compensation. The 
appointive I!lffilbers shall receive five dollars for each session in which examinations 
or hearings are conducted. 

(5) Duties. In addition to holding examinations, registering and licensing 
aPJ >licants, the Board shall keep a record of all . applicants for registration and 
re.:ord its proceedings, whether each applicant was registered or rejected, and 
tl;l•' date of such action by the Board. 

2. L2.050 Environmental Quality and Conservation Commission. 

(l) PurpoSe. It is declared to be the public policy of the City of 
Bl' x:rnington and the purpose of this section to achieve and maintain such levels 
of environrrental quality as will protect human health and safety, and to the 
gr.,atest deg~ practicable, prevent injury to plant and animal lile and property, 
fo >ter the ccxnfort and convenience · of the people, prorrote the econcxnic and 
so;ial development of Blocxnington and facilitate the enjoyment of the natural 
at :ractions of the City of Blocxnington. 



(2) Definitions. 
requires oilielliise:-

As used in this ordinance unless the context clearly 

(a) "Environment" means the sum total of the physical, chemical and 
biological factors affecting the r:opulace of the City of Bloomington 
and the surrounding corrmuni ty. 

(b) "Pollution" means the presence in the environment of one or TIDre 
contaminants, or noise, in such quantities, characteristics or 
duration as is or tends to be injurious to human health or welfare, 
or property, or would interfere with the enjoyment of life or 
property. 

(c) "Ca:rmission" means the Bloanington Environmental Quality and 
Conservation Ccmnission, as created in this ordinance. 

(d) "Person" means any individual, partnership, co-partnership, fim, 
canpany, public or private corr:oration, association, trust, estate, 
or any agency, board, departnent or bureau of the City or any other 
legal entity. 

(e) "Bloanington" means the City of Bloanington, its corr:orate limits, 
and any areas within its legal purview. 

(3) Appointments. The Ccmnission shall consist of twelve :rrembers, s:b< 
apr:ointed by the Mayor and six apr:ointed by the Cambn Council. 

(4) Qualifications. Preference for apr:ointrnents shall be given to persons 
with expertise in one or TIDre areas of physical sciences, biological sciences, 
engineering, business, sanitation, public health, conservation, and recreation. 

(5) Meetings. The Ca:rmission shall meet a minimum of once each TIDnth. 

(6) Powers and Duties. The Corrmission shall have the following powers and 
duties: 

(a) To adopt administrative rules and regulations for the conduct of 
its business. 

(b) To hold hearings relating to any aspect of or matter in the 
administration of this ordinance and in cases of non-compliance 
request the City Attorney to take legal action. 

(c) To retain, employ, provide for, and crn:pensate, within appro-
priations available thereof, such consultants, assistants, 
deputies, clerks, technical and other employees, on a full or 
part-t:ine basis as may be necessary to carry out the provisions 
of this ordinance and pres=ibe the t:ines at which they shall be 
apr:ointed, the duration of their apr:ointrnents and their ]XJWers and 
duties. 

(d) To se=e necessary scientific, technical, administrative and 
operational services including laboratory facilities, by contract 
or otherwise with any educational institution, experiment station, 
or any board, department, or other agency of any subdivision or 
state or the Federal ~t. 

(e) To detemine by means of field studies and sampling the degree of 
r:ollution in Bloomington. 

(f) To encourage and conduct studies, investigations, and research 
relating to r:ollution and its causes, effects, prevention, abate
ment and control in Bloomington, and make recormendations to the 
appropriate public and private bodies with respect thereto. 

(g) To classify contaminant sources, which in the Ca:rmission's judgment 
may cause or contribute to pollution. 

(h) To prepare and develop a carrprehensive plan or plans for the pre
vention, abatement and control of r:ollution in Bloomington. 



(i) To en=urage voluntary cc>Operation by persons and affected groups 
to achieve the purposes of this chapter. 

(j) To =llect and disseminate information and =nduct educational 
and training programs relating to ]X)llution and environmental 
quality and conservation. 

(k) To advise, consult, contract and cooperate with other agencies of 
the State and the City of Bloomington, other local governments, 
industries, other states, interstate or interlocal agencies, and 
the Federal government, and with interested persons or groups. 

(1) To apply for, accept, receive and administer grants or other 
funds or gifts from public or private agencies including the 
State and Federal governments for the purpose of carrying out 
any of the provisions or pur]X)ses of this chapter. Such 
funds received by the Canmission pursuant to this subdivision 
shall be de]X)sited in accordance with the administrative reg
ulations of the Ccmnission. The Canmission is authorized to 
promulgate such rules and regulations or enter into contracts 
as it may deem necessary for carrying out the provisions of 
this subdivision. 

(m) To make appropriate inquiry into and give constructive con
sideration to the operations and ]X)licies of all departments 
and governwental branches of the City of Bloomington con
cerning their adherence to a canmittment for environmental 
quality and the =nservation of natural resources. 

(n) To prepare re]X)rtS and reccmne.ndations to the Mayor, Comrron 
Council, Board of Public Works, and the Planning Commission as 
needed. 

2.12.060 Telecommunications Council. 

(1) Purpose. The Telecorrmunications C.ouncil shall be responsible to 
tl ce Board of Public Works in reviewing and evaluating the performance of 
city franchise agreements. 

(2) Appointments. The council shall consist of five members, two of 
wl m shall be appointed by the Mayor and three by the Comrron Council. 

(3) Powers and ResJ:xJnsibilities. The pa.vers and responsibilities of 
tl tis council shall be as follows: 

(a) To evaluate the quality of subscriber service by cable 
television companies; 

(b) To evaluate whether the =npany is operating in satisfaction 
of the terms of the cable television francr.ise and the 
applicable state and federal rules and regulations; 

(c) To study the =mnmication needs of the Bloomington 
community and explore ways of using cable television to 
meet those needs; 

(d) To assist members of the public and non-profit organizations 
in the use of cable television, including, to the extent 
ot the council' s ability, prograrrming advice, production 
advice and assistance, and cable-casting arrangements. 

(e) To seek out and retain the services of other persons, 
organizations and oornpanies for Pur]X)ses of satisfying the 
reS]X)nsibilities laid upon the council by this ordinance; 

(f) To re]X)rt at least once a year to the Mayor, the Comrron 
Council, and the Board of Public Works, in writing on the 
Council's activities and expenditures, such re]X)rt to 
include the evaluations provided for in subsection (b) and 
(c) of this section, and such re]X)rt further being made 
available to the public u]X)n request• 
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(g) To pursue the preceding responsibilities in the best pnblic 
interest of the citizens of Bloomington. 

(4) Procedure. The Board of Public Works shall fun<ish the '{ele
corrmunications Cormcil with rules and regulations for the administration of 
the telecommunications council. 

It is the object of this ordinance that the 'lelecrnrounications council 
will be supported from the receipt of cable television franchise fees, sub
ject to the approval of the Mayor and Con:rron Council. 

2.12.070 Traffic Commission. 

(1) Purpc>se - Duties. It shall be the duty of the comnission, and to this 
end it shall have the authoritywithin the l:imits of the funds at its disposal, to 
coordinate traffic activities, to carry on educational activities in traffic 
rratters, tc supervise the preparation and publication of traffic reports, to 
receive em-plaints having to do with traffic rratters, and to reccmnend to the 
common council and to appropriate city officials ways and means for improving 
traffic conditions and the administration and enforcement of traffic regulations. 

(2) Appointments. The camnission shall consist of the following nine 
members: a designee of the traffic engineer, a designee of the city street 
superintendent, a designee of the Chief of Police and s:ix additional members, 
representatives of the =rent councilrranic districts who shall be appointed 
by the Con:rron Council. Initially, appointees fra:n cormcilmanic districts 1, 
2, and 3 shall serve a one year term. The appointee from district 4; 

frcm district 5; and from district 6 1 two years. There- -
after all terms shall be for two years. 

(3) Qualifications. Each council appointee shall be a resident of the 
councilrranic district which he/she represents. 

( 4) Meetings. Meetings will be held monthly. 

(5) Procedure. The Ccm:nission shall establish its own rules of operating procedure 
which may be amended from time to time by a rrajority vote. 

Sections: 

2.13.000 
2.13.010 
2.13.020 

CHAPI'ER 2 .13 
PLAN CXIMMISSION 

Establishment 
Appointment and Qualifications 
Terms 

2.13 .000 Establishment. There is hereby established a Bloomington Plan Ccm:nission 
in the Executive Department. 

2.13.010 Appointment and Qualifications. The Ccmnission shall consist of twelve 
members who by statute shall be appointed in the following manner: 

(1) One member appointed by and frcm the membership of the Comon Council. 

(2) One member appointed by and fra:n the membership of the Parks and 
Recreation Board. 

(3) One member appointed by the Board of Public Works frcrn its membership or 
as its designated representative. 

If 



(4) Two M::mroe County citizens who reside outside the City of Blc:x::xnington 
limits and are from opp::lsite p::llitical parties app::1inted by the Judge 
of the ~lonroe Circuit Court. 

(5) One non-voting member app::linted by and representing the MJnroe County 
Plan Commission. 

(6) The City Engineer. 

(7) Five citizens, no JTDre than three of whcm may be of the same p::llitical 
party, app::linted by the Mayor. 

2.13.020 Te:rms. The judicial and mayoral app::lintees shall serve four year terms. 
Tl10se terms of the mayoral app::1intees shall initially be staggered with one citizen 
aJ'EDinted for two years ending the first ~bnday in January of 1985, two for three 
ymrs, ending the first MJnday in January of 1986, and two for four years, ending 
tJ te first lbnday in January of 1987. The initial terms of the judicial app::lint-
m ~ts shall be for one year and four years, terminating on the first MJnday in 
J< muary of the second and fifth year. 

Members app::linted from the membership of the Parks and Recreation 
Board, Board of Public Works, County Plan Commission and the Ccrnron Council shall 
s<.rve a tenn co-extensive with their terms on the app::1inting body or until that 
body app::lints another at its first regular meeting of the year. An app::1intee 
not serving on a body, but app::linted as its representative shall serve a four 
Y• ,ar te:rm. 

,' >ections: 

2.14.000 
2.14.010 

CHAPI'ER 2 .14 
PlANNING DEPARI'MENT 

Establisbrrent 
App::lintment of Director 

2.14.000 Establishment. The Planning Deparbnent is 
e~;tablished under the City Plan Canmisslon. 

2. 14.010 App::lintment of Director. The Planning Department shall be administered 
bJ · a Director who shall be app::linted by the Mayor with the approval of the Plan 
Cc mmission and shall serve at the pleasure of the Mayor. 

.3ections: 

2.15.000 
2.15.010 
2.15:020 
2.15.030 
2.15.040 
2.15.050 

CHAPI'ER 2 .15 
BOARD OF ZCX'JING APPEAlS 

Establisbrrent 
App::lintments 
Qualifications 
Tenns 
Procedure - Meetings - Oaths - Attendance 
Power and Duties 

2 15. 000 Establishment. There is hereby created the 
B: >ard of Zoning Appeals to hear and determine or review determinations made by 
tJte Plan Comnission, Plan Department, and Engineering Department and requests 
fc •r special exceptions and variances. 

2.15.010 App::lintments. The Board shall consist of six rranbers as determined by 
statute. Five shall be app::1inted by the Mayor_and one by the Judge of the 
M:1nroe Circuit Court. 

2, 15. 020 Qualifications. Tlr.D of the Mayor's app::1intees shall be members of the 
BJc:x::xningtrn Plan Commission and all of his app::lintees Im.lst be city residents. 



2.15.030 Terms. Initially ;:.he terms shall be stagc;ered with one appointee 2-.crving 
a one year tem, one a two year term, ope n t·f.1.ree year term and two a four ye-ar 
term each ending on the first l"bnC:ay in Jcmuary. The j"<.Jdicial appointee's tcnn 
shall be for four years. Thereafter all ITLqnlx'rs shall be appointed for four year 
t0ms. 

2.15.040 Procedure -Meetings -Oaths - Attendance. Meetings of the J::oard shall 
be held on callof the chairman and at. such times as the J::oard may determine. The 
b:xrrd shall hear all petitions addressed to it in public 1reeting. '::.'l:'e chai tnm, 
or in his absence, the acting chainnan may administer oaths and =mpel the 
attendance of witnesses. 

Regulations and standards for the Board's decisions are detailed 1n 
Blocmington Municipal Code Chapter 20.19. 

2 .15. 050 Powers and Duties. The powers and duties of the Board of Zoning Appeals 
shall be: 

(1) To hear and determine or review determinations made by an administrative 
official or board charged with the enforcement of any regulations or 
restrictions set forth in Title 20.00. 

(2) To permit and authorize exceptions in particular situations specified 
in Title 20.00; 

(3) To hear and decide special exceptions toLl-te terms of Title 20.00 upon 
which the board is required to act under Title 20.00; 

(4) To authorize upon appeal in certain cases such variances fran the 
tenns of Title 20.00 as will not be contrary to the public interest, 
where, owing to special conditions, a literal enforcement of the 
provisions of the title will result in unnecessary hardship, and so 
that the spirit of the title shall be preserved and substantial justice 
done, but, in no cause shall the J::oard have the power to grant a change 
in use. 

Sections: 

2.16.000 
2.16.010 
2.16.020 
2.16.030 
2.16.040 

CHAPIER 2 .16 
HISTORlCAL PRESER\IATION STUDY COMMISSION 

Establishrrent 
Purpose 
Appointments 
Qualifications 
Procedures 

2.16.000 Establishrrent. There is hereby. established 
the Hi;stoncal Preservation Study Corrmittee m the Plan Departrrent. 

2.16.010 Purpcse. The corrmittee shall have the following purposes: 

(l) Making investigations of historic buildings, structures and districts 
for historic designation status; 

(2) Pranulgating standards for local historic significance; 

(3) Disseminating infonnation to the general public about the historic 
resources available in Blocmington; and 

(4) Maintaining and making additions to Blocmington's historic structures 
survey. 

2.16.020 Appointments. The Corrmittee shall =nsist of seven persons, four of whan 
shall be appointed by the Mayor, and three of whon shall be appointed by the =uncil. 

2.16.030 Qualifications. Whenever possible one of the rnerrbers shall be an 
architect or other technically qualified person. 
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2.:~6.040 Pr=edures. The Corrmittee may adopt operating rules and regulations 
in the absence of and not inconsistent with those provided by the plan corrrnission 
and the provision of Title 20.00 and this title. The corrmittee may accept rroney 
gi'ts and expend them in a manner not inconsistent with the purposes of the 
coHmittee or state law regarding expenditures of public funds. 

,' )ections: 

2.17.000 
2.17.010 
2.17.020 
2.17.030 
2.17.040 
2.17.050 

CHAPTER 2 .17 
BOARD OF PUBLIC SAFErY 

Establishment 
Appointments 
Compensation 
Pawers and Duties 
Police Department - Establishment 
Fire Department - Establishment 

2. 17 .000 Establishment. There is hereby created a 
sEparate boarcl lil the Executive Department to be known as the Board of Public 
Safety. · 

2.17. 010 Appointments. The Board shall consist of three members who shall be 
ar: pointed by the Mayor to serve for four year terms at the Mayor's pleasure. 
HEmbers shall have been voters of the City for at least one year in:rnediately 
pr eceeding the appointment. 

2.17. 020 Compensation. Each member of such board shall receive for services 
cc rrpensation in an amount to be fixed by the Mayor, subject to the approval of 
tle Com:non Council. No such member who holds any other remunerative position 
with the City shall be entitled to receive additional corrpensation for services 
pErformed as a member of such board. 

2. 17.030 Powers and Duties. The Board of Public Safety shall have control and 
m ersee the Police and Fire Departments of the City pursuant to statute, and 
shall have the authority to allow and approve claims. 
2. 17.040 Police Department - Establishment. There is hereby created, as part 
of the executive branch of government under the control and supervision of the 
Board of Public Safety, a Bloomington Police Department. Said Department shall 
bE, responsible for the public safety function of the City. The Police Depart
me 'l"lt shall be administered by the Police Chief. 

2 .17. 050 Fire Department - Establishment. There is hereby =eated, as part of 
the executive branch of governrrent under the control and supervision of the 
E ::>ard of Public Safety, a Bloomington Fire Department. Said Department shall 
J:e responsible for the fire protection of the City of Bloomington. The Fire 
[ epartment shall be administered by the Fire Chief. 

Sections: 

2.18.000 
2.18.010 
2.18.020 
2.18.030 
2.18.040 
2.18.050 
2.18.060 

CHAPTER 2 .18 
BLCOHINGI'ON REDEVEIDPMENT CCM'IISSICJN 

Establishment 
Appointments 
Qualifications 
Tenns 
Meetings 
Rules and Bylaws 
Majority Vote 



2.18. 000 Establish!Tl0Jlt. There is herPJJy 
C' (','tea a BlCDmmgton RedcvPLorxnent Commcs,ion, Whl,ch shall control the Depart
I'>'nt of Redevelo]Jllent. The ?.edevelopment '::Omnission shall have all the powers 
and authorities set for such commissions in IC 36-7-14, Redevelopment of 
Blighted Areas, and shall bear such duties and responsibilities as are therein 
set out. The Redevelopment Commission shall follow such rules and pr=edures as 
are now set out in IC 36-7-14, or as shall be added by future amendments to the 
Indiana Code. 

2.18.010 Appointments. The five members of the Redevelopment Cc:mnission shall be 
appointed three by the Mayor and two by the Comron Colli1cil. 

2.18. 020 Qualifications. A redevelop:nent commissioner must be at least eighteen 
years of age and a resident of the City. 

2.18.030 Terms. 

(1) Each redevelopment commissioner shall serve for one year from the 
first day of January after his appointment and until his successor is 
appointed and has qualified, except that the original oc:mnissioners 
shall serve from the date of their appointment lli1til the first day of 
January in the second year after their appointment. 

(2) Redevelopment commissioners shall serve at the pleasure of the 
appointing authority, who may surru:narily remove its appointees from 
office at any time. 

2.18.040 Meetings. The redevelopment cc:mnissioners shall hold a meeting for the 
purpose or organization not later than thirty days after they are appointed and, 
after that, on January 2 of each year. 

2.18.050 Rules and Bylaws. The redevelopment cc:rni1issioners may adopt the rules 
and ]bylaWs they consider necessary for the proper =nduct of their pr=eedings, 
the carrying out of their duties, and the safeguarding of the money and property 
in their custody. 

2.18. 060 Majority Vote. Con=ence of three members of the Commission is 
necessary to authorize any action. 

Sect i_c,ns: 

2.19.000 
2.19.010 

CHI\PI'ER 2.19 
DEPARI'MENT OF REDE\IEIDPMENT 

Establishment 
Appointrrent of Director 

2.19. 000 Establishment. There is hereby created a 
Department of Redevelopment which shap J;>e respo~ible, pursuant to s~tute,. fo::
the redevelopment of blighted areas Wlthin the CJ.ty. All of the terntory WlthJ.n 
the corporate boundaries of Bloomington =nstitutes a taxing district for the 
purpose of levying and collecting special benefit taxes for redevelopment purposes. 

2 .19. 010 Appointment of Director. The Department of Redevelopment shall be 
administered by the Director of Redevelopment who is appointed by the Mayor, 
with the approval of the Board, and who shall serve at the pleasure of the :tlayor. 
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>ections: 

2.20.000 
2.20.010 
2.20.020 
2.20.030 
2.20.040 
2.20.050 
2.20.060 
2.20.070 
2.20.080 
2.20.090 
2.20.100 
2.20.ll0 
2.20.120 
2.20.130 

CHAPT'ER 2 . 20 
BOARD OF PARKS Al\ID RECREATION 

Establishment 
Appointment 
Qualifications 
Tenns 
Meetings 
Officers 
Rules and Regulations 
Majority Vote 
Special Nonreverting Operating Fund 
Capitol Fund 
Gifts and Bequests 
Ccmnittees 
Department of Parks and Recreation Establishrrent 
Appointment of Director 

2 . 20. 000 Establishment. There is hereby created a 
a Boarci of Parks and Recreation w!uch shall exercise such powers and duties as 
are set forth in IC 36-10-3, Parks and Recreation Law. 

2.20.010 Appointments. Initial appointments to the Board of Parks and Recreation 
~hall be made within ninety days after the creation of the Department. The Mayor 
~hall appoint four members to the Board of Parks and Recreation. One rnanber of 
the ~bnroe County Ccmnunity School Corporation Board of Directors shall be 
a ['POinted by the school trustees to serve as an ex officio member of the Board 
cf Parks and Recreation. The ex-officio rnanber shall 
l:ave all the rights of regular-mElilbers, including the right to vote. 

2.20.020 .Qualifications. 

(l) The four members shall be appointed on the basis of their interest 
jn and knowledge of parks and recreation, but no rrore than two members my be 
cffiliated with the same political party. In mking initial appoinbnents the 
I'ayor, in order to provide continuity of experience and programs, shall give 
Epecial consideration to the appointment of members from previous park or 
recreation boards. 

(2) The ex officio member shall be a resident of the City. 

(3) Neither a municipal executive nor a member of a municipal fiscal 
1: ody may serve on the Board of Parks and Recreation. 

2.20.030 Tenns. 

(1) Initial appoinbnents to the Board of Parks and Recreation are as 
follows: (a) One member for a tem of one year, (b) one member for a tem of 
two years, (c) one member for a tem of three years, and (d) one member for a 
tem of four years. As a tem expires, each new appointment is for a four year 
t em. All tenns expire on the first funday in January. 

(2) The tem of the ex officio member shall be coextensive with the tem 
cf lois office as a school trustee, unless the board of school trustees shall at 
j ts first regular meeting of the year appoint another to serve as its represen
tative on the Park and Recreation Board. 

; .20.040 Meetings. The Board of Parks and Recreation shall meet at least rronthly. 

; .20.050 Officers. At its first regular meeting each year the Board shall elect 
<. president and a vice president. The vice-president may act as president during 
the absence or disability of the president. The Board my select a secretary 
,,ither fran within or outside its membership. 

; . 20. 060 Rules and Bylaws. The Board shall adopt by-laws prescribing procedural 
Jules for its meetings, and prescribing administrative procedures for the operation 
c >f the Park and RecrECation Department. 

I(, 



2.20.070 Maj_o:r:_i_tcy _ _y_ote. _l\ction of the Eoard is not official unless it is 
authorized by at least three m-nbers present and acting. 

2.20.080 Special Nonreverting Operating FUnd. There is created, to be under the 
control of the Board of Parks and Recreation, a special nonreverting operating 
fund, as authorized by IC 36-10-5-2. r.bpj_es in the fom of fees from various 
activities including concessions shall be deposited at least once each month with 
the City Controller who shall deposit such monies in this rund, but fees from 
golf courses, sw:inming pools, skating rinks or other similar facilities requiring 
major expenditures for management and maintenance shall not be deposited in this 
fund. Expenditures may be made from this fund without appropriation, but monies 
from this fund shall be disbursed only on approved claims allowed and signed by 
the president and secretary of the Eoard. At the end of each year, the Controller 
shall, if directed by the Board, transfer all or a portion of any surplus rronies 
in this fund to the parks and recreation general fund. 

2.20.090 capital fund. There is created, to be under the control of the Board of 
Parks and Re=eation, a special nonreverting capital fund for the purpose of 
acquiring land or making specific capital :improvements. The Canrron Council may 
include, fran year to year, in the annual budget of the Department of Parks and 
Recreation an item and appropriation for these specific purposes. 

MJpies placed in the nonreverting capital fund shall not be withdrawn 
except for the purposes for which the fund was created, unless the Canmon Council 
repeals this provision and abolishes the fund. 

2.20.100 Gifts and Bequests. The Eoard may accept gifts, donations, and subsidies 
for park and recreation purposes. No gift or transfer of public property to the 
Board shall be made without its approval. My gift or grant of rroney shall be 
deposited in a special nonreverting fund to be available for expenditure by the 
Board for purposes specified by the grantor. The City Controller shall draw 
warrants against such special nonreverting fund only upon vouchers signed by the 
president and secretary of the Eoard. 

2.20.ll0 Corrunittees. The Eoard may create an advisory council and special 
=nmittees corrqx>sed of citizens interested in the problems of parks and 
recreation. In selecting such advisory council or special ccmnittees, the 
Board shall give consideration to the groups in the community particularly 
interested in parks and recreation. In a resolution creating an advisory council 
or a special ccmnittee, the board shall specify the tems of its members and the 
purposes for which =eated. Such advisory council or a special corrmittee shall 
report to the Eoard only. 

2. 20.120 Department of Parks and Recreation - Establishment. There is hereby 
created a Deparbnent of Parks and Recreation which shall be responsible for all 
parks and re=eation of the City of Bloomington, and which shall follow such 
rules and procedures as are now set out in IC 36-10-3, or as shall be added by 
future amendments to the Indiana Code. 

2. 20.130 Appointment of Director. The Depart:Irent of Parks and Recreation shall 
be administered by the Director of Parks and Recreation who is appointed by the 
Mayor, with the approval of the Board of Parks and Recreation, and shall serve at 
the pleasure of the JVf.ayor. 

Sections: 

2. 21.000 
2.21.010 
2.21.020 
2.21.030 
2.21.040 
2.21.050 
2.21.060 
2.21.070 
2.21.080 
2.21.090 

CHAPrER 2. 21 
DEPARI'MENI' OF IJlJfl 

Establishment - Appointment of Director 
Human P~ghts Ccmnission-Establishment 
PUblic Policy and Purpose 
Definitions 
Appontments 
Qualifications 
Rules and Regulations 
Powers and Duties 
Educational Program 
Relationship With Civil Rights ccmnission 



2. 21.000 Establishment - Appointrrent of Director. There is 
h< 'reby created a Department ot Law which shall be responsJble for all legal 
miltters pertaining to the City and its executive branch pursuant to statute. 
'I11e Department of Law shall be directed by the City Attorney. 

2.21.010 Human Rights Commission- Establishment. There is hereby created within 
the Department of Law a Human Rights Ccmnission pursuant to the following section, 
to wit: 

2 21.020 Public Policy and Purp:?se. It is the public policy of the City to pro
v:.de all citizens equal opportunity for education, employment, access to public 
a< :comnodations and acquisition through purchase or rental of real proprty including 
btt not limited to housing, and to eliminate segregation or separation based on 
r; tee, religion, color, sex, national origin, ancestry, or handicap, since such 
sngregation is an impediment to egual opportunity. Equal education and employment 
opportunities and equal access to and use of public accc:mrodations and egual 
opportunity for acguisition of real property are hereby declared to be civil rights. 

The practice of denying these rights to persons because of race, 
r<!ligion, color, sex, national origin, ancestry, or handicap is =ntrary to the 
p ~inciples of ·freedom and eguality of opportunity and is a burden to the objectives 
o' the public policy of the City, and shall be considered as discriminatory practices. 
The prorrotion of egual opportunity without regard to race, religion, =lor, sex, 
n1tional origin, ancestry, or handicap is the purpose of this Section. 

It is also the public policy of the City to protect employers, labor 
o ~ganizations, employment agencies, property owners, real estate brokers, builders 
a1d lending institutions from unfounded charges of discrimination. 

It is hereby declared to be contrary to the public policy of the City and 
a 1 unlawful practice to induce or attempt to induce any person to sell or rent any 
d velling by representations regarding the entry into the neighborhood of a person 
o~ persons of a particular race, religion, color, sex, national origin,· ancestry, 
o~ handicap. 

< .21.030 Definitions. As used in this Chapter unless the =ntext clearly requires 
ctherwise: 

(l) "Acquisition of real property" means the sale, rental lease, sublease, 
construction or financing, including negotiations and other activities or pro-
c edures incident thereto, of: 

(a) Any building, structure, apartment, single room or suite of rooms 
or other portion of a building, occupied as or designed or intended 
for occupancy as living quarters; or 

(b) Any building, structure, or portion thereof, or any improved or 
unimproved land utilized, or designed or intended for utilization, 
for bus:Lness, camrrercial, or industrial or agricultural purposes; or 

(c) Any vacant or unimproved land offered for sale or lease for any 
purpose whatsoever. 

(2} "Affirmative Action" means those acts which the Commission deems necessary 
to assure compliance with the City Human Rights Ordinance. 

(3) "Ancestry" refers to both the =untry from which a person's ancestors 
carne and the citizenship of a person' s ancestors. 

(4) "Commission" means the Human Rights Commission hereinafter created. 

(5) "Ccmnission Attorney" means the City Attorney, or such assistants of 
the City Attorney as may be assigned to the Commission, or such other attorney 
'.s may be engaged by the Commission or voluntarily lend his services to the 
( Drrmission. 



(6) "CCPlpensation" and "compensatory dann}cs" mean actual damages, 
except that damages to be paid as a result of d ;scrimi:natory practices relating 
to employment shall be limited to lost <vages, salaries, currmissions or fringe 
benefits. 

(7) "CCJJIPlainant" means any individual charging on his own behalf to have 
been personally aggrieved by a discriminatory practice or the oorrmission attorney 
or a com:nissioner to the Blocrnington Human Rights com:nission charging that a 
discriminatory practice was com:nitted against a person, other than himself, or 
a class of people in order to vindicate the public policy of the state as 
defined in Indiana Code 22-9-1-2, and the public policy of the City as defined 
in Section 2.21.020. 

(8) "CCJJIPlaint" means any written grievance filed by a CCJJIPlainant with the 
legal department. The original shall be signed and verified before a notary 
]Jublic or another person duly authorized by law to administer oaths and take 
acknowledgrents. Notarial service shall be furnished by the legal department 
without charge. 

(9) "Consent Agreement" means a formal agreement entered into in lieu of 
adjudication. 

(10) "Discriminatory practice" means the exclusion of a person by another 
person fran equal opportunities because of race, religion, color, sex, national 
origin, ancestry, or handicap; or a system which excludes persons fran equal 
opportunities because of race, religion, color, sex, national origin, ancestry, 
or handicap or the promotion or assistance of segregation or separation in any 
manner on Lhe basis of the above categories; provided, it shall not be a dis
criminatory practice for an employment agency to refer for emplo~>t any 
individual, or for a joint labor-management committee controlling apprenticeship 
or other training or retraining programs to admit or employ any individual in such 
program on the basis of his religion, sex or national origin in those particular 
instances where religion, sex or national origin is a bona fide occupational 
qualification reasonably necessary to the normal operation of that particular 

·business or enterprise; further provided, that it shall not be discriminatory 
practice for a person to refuse to rent for occupancy as living quarters any 
space in owner oocupied multiple dwelling structure on the basis of sex; pro
vided, further, it shall not be a discriminatory practice for an employer to fail 
to employ or retain as an employee any person who because of a handicap is 
physically or otherwise u.Dable to efficiently and safely perform, at the 
standards set by the employer, the duties required by that job; provided, further, 
it shall not be a discriminatory practice to fail to promote or transfer a handi
capped person to another job or occupation after he or she is employed unless, 
prior to such transfer, such handicapped person by training or experience is 
qualified for such job or occupation; provided, further, it shall not be a 
discriminatory practice for an employer to fail to modify physical aoccxnmodations 
or administrative procedures to aoccmrodate a handicapped person. 

(ll) "Educational Institution" includes all public and private schools and 
training centers, except that the term does not include any state agency as 
defined in subsection 24 of this section. 

(12) "Employee" includes any person employed by another for wages or 
salary; provided, that it shall not include any individual employed by his 
parents, spouse or child. 

(13) "Employer" includes any person employing six or more employees within 
the city, except that the term does not include not-for-profit corporation or 
association organized exclusively for fraternal or religious purposes; nor any 
school, educational or charitable religious institution owned or conducted by, 
or affiliated with, a church or religious institution; nor any exclusively 
social club, corporation or association that is not organized for profit; nor 
the City or any department thereof; nor any state agency as defined in sub
section 24 of this section. 

(14) "Employment Agency" includes any person undertaking with= without 
canpensation to procure, recruit, refer, or place employees. 

1'9 
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(15) "Handicap or Handicapped" means the physical or mental condition of 
a person which constitutes a substantial disability. In reference to employ
mnt under this Section, handicap or handicapped also means the physical or 
mntal =ndition of a person which =nstitutes a substantial disability 
mcrelated to such person's ability to engage in a particular =cupation. To 
Jy, classified as handicapped, a person shall be certified as such pursuant 
to the procedures, rules and regulations issued by the Indiana Rehabilitation 
&,rvice Board pursuant to IC 22-9-l-13(c). 

(16) "Labor Organization" includes any organization which exists for the 
purpose, in whole or in part, of collective bargaining or of dealing with 
enployers concerning grievances, terms or =nditions of employment, or for mutual 
a,d or protection in relation to employment. 

(17) "Lending Institution" means any bank, building and loan ass=iation, 
i1surance company, or other corporation, association, firm or enterprise villose 
b 1siness =nsists in vmole or part in making or guaranteeing loans secured by 
roal estate or an interest therein. 

(18) "National Origin" refers to both the country from which a person came 
a 1d the citizenship of the person. 

(19) "Chmer...()ccupied Multiple-Dwelling Structure" includes only structures 
i' which the owner of the premises actually resides, =ntaining not more than three 
separate dwelling U1li ts, apartments, rocms or portions of the building designed or 
btended for o=upancy as living quarters. 

(20) "Person" includes one or more individuals, partnerships, ass=iations, 
c r:ganizations, labor organizations, corporations, cooperatives, legal represen
tatives, trustees in bankruptcy, trustees, receivers, any subdivisions of the 
~tate, and other organized groups of persons. 

(21) "Public Accomnodation" means any establishment which offers its 
s2IVices, facilities, or goods to the general public. 

(22) "Respondent" means one or more persons against whan a =mplaint is 
filed under this chapter, and who the =mplainant alleges has corrmitted or is 
cJmmitting a discriminatory practice. 

(23) "Sex" as it is applied to segregation or separation in this chapter, 
~hall apply to all types of employment, education, public accomnodations, and 
rousing; provided, that it shall not be a discriminatory practice to maintain 
~eparate restrooms or dressing rooms; and that is shall not be an mliawful employ
n ent practice for an employer to hire and employ employees, for an employment 
2gency to classify or refer for employment any individual for a labor organ-
j zation to classify its merrll::ership or to classify or refer for employment any 
jndividual, or for any employer, labor organization, or joint labor management 
canrnittee =ntrolling apprenticeship or other training or retraining programs 
io admit or employ any other individual in any such program on the basis of 
'ex in those certain instances where ·seX) is a bona fide =cupational qualifi
cation reasonably necessary to the normal operation of that particular business 
<•r enterprise; and that it shall not be a discriminatory practice for a private 
c >r religious educational institution to =ntinue to maintain and enforce a 
policy of admitting students of one sex only. 

(24) "State Agency" means every office, officer, board, corrmission, =uncil, 
department, division, bureau, corrmittee, fund, agency, and without limitation by 
c:eason of any enumeration herein, every other instrumentality of the state of 
::ndiana, every hospital, every penal institution and every ot.'ler institutional 
<nterprise and activity of the state of Indiana, wherever located; the Ulliver
:;ities supported in vmole or in part by state funds; and the judicial depart-
J:ent of the state of Indiana. "State agency" does not mean =unties, =unty 
departments of public welfare, cities, towns, townships, school cities, school 
:owns, school townships, school districts or other municipal =rporations, 
:XJlitical subdivisions, or units of local goveriJffi2Ilt. 



2 . 21. 040 Appointments. 'fue seven ffif~rs of the Human Rights Corrmisson shall be 
appointed four by the Mayor, three by the Conrron Council. 

2. 21.050 Qualifications. Members of the Human Rights cormU.ssion shall be 
representative of the community and shall be city residents. 

2. 21. 060 ·Rules and Regulations. The Cc:mnission may adopt rules and regulations, 
both procedural and substantive, to effectuate the purpose of this chapter and 
to make more specific the procedures deemed necessary for orderly and equitable 
corrq:>liance with this section. 

New rules, regulations, and guidelines may be adopted by the Corrmission 
after a public hearing by a majority vote of the Corrmission. 

The rules, regulations, and guidelines of the Corrmission shall be 
available to the public at the office of the legal department. 

2.21.070 Powers and Duties. The Cc:mnission shall have the following powers 
and duties: 

(1) To create subcc:mnittees and advisory ccmnittees as in its judgment 
will aid in effectuating the purpose of this section. 

(2) To issue such publications and such results of investigation and 
research as in its judgment will tend to minimize or eliminate discrimination 
because of race, religion, color, sex, national origin, ancestry or handicap. 

(3) To schedule CCJftPlaints for public hearings upon a determination of 
probable cause by the legal department. When the re=rnendation after the 
investigation is no probable cause, the corrq:>lainant shall be furnished a copy of 
the findings of fact and recorrmendations and shall be given ten days to make 
a written request, with the reasons therefore, to the chairperson of the 
Carn:nission for review of the finding. Upon the receipt of the request for review, 
the chairperson or their designee shall review the request and the decision of 
the reviewing commissioner regarding probable cause shall be final. Whenever a 
commissioner reviews a decision at the request of a CCJftPlainant, such commissioner 
shall be disqualified from any further participation in that case, except as 
a witness at a public hearing on the cCJftPlaint. CCJftPlaints of discrimination 
shall be received and investigated by the legal department. To be acceptable 
to the legal department, a cCJftPlaint shall be sufficiently CCJftPlete so as to 
reflect properly the name and address of the corrq:>lainant; the name and address 
of respondent against whom the CCJftPlaint is made; the alleged discriminatory 
practice and a statement of particulars thereof; the date or dates and places 
of the alleged discriminatory practice; if it is of a continuing nature, the 
dates between which said continuing acts of dis=imination are alleged to have 
occurred; and a statement as to any other action, civil or =iminal, instituted 
in any other form based upon the same grievance as is alleged in the CCJftPlaint; 
together with a statement as to the status or dispcsition of such other action; 
provided, that no canplaint or charge of discrimination in anployment on the basis 
of handicap shall be considered valid and a=eptable to the legal department 
unless it is sul:mitted by an individual who has been properly certified as a 
handicapped person as defined in subsection 15 of Section 2. 71.030. No canplaint 
shall be valid unless filed within ninety days from the occurrence of the 
alleged discriminatory practice, or from the date of the termination of a pub
lished and :rreaningful grievance procedure provided by a respcndent anployer or 
labor union; p=vided, that CCJftPlaints filed only with the Equal Employment 
Opportunity Commission shall be deemed to have been filed sirro.lltaneously with 
the legal department for purposes of :rreasuring the ninety-day limitation, as long 
as the corrq:>laint is otherwise within the legal department's jurisdiction; pro
vided further, that any person who files a corrq:>laint with the Indiana Civil 
Rights Commission shall have no recourse to the city legal department concerning 
any of the matters alleged in such CCJftPlaint; p=vided, further, that the legal 
department shall have no jursidiction over the state or any of its agencies, or 
over the City or any of its departments. After a CCJftPlaint is scheduled for a 
public hearing, the legal department shall make reasonable efforts to conciliate 
all issues raised during the investigation of the case. 

:u 
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(4) To prevent any person from discharging, expelling, or otherwise 
discriminating against any other :r:erson because he filed a complaint or testified 
ir: any hearing before the Corrmission or in any way assisted in any matter under 
ir: vestigation. 

(5) To issue a tempxary emergency order against any person reqtunng such 
pErson to do an act preserving the possibility of a remedy for a =mplaint or to 
rEfrain fran doing an act damaging the possibility of a remedy during the 
ir: vestigation of the =mplaint; provided, however: 

(a) That no emergency order shall be issued unless a time and place 
for hearing on the temporary order is designated in the order; 

(b) That the hearing on the temporary emergency order shall be held 
within ten days following the issuance of the temporary order, 
unless continued by the corrmission at the request of the respondent. 
At such hearing the complainant shall show that a failure to continue 
the temporary order would damage his remedY. The Corrmission shall 
thereupon weigh the comparative hardship to the =mplainant and 
respondent and issue a decision continuing or terminating the 
temporary emergency order, pending final disposition of the 
complaint. The respondent may waive said hearing without pre-
judice to his defense of the matters charged in the =mplaint, 
in which case the temporary order shall remain in effect pending 
final disposition of the complaint; 

(c) The Corrmission may by rule provide for issuance of its temporary 
order by a majority of the Commission, and it may compel com
pliance with any such temporary order by bringing in any circuit 
or superior court for prohibitory or mandatory injunction upon 
shewing that such person is subject to the court's jurisdiction, 
resides or transacts business within the =unty in which the pro
ceeding is brought, and that such injunction is necessary to pro
tect the =mplainant' s rights under this chapter until his com
plaint is resolved through conciliation or public hearing. 

(6) To reduce the terms of conciliation agreed to by the parties in writing, 
t!) be called a consent agreement, which the parties and a majority of the ccrn
mLssioners shall sign. When so signed, the consent agreement shall have the same 
e [feet as a cease and desist order pursuant to subsection (8) of this section. If 
t 1e Commission determines that a party to the consent agreement is not complying 
wLth it, the Commission may obtain enforcement of the consent agreement in a 
c Lrcuit or superior court upon showing that the party is not complying with the 
C)nsent agreement, and the party is subject to the Commission's jurisdiction, and 
r"sides or transacts business within the county in which the petition for enforce
m~t is brought. 

(7) To hold hearings, subpoena witnesses, compel their attendance, administer 
03.ths, take testimony of any person under oath and require the production for 
e Kai!tination of all books and papers relating to any matter under investigation 
o c in question before the corrmission. The corrmission may make rules governing the 
issuance of subpoenas by individual c=issioners. Contumacy or refusal to obey 
a subpoena or temporary emergency order issued pursuant to this section shall be 
a breach of this chapter and such person shall be liable to a penalty therefore, 
iE adjudged by the circuit or superior court, of the payment of a penalty not to 
eKceed three hundred dollars. Each penalty shall be deposited in the general 
fmd of the City; provided, however, that the payment of such penalty by a party 
shall not impair the Oommission's ability to grant affirmative relief and com
f2Dsatory damages to the =mplainant, should justice so require. 

(8) To state its findings of fact after hearing which statement shall be 
rr Olde in a written opinion containing both the findings of fact and the principles 
cf law applied. All written opinions shall be compiled and maintained as public 
record and, in making decisions, the Commission shall give due consideration to 



its prior decisions which may be applicable. If a majority of the ccm:nissioners 
,,ho hear the case finds that a person has erK)aged in unlawful discriminatory 
p1·actice, the Corrmission shall cause to be served on the person an order requiring 
the person to cease and desist fran the unlawful discriminatory practice and 
requiring such person to take further affirmative action necessary to effectuate 
the purposes of this section. 

If nnlawful discrimination is found in the area of employment, an 
order sh.all be issued requiring the respondent to take such affirmative action 
including but not limited to hiring, reinstatement, and upgrading of employees 
or people deprived of employment, with or without corrpensatory damages to 
which the canplainants v.Duld have been entitled had they not been deprived of 
equal opportunity; provided, that this subsection shall not be =nstrued to 
require any employer to modify physical accanmodations or administrative pro
cedures to a=mrodate a handicapped person. 

If unlawful discrimination is found in the area of housing or 
acquisition of real property, an order may be issued requiring a respondent to 
take affirmative action, including but not limited to renting, selling, or 
leasing to a person deprived of equal opportnnity. Crnpensation for the denial 
of equal opportunity shall be allowed within the discretion of the Cc:mnission. 

If unlawful discrimination is found in the area of public accCJIITrOdation, 
an order shall be issued requiring respondent to take affirmative action, including 
but not limited to providing services, goods, or access to property, instatement 
to membership, reinstatement to membership, posting of notice that a facility is 
a public acccmrodation, with or without corrpensatory damages for a complainant 1 s 
being denied equal opportunity. 

If unlawful discrimination is fonnd in the area of education, an order may 
be issued requiring a respondent to take affirmative action including but not 
limited to a review and revision of school boundaries, revision of teaching 
aids, and materials, human relations training for personnel recruibnent of 
minority people for professional staff, with or without carpensatory damages 
to which the ccrnplainant would have been entitled except for the denial of equal 
opportunity. 

If upon all the evidence, the Canmission finds that a person has not 
engaged in any such nnlawful practice or violation of this section, the Cc:mnission 
shall state its findings of fact and shall issue and cause to be served on the 
ccrnplainant an order dismissing the said ccrnplaint as to such person. 

Judicial review of such cease and desist order, or other final order, 
or other affinnative action or damages as referred to in this chapter may be 
obtained by filing in the county circuit or superior courts. The scope of rFview 
shall be in accordance with the provisions set out in IC Chcq:irer 4"-'22,-1, •• 
If no proceeding to obtain judicial review is instituted within fifteen days fran 
the receipt of notice by a person that such order has been made by the Ccmnission, 
the Corrmission, if it determines that the person upon whan the cease and desist 
order has been served is not ccrnplying or is rreking no effort to crnrply, may obtain 
a deeree of a court for the enforcement of such order in circuit or superior court 
upon showing that such person is subject to the comnission 1 s jurisdiction and 
resides and transacts business \vithin the =unty in which the petition for 
enforcement is brought, or may request the city attorney, ccm:nission attorney, or 
attorney representing the ccrnplainant to seek enforcEment. 

Affirmative Action by City Contractors. All contractors doing business 
with the City, except those specifically exempted by regulations pranulgated by 
the Human Rights Canmission and approved by the cc:moon =uncil shall take 
affirmative action to insure that applicants are employed and that employees are 
treated during employment in a manner which provides equal employrrent opportunity 
and tends to eliminate in-equality based upon religion, race, color, sex, national 
origin, ancestry or handicap. Affirmative action shall include but not be limited 
to the issuance of a statement of policy regarding equal employment and its can-
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rrumication to all personnel involved in recruitment, hiring, training, assignment, 
~~d promotion; notification of all employment sources of company policy and 
a<:tive efforts to review the qualifications of all applicants regardless of race, 
r< ~ligion, color, sex, national origin, ancestry or handicap; recruiting in the 
mnority group commmity for employees; and establishing an internal system of 
r< ~porting concerning equal employment, recruiting, hiring, training, upgrading 
and the like. 

Each such contractor shall sul:xnit to the Human Rights Ca:rmission a 
w·itten proposal concerning the affirmative action it proposes to take, which 
p:oposal mst re approved prior to its entering a contract with the City. Said 
p:uposal shall re limited to measures similar to those which the City is required 
bJ take in its affirmative action with regard to its own employees, as estab
llshed by the Mayor's office and as specified by resolution of the CormDn Council. 

All contracting agencies of the City or any departrrent thereof shall 
i 1clude in all contracts hereafter negotiated or renegotiated by them a provision 
OJligating the contractor to take affirmative action to insure that the applicants 
are employed and that employees are treated during employment in a manner which 
provides equal employment opportunity and tends to eliminate in-equality based 
u JOn race, religion, color, sex, national origin, ancestry or handicap. 

Such contracts shall provide further that breach of the obligation to 
t~e affirmative action shall re a material breach of the contract for which the 
City shall re entitled, at its option: 

(a) To cancel, terminate, or suspend the contract in or in part; 

(b) To declare the contractor or vendor ineligible for further city 
contracts 

(c) To recover liquidated damages of a specified sum 

:~.21.080 Educational Program. In order to eliminate prejudice among the various 
, rroups in the City and to further goodwill among such groups, the Commission may 
1 Jrepare educational programs designed to emphasize and remedy the denial of equal 
<lpportunity recause of a person's race, religion, color, sex, national origin, 
.mcestry, or handicap, its harmful effects, and its incompatibility with the 
principles of equality. 

:~.21.0~0 Relationship with Civil Rights Commission. The legal department rna 
<mter =to a working relationship with the Indiana Civil Rights Corrmission ~ 
J";'rpetuate the mtual objectives set forth in this chapber and the Indiana Civil 
H.ights Law. 

Sections: 

2.22.000 
2.22.010 
2.22.020 
2.22.030 

CHAPIER 2. 22 
PERSONNEL DEPARTMENT 

Establishrrent 
Appointment of Director 
Personnel Policies 
Definitions 

Z. 22.000 Establishrrent. There is hereby created a Deparbnent of Personnel 
.mich shall have responsibility for the establishrrent, administration, main
:enance, and interpretation of a corrprehensive personnel systan applicable to 
;11 city departments, boards, ccmnissions, and oouncils, including but not 
Limited to, the Utility Department and Parks and Recreation Department. The 
:Jepartrnent shall pmnulgate rules and regulations for all aspects of personnel 
;dministration, shall adminisber the City's health and life insurance programs, 
;nd shall implement the City's equal employment and affirmative action program. 

,.:o .2-4 ... q 



2. 77. JlO Appointment of Director. The Personnel Depcn_,ment shall be administered 
by U1e Dj rector--of I5e1~sorl:nel; wto shall, with the approval of the Mayor, establish 
job descriptions, classifications, and administrative regulations governing 
all aspects of personnel administration. 

2. 22. 020 Personnel Policies. The administration of certain personnel matters 
shall be governed by the following policies: 

(1) Mileage Allowance. In all instances where city ETiployees use their 
own vehicles in city affairs and work, other than traveling frcrn their barre to 
their place of work and frcrn their place of work to their heme, such ETiployee 
shall be entitlm to an allowance in such amount as authorized and approved by 
the State Board of Ac=unts. 

(2) Vacations. El:nployees who are not on probationary status and wto 
have w=ked for the City for !lOre than six l!Onths but less than five years shall 
be entitled to two work weeks vacation. El:nployees wto have worked for the City 
for !lOre than five years shall be entitled to two work weeks, plus one extra 
workday for each full year worked over five years, but in no instance shall the 
employee be entitled to !lOre than four work weeks vacation. Vacation must be 
taken within the calendar year and will not accumulate frcrn year to year except in 
extenuating circumstances. If an employee should resign and leave in good standing 
after giving proper notice, he/she shall be paid vacation leave accumulated within 
that year. 

All Department Heads shall be entitled to a vacation period of twenty 
working days with pay. The vacation periods of Department Heads shall be arranged 
by and subject to the approval of the appropriate city board, and the Mayor. 

(3) Sick Leave. Each employee shall be entitled to acCUllllllate sick leave 
indefinitely. El:nployees shall receive one sick day for each month worked beginning 
on the date of employment. Such sick leave shall not beccrne effective, however, 
until the employee leaves probationary status. Sick days shall accumulate only 
while the ETiployee is on active paid status. Sick days are intended for use only 
when the ETiployee is ill or injured. El:nployees will not be paid for accumulated 
sick days upon termination, resignation, leave of absence, or retirement. In 
order to be paid for more than two sick days in any given work :Week,, the employee 
may be required to present a physician's statement that he/she was unable to w::>rk. 
The Personnel DepartmP_nt shall establish and administer policies governing iobuse 
of sick leave. 

(4) Modifications and Additions. Modifications and additions to Sub-Sections 
2.22.020(1) through 2.22.020(3) may be adopted by the several city boards, namely 
the Board of Public Works, the Board of Public Safety, Board of Parks and 
Recreation, and the Utilities Service Board =ncerning ETiployees under their 
jurisdiction and with the approval of the .l'l_ayor. 

(5) County Residency. After June l, 1978, any person who a=epts per
manent full-time or permanent part-time ETiployrrent with the City must have her/ 
his principal place or residence within the limits of the =unty. 

Exceptions: (a) This Sub-section shall not apply to persons wto have specialized 
skills or training if there is no suitable applicant for the 
position residing within the limits of the =unty, and the 
appropriate elected official or his designee approves. 
"Specialized skills or training" neans advanced education or 
exceptional experience in a specific field of work that is 
necessary for employment in that field. The employment of 
such persons shall be reviewed by the Cormon Council on a 
quarterly basis during the employee's probationary period. 

(b) This Sub-section shall not apply to members of the police and 
fire forces of the City, wto are governed by the provisions of 
Indiana Code Section 36-8-4-2. 

(c) This Sub-section shall not apply to those employees who are 
hired for programs or services that extend beyond the =unty 
line, or where federal or state regulations require that they 
be from a specific location. 
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(d) This Sub-section shall not apply to those persons who were non
resident employees of the City prior to June l, 1978. 

2.22.030 Definitions. l".s used in this Section, the follCMing tenns have the 
f)llCMing-meanings, unless otherwise designated: 

(1) "Permanent full-time employee" includes all employees who are regularly 
s:heduled to work a rnin:iJ:rrum of thirty-five hours per calendar week and whose tenn 
o E employment is intended to exceed six =nsecutive rronths. 

(2) "Pennanent part-time employee" includes all employees who are regularly 
scheduled to work between twenty hours per calendar week and thirty-five hours per 
co.lendar week and whose term of employment is intended to exceed six consecutive 
rr :mths. 

(3) "Temporary full-time employee" includes all employees who are regularly 
s::heduled to work a minimum of thirty-five hours per calendar week and whose 
t = of employment is intended to expire on or before the last day of the sixth 
c~nsecutive month of employment. 

(4) "Temporary part-time employee" includes all employees who are scheduled 
to work less than twenty hours per calendar week and all employees who are 
regularly scheduled to work between twenty hours per calendar week and thirty
five hours per calendar week and whose tenn of employment is intended to expire 
en or before the last day of the sixth consecutive month of employment. 

(5) "Residency" means a factual place of abode or an actual harre, in the 
sense of having no other abode· or harre. 

Sections: 

2.23.000 
2.23.010 
2.23.020 
2.23.030 
2.23.040 
2.23.050 
2.23.060 

CHAPIER 2. 23 
HUMAN RESOURCES DEPARI'MENT 

Establishment - Appointment of Director 
Scope and Duties 
Human Resources Defined 
Other Human Resources l"..ctivities 
Human Resources Forum 
Human Resources Commission-Establishment 
Commission on the Status of Women-Establishment 

. ~. 23.000 Establishment - Appointinent of Director. 
'!'here is hereby created and established a Human Resources Department Wlthin the 
. 1drninistration of the corporate City of Bloanington. The Department shall be 
ldrninistered by the Director of Human Resources. 

~.23.010 S=pe and Duties. The scope and duties of the Human Resources Department 
>hall include, but not be l:irnited to, the following: 

(1) Assessing the human resources functions available in the city and the 
~unty; 

(2) Assessing methods of improving ccxxdination and delivery of human 
resources services in the commmity; 

(3) Developing a plan for coordinating human resources functions of the 
city; 

(4) Developing grant application expertise and grant review capacity to be 
available for local agencies in the area of human resources, including information 
and technical assistance for federal, state crrllocal m:mie? which might be avail
able and relevant; receiving and reviewing grants for federal, s'-...ate and l=al 
technical and financial assistance; and recaumending, where appropriate, that 
such grants be sought; such duties to be carried out in conjunction with the 
controller's office; 



(5) Creating a corrrnunication and inforrrat_ion center for human resources pro
gra.,'T\S in the ccmmuni ty, including the implementation and operation of an infor
mation and referral system; 

(6) Coordinating citizens' recommendations for the use of governmental 
funds for human resources programs; 

(7) Planning and developing contractual arrangements with the advice of the 
City Attorney, for the use of governmental funds by non-city agencies to insure 
the efficient delivery of human resources services; 

(8) Provide direct supervision and staff assistance for the programs of 
the Corrmission on the Status of Vlomen; 

(9) Continuation, supervision or spin-off of all programs previously 
administered by the Blcx:rnington-M::lllroe County Drug Cc:mnission or Alternative 
Program Commission; 

(10) The development, implementation and operation of needed programs which 
help Blcx:rnington citizens attain their rnax:imurn individual capacities for living 
and which improve the quality of life for citizens. 

2.23.020 Human Resources Defined. 
construed to include any topic of 
the following: 

The subject matter of human resources shall be 
social concern, including but not limited to, 

(l) Social impact of planning, housing developrrent and econanic development; 

(2) Citizen participation in the decision making process; 

(3) Consumer affairs: 

(4) Child care; 

(5) Drug abuse and mental health issues; 

(6) Veteran's affairs; 

(7) The status of women; 

(8) Ccm:nunity employment and manpower; 

(9) Handicapped and disabled citizen issues; 

(10) Criminal justice planning; 

(ll) Youth issues; 

(12) Senior citizen issues; 

(13) Minority issues; 

(14) Advocacy; 

(15) Energy and utility issues; 

(16) Artistic and cultural affairs; 

(17) Information and refe=al; 

(18) Provision of any human resource services or programs for the citizens 
of Blcx:rnington for which there exists a derronstrable need and for which there is 
no other local source of adequate provision; 

(19) Equal employment opportunity; 

,2 7 



2.23.030 other __ <::iJ::yJJ_uman Resource_s~ctivities. It shall be ·the resp::msibility of 
tle Director of Human Resources to provide services to other city agencies formed 
tc address the social =ncerns listed in the definition of human resources con
tcined in this chapter. Those city agencies shall include: Bl=ington Human 
Rights Ca:rmission, Corrmission on Status of vklmen, and the Office of Equal 
En ployment Opportnni ty. 

The Director of Human Resources shall exercise direct supervlslon over 
aJ l staff working for the program of the Corrmission on the Status of Wanen. 

2.23.040 Human Resources Forum. There is created a Human Resources Forum to be 
a public meeting of the citizenry of the City and other interested groups and 
:irdividuals. The Forum shall consist of an agenda of discussion =nsisting of 
items concerning the comunnity's need for human resources services and the ability 
of ccmmmity agencies, both public and private, to meet those needs and items con
CErning the means through which human resources services may rrost effectively meet 
Ue needs of the comuunity. The general citizenry of the ccmmmity will be 
:ir vi ted to discuss with public officials the needs for human resources and the 
vcrious public service agencies of the cormrunity shall be invited to participate 
:ir the discussion as to the services presently being provided, future programming 
ard the rrost effective means of financing and developing future programming, both 
pcblic and private, to ~eet community needs through the utilization of both 
funded and volnntary efforts. 

The Director of the Human Resources Department shall arrange to have 
tl e minutes of the Human Resources Forum prepared and to provide the =pies of 
said minutes to the Comnon Council, Mayor, and any other private funding agencies 
oi to any community service agency as shall request same and to provide =pies of 
said minutes for public inspection during regular office hours of the Department. 

2.23.050 Human Resources Commission - Establishment. 
Heman Resources Corrmission. The Commission may make 
into all activities of the Department. 

There is hereby created a 
advisory and planning input 

(l) Appointments. 
ITE 1\bers to be appointed 
Cc rrron Conncil. 

Tne Commission shall consist of nine members, five 
by the Mayor and fuur members to be appointed by the 

(2) Qualifications. 
of the following groups: 

It is recommended that the members include representatives 
law incane community and social service providers. 

(3) Procedure. The Commission may adopt operating 
n :les and regulations, t6 effectuate the purposes of this section and to make 
mere specific the procedures deemed necessary for orderly and equitable compliance 
v':ith this section. New rules, regulations, and guidelines may be adopted by the 
Ccmmission after a public hearing by a majority vote of the commissioners present. 

The rules, regulations, and guidelines of the Commission shall be avail
al: le to the public at the office of the Corrmission. 

(4) Pov1ers and Duties. The Ccmnission shall be charged with putting into 
effect its program and proposals. 

lm.y and all requests for financial support to human services programs 
a1d activities, fran the City, shall ccxne first to and be reviewed by this 
C :mnission. Upon canpletion of its review, the Commission will detennine the 
smrce and type of funding rrost appropriate to the request, including but not 
l imi ted to revenue sharing, community developrent block gran1:, matching, and grant 
m mies . The commission will prepare a staterrent of recorrrnendation for use by the 
M iyor and the Cc:mron Conncil in which will be included a recxmrendation that the 
program or activity be or not be financially supported by the City; the arrount of 
financial support, if any, the program or activity should receive; alternative 
a 1d future sources of financial support for the program = activity; and the 
b isis of its recommendation. The Ca:rmission will review and cxmrent on public 
s~ice program elerrents of local comnunity develq::ment plans and applications 
f }r block grant funding and will make recommendations to the Mayor and Carmon 
C}uncil. It will ccmmmicate with the Redeveloprent Commission when appropriate. 
T 1e Corrmission may seek gJ;;mt .monies and other funds to support human services 
programs and activities. 



' The Corrmission may also designate subccmnittees =nsisting of its 
rcerrbers and ot'er interested citizens to serve as advisory bodies to department 
programs. 

2.23.060 Ccmnission on the Status of Wcrnen- Establishment. There is hereby created 
within the Human Resources Departrrent a Ccmnission on the Status of Wcrnen. The 
purpose of this Corrmission is to assure that warren and men have equal opportunity 
to function fully and optimally as citizens of the City of Blocrnington, as equal 
participants in the e=nomy, in politics and government, in education, in social 
developnent, in the system of justice, and in all other facets of life. 

(l) Aims and Goals. It shall be the aim and goal of the Ccmnission: 

(a) To identify the needs of waren in the City, available resources 
and services meeting the needs of wa:nen in the City, and gaps 
in existing services; 

(b) To ITDnitor and review federal, state and local policy for its 
:impact on City wa:nen and to make reccm:rendations regarding those 
policies to the Human Resources Departrrent for appropriate action 
to assure waren 1 s equity; 

(c) To stinlulate and en=urage legislation for the developrent of h~ 
resources of particular benefit to women in the City and the state, 

(d) To issue publications, educational materials and results of 
research, legislative review and investigations in order to 
educate the entire corrmunity as to the aims and goals of this 
Corrmission; 

(e) 

(f) 

(g) 

(h) 

(i) 

To establish and maintain a close working relationship with, and ·· 
to support the efforts of, the Bloc:mington Human Rights Ccmnissio~ 
and the Bloc:mington League of Wcrnen Voters; 

To maintain close liaison with other women 1 s comnissions through61ll:: 
the state; state wanen 1 s advocacy groups; and other local, state 
or federal programs that relate to the needs, problems and oppor
tunities of wanen; 

To maintain close liaison with federal efforts in programs affecting 
women to insure appropriate City participation in such programs 
and to =nsolidate those federal programs for maximum efficient 
uses of federal efforts at the local level; 

To enter into =ntracts and accept grants for the administration 
of research projects, as may =ntribute to the strengthening and 
refinement of a coordinated program, upon approval of such =n
tracts by the Mayor and, when appropriate, the Ccmron Council; 

To assure a coordinated city-wide effort in achieving a canprehensive 
wcxren 1 s program to irrq:>rove opportunities for w:xnen of the corrmmi ty. 

(2) Appointrrertts. The Bloc:mington Ccmnission on the Status of Wartllen :Shall 
be canposedof seven rrembers. Four members shall be appointed by the Mayor, and 

three ITEmbers shall be appointed by the Comron Council. 

(3) Qualifications. The members of the Bloc:mington Ccmnission on the 
Status of Wcmen shall be representative of the diverse educational, employment, 
econanic, business and corrmuni ty service elerrents of the corrmmi ty. Preference 
for appointrrents shall be given to persons with experience working for waren 1 s 
issues, knowledge of legislative and policy making processes, and direct know
ledge and experience working with women 1 s needs and ccmnunity resources. 

In order that the concerns of the total corrmmity be adequately 
represented on the Carrmission, Carrmission membership may include both waren 
and men. 



(4) Pr=edure - Rules and Regulations. The Conmission may adopt substantive 
ruLes and regulations to effectuate the purposes of this section and to make !T'Ore 
sp,cific the procedures deemed nec~ssary for orderly and equitable compliance with 
thcs section. 

New rules, regulations, and guidelines may be adopted by the Conmission 
af:er a public hearing by a majority vote of the Conmission. 

The rules, regulations, and guidelines of the Ccmnission shall be avail
able to the public at the office of the Conmission. 

(5) Powers and Authority. 
tc carry out the aims and goals 
linited to the follo,.;ring: 

The Conmission shall have the po,.;rer and authority 
as defined in this chapter, including but not 

(a) To advise the Mayor, and where appropriate, the Ccmron Council, on 
the hiring of personnel necessary to the irrplerrentation of. this 
section; all such personnel shall be errployees of the Human 
Resources Department and shall be subject to supervision and 
direction by the Director of Human Resources; 

(b) To hold hearings and undertake any other activities which may be 
necessary, desirable, or proper to carry out the purposes of this 
section; 

(c) To gather and distribute information and to issue such publications 
and educational information and the results of such investigations 
and research as in its judgrrent will further the purposes and intent 
of this section; 

(d) To report in writing on its activities to the Conmon Council and 
the Mayor quarterly; 

(e) To apply for any federal, state, l=al or private grants, appro
priations or gifts upon approval of the Human Resources Depart:ment 
Director .in order to carry out the purposes of this section; 

(f) To cooperate with, and secure the cooperation of, any depart:ment, 
division, board, bureau, ccmnission or other agency of the state, 
federal and local government to facilitate properly the execution 
of the powers and duties of this Conmission; 

(g) To enter into a working relationship with the City Human Rights 
Ccmnission to perpetuate the rmtual objectives set forth in this 
section and the Bloomington Human Rights Commission section; 

(h) To propose other ordinances in order to carry out this section and 
to propose additions or amendments to this section as deemed 
necessary and appropriate to insure the effectiveness of this 
section; and 

(i) To refer persons to the appropriate governmental unit or private 
organizations which can adequately deal with their problem. 

(6) Education Program. The Commission may prepare educational programs in 
, Jrder to support and errphasize the purpose and intent of this section a=ng the 
· Jarious groups and individuals in the City and to further goodwill a=ng such 
•)I"oups and individuals; to publicize and encourage participation in this and 
. Jther boards and conmissions. 

(7) Intragovernmental c=peration. All boards, councils, conmissions and 
Jepartments of the government of the City of Bloomington are directed to give full' 
::ooperation to the City of Bloomington Conmission on the Status of W:xren. ' 

So 



Sections: 

2.26.000 

CHAPI'ER 2 • 2 6 
CONTROLLER'S DEPARTI"'ENT 

Establishment - Appointrrent of Director 

2. 26.000 Establishment - 8.ppointrrent of Director. 
There is hereby created a Controller's Deparbnent which shall have responsibility, 
pursuant to statute, for all fiscal affairs of the City. The Controller's Depart
ment shall be directed by the City Controller. 

Sections: 

2.30.010 
2.30.020 
2.30.030 

CHAPI'ER 2. 30 
STATIJ'I'ORY BOARDS AND COMMISSICNS 

Econanic Developrent Ccmnission-Establishrrent 
Appointrrents 
Tenns 

Section III. Chapter 2.91 entitled "Economic Develor:ment Comnission" shall 
be repealed and reenacted under Chapter 2.30 entitled "Statutory Boards and 
Commissions" as follows: 

2. 30.010 Economic Developrent Commission - Establishrrent. There is hereby created, 
pursuant to IC 36-7 12, the BloomingtonEdonomiaDevelor:ment Ccmnission, which 
shall have responsibility for the financing of economic development facilities 
and pollution control facilities within the City of Bloomington. The Econanic 
Development Commission shall have all the powers and authorities set out for 
such commissions in IC 36-7-12 and shall bear such duties and responsibilities 
as are therein set out. The Bloomington Economic Develor:ment Commission shall 
follow such rules and pr=edures and observe such limitations as are now set 
out in IC 36-7-12, or as shall be added by future arrenClrnents to the Indiana Code. 

2.30.020 Appointrrents. The Bloomington Econanic Develor:ment Ccmnission shall 
consist of five members appointed by the ~'layor as follows: three of the members 
so appointed shall be selected by the Mayor; one shall be na:ninated by the Monroe 
County Council; and one shall be nominated by the Bloomington Comron Council. 
The City Clerk shall promptly notify the officials required to make selections 
and naninations by this section. The officers required to make selections and 
nominations shall do so within fifteen days after receiving that notice. Each 
selectee and naninee shall be appointed by the Mayor within ten days after he/ 
she receives the nominations. If the appointing authority fails to make a 
nomination within the time specified, the Mayor may select and appoint a person 
without a na:nination. 

2.30.030 Terms. 

(1) The commissioners shall take office upon their appointrrent and their 
tenns shall run the following number of years fran February lst, following such 
original appointrrent: two of the ccmnissioners selected by the l'!.ayor, three 

, 

years; one of the commissioners selected by the Mayor, one year; the commissioner 
selected by the Ccmron Council, two years; and t.'1e ccmnissioner selected by the 
County Council, one year. Each succeeding term shall run for a period of four years. 

Section N. The following new sections shall be added to Chapter 2. 30 
entitled "Statutory Boards and Ccmnissions" and numbered 2.30.040 and 2.30.050. 

Sections: 

2.30.040 
2.30.050 

CHAPI'ER 2. 30 
STATUIORY BOARDS AND COMMISSICNS 

Police Pension Board of Trustees-Establishrrent 
Firefighters Pension Board of Trustees-Establishment 



2.30.040 Police Pension Board of Trustees -Establishment. There is hereby created 
a 0 olice Pension Board of Trustees which shall have all the ]Xl\';'ers and auLhcrities 
set for such boards in Indiana Code 36-8-6 (1925 Fund) and 36-8-8 (1977 Fund), and 
sholl bear such duties and responsibilities as are therein set out. The provlslons 
of IC 36-8-6 and IC 36-8-8, as amended, are of full force and effect for the City. 

(1) Appointments. The Police Pension Board shall be coiTposed of seven to 
nine trustees. The l'<layor, City Controller, and Police Chief are ex officio members 
of the Board. A retired Bl0Cll1lington police officer and three to five active 
Bl=mington police officers shall be elected during a meeting of the members of 
the police department at the police station on the second Monday in February each 
yE3r. The Police Pension Board of '1hl stees as constituted at the time of the 
effective date of this section shall continue as constituted and the terms of 
office of the mernters thereof are unchanged. 

(2) Terms. The members of the Police Pension Board of Trustees shall ---
SE eve thcee year terms. 

(3) Co:TJpensation. The Secretacy of the Board shall receive caupensation 
fcc his/her secvices. 

(4) Procedure - Officers. The l'<layor shall secve as president of the Board, 
the City Controller shall serve as treasurer, and the se=etacy shall be elected 
by the Board. 

(5) Bylaws. The Board shall make its own bylaws. 

(6) Police Pension Fund. A police pension fund for the police department 
in the city is created and established. 

(7) Disability Benefits. Every police officer disabled while actively 
en< jaged in duty as a police officer, and found by the Board of Trustees 
of the Police Pension Fund to be disabled, during such period as he is so 
di:;abled, shall be entitled to receive a disability benefit according to 
th~ applicable state statute. The Controller shall pay such disability 
be1efit claims from the Police Pension Fund. 

2. 30.050 Firefighters' Pension Board of Trustees - Establishment. There is hereby 
created a Firefighters' Pension Board of Trust.Bes which shall have all the powers 
anl authorities set for such boards in IC 36-8-7 (1937 Fund) and IC 36-8-8 (1977 
Fund), and shall bear such duties and responsibilities as are therein set out. 
The provisions of IC 36-8-7 and IC 36-8-8, as amended, are of full force and 
effect for the City. 

(1) Appointments. The Firefighters' Pension Board shall be composed of 
seven trustees. The l'<layor and Fire Chief are ex officio members of the Board. 
Ore retired mernter of the Fire Department shallbe elected by the retired members 
tc serve a two year tenn. Four active members of the Fire Department shall be 
elected by the active members to serve four year tenns. The elections shall be 
hEld in the manner prescribed by statute. 

The Firefighters' Pension Board of Trustees as constituted at the 
time of the effective date cfthis section shall continue as constituted and 
tie tenus of office of the members thereof are unchanged. 

(2) Procedure - Officers. The Fire Chief shall serve as president of the 
Beard and the secretacy shall be elected according to statute. 

(3) Bylaws. The Board shall adopt its own bylaws. 

(4) Firefighters' Pension Fund. A Firefighters' Fension Fund for the 
fj re department in the city is created and established. 



SEC'l'ION V. Cnapter 2. 78 entitled "Utilities Service Board" shall be 
renurribered Chapter 2.24, entitled "Utilities", and arrended to read as follCMS: 

Sections: 

2.24.000 
2.24.010 
2.24.020 
2.24.030 
2.24.040 
2.24.050 
2.24.060 
2.24.070 
2.24.080 
2.24.090 
2.24.100 
2.24.ll0 
2.24.120 
2.24.130 

CHAPI'EE 2 .24 
UTILITIES 

Utilities Service Department Establishment 
Appoinbnent of Director 
Utilities Service Board-Establishment 
Appoinbnents 
Qualifications 
Tenus 
Compensation 
Meetings 
Majority Vote 
Powers and Duties 
Budget 
Employees Rules 
Employees Compensation 
Members - Personal Interest 

2 . 24-. 000 Establishment. There is hereby created a 
Utilities Service Deparbnent. The Deparbnent shall be responsible, pursuant 
to statute, for the management of city owned utilities. 

2. 24. 010 Appointment of Director. The Utili ties Service Deparbnent shall 
be administered by the Utilities Director who shall be appointed by the Mayor, 
with the approval of the Utilities Service Board, and who shall serve at the 
pleasure of the Mayor. 

2. 24.020 Utilities Service Board - Establishment. There is hereby created in 
the Utilities Service Deparbnent the Bloc:mington Utilities Service Board pur
suant to I.e. 8-l-2-100, now I.e. 8-1.5-3-3. The Board shall be a policy 
making board and have such powers and duties and shall follow such rules and 
procedures as are now set out in I.C. 8-1.5-2 and I.C. 8-1.5-3 or as shall be 
added by future amendments to the Indiana Code. Though empowered to set policy 
for the Utilities Deparbnent, the Board is to do so in a manner consistent with 
general city policies as established through ordinances and resolutions and with 
oonsultation and cooperation between the Board and the Director. 

The Utilities Service Board shall serve in an advisory capacity to City 
Officials, Boards, Councils and Com:nissions concerning utilities matters. 
The Board shall seek their advice and oounsel oonceming their respective 
activities and insofar as is possible coordinate the Utilities operations 
with all governmental activities of the City. 

The Utilities Service Board is charged with the responsibility of main
taining cormnmications with, but not lilnited to, the Blcanington City Plan 
Ccmnission, the Bloc:mington I<edevelorxrent Cc:mPission, the Blcanington Board 
of Parks and Recreation and the Bloc:mington Board of Public Works. When City 
Boards, Conrnissions and Councils also have jurisdiction over matters under 
oonsideration by the Utilities Service Board, the Board shall caJ1?ly with the 
established procedures of those bodies for review of pending proposals before 
taking final action. 

Proposals which directly or indirectly affect the planning goals or 
objectives for the City shall be prc:rnptly sul:mitted to the City Plan Ccmnission 
for its oonsideration and reccmnendation before the Board takes any final 
action. Im.y action taken by the Board which is within the jurisdiction of 
the City Plan Ccmnission as defined by state law must be sul:mitted to the 
Com:nission in acoordance with pr=edures outlined in the Indiana Code. Any 
proposals under oonsideration by the Board which are related to long range 
planning for Mclnroe County shall be sul:rnitted prc:rnptly to the County Plan 
Commission for its oonsideration and recommendation. 



2. 24.030 Appointnents. The Utilities Service Board shall be composed of 7 
m:nbers, of whom no f'"wer than 5 shall be residents of the City of Blcx;rnington. 
T 1e tlayor shall appoint four members of the Board and the Common Counc~l shall 

a .·;:nint 3. 

In addition, the Mayor may serve as an ex officio member with<;m~ a vote 
or may appoint one member from his/her staff to serve as an ex off~c~o member 
wi.thout a vote. The Common Council may also appoint one member from the member
Slip of the Council or its staff to serve as ex officio~::' without a vote. 
C1e mei11l:>er of the Board or its designee may serve as ex off~c~o member to the 
r"<)ional waste district board. Ex officio members without a vote may be 
ae>pointed to the Board by the regional waste district board or other relevant 
b:Brds and ccmnissions as may be decided by the Board. 

2.24.040 Qualifications. All members of the Utilities Service Board, whether 
Cl:" not City residents, shall be residents of the ~~ serv<;rl,by the Board and 
users of one or rrore services provided by the mun~c~pal util~ties under the 
ce>ntrol of the Utilities Service Board. No more than two thirds of the Board 
"hall be of the same political party. 

2.24.050 Terms. The Mayor shall initially appoint members as follows: One for 
a term of one year; one for a term of two years; one for a term of three years; 
a 1d one for a term of four years. The Council shall initially appoint members 
a 3 follows: One for a term of two years; one for a term of three years, and one 
f :>r a term of four years. Thereafter all appointments shall be for a term of 
bur years. The initial terms shall expire on the first &:Y of Jo:nuary '?f the 
flrst, second, third, or fourth year, respectively, follovnng the~r appo=tment. 

2. 24.060 Conpensation. Members of the Board shall be paid a salary, to be bud
g<>ted fran utilities funds, of two thousand, one hundred forty dollars per 
y :xrr. · No member of the Board who is an elected or salaried official of the 
C Lty shall receive the abe>ve mentioned salary. Members shall be reimbUl:"sed 
f•)r expenses properly incurred in connection with their duties pursuant to 
t lis section. 

2. 24.070 Meetings. All official business shall be conducted only at official 
rn oetings of the Board, notice of which must be published according to state 
law. The Board shall adopt rules of the procedure for conducting their 
rn~etings. Upon any vote each Board member shall, on demand, briefly state 
the reasoning underlying the member's vote and these shall be inoorporated 
iJ >to the minutes of the meeting. 

2 .24.080 Majority Vote. No action of the Board is official unless authorized 
br a majority of the entire membership. 

2 24.090 Powers and Duties. The Utilities Service Board shall have general 
s1~isory power over the utilities owned by the City as detailed in I.e. 
8··1.5-3-4. The Board is in no way to interfere with the detailed super
v:.sion and administration of the utility by the Director, who is responsible 
t< > the Mayor. Furthe=re, the Common Council is authorized to specify by 
rE,solution the areas involving utilities including rate determination 
wl tich it must approve and the procedure by which approval will be executed. 

2. 24 .100 Budget. Each year the Board with the advice of the Director shall 
s1bmit to the Common Council a budget and salary ordinance for the Utilities 
Department at the same tirre that the city budget and salary ordinance are 
p1 ·esented to the Camon Council. Sul:mission at this tirre shall be for the 
purpose of ccmparing the city budget and salary ordinance with those proposed 
b] · the Utilities Service Board for the Utilities Department. The budget pre
SE>nted by the Board shall detail the projected incomes and expenses of the 
Ui.ilities Departnent including those covered by the current interlocal agree
ment entered into between the Utilities Service Department and the City of 
Bloomington. The budget shall be presented in the fonn required by state law 
a~. well as the form prcrnulgated by the Mayor's office. The Common Council 
shall consider and pass the utilities budget in concert with the Civil City's 
bldget. 



2.24.110 !'l.'!lf'lClt_~_s - Rules. The Foard shall adopt rules and regulations with 
the approval of the Personnel Director, governing the aPlX>intrnents of all 
employees. All rules regulating employment shall be consistent with all city
wide personnel policy, including equal opportunity employment and affirmative 
action practices and consistent with duly negotiated union agreements. 

2. 24 .120 Errployees - Compensation. The Board shall fix the number and compen
sation of all employees, such ccmpensation to be sub:nitted to the Ccmron Council 
each year at the same time the city salary ordinance is presented to the Council. 
The statutory deadline for passage of the city salary ordinance shall apply to 
the Utilities salary ordinance as well. 

2. 24.130 Members - Personal Interest. Every member of the Board shall be under 
the affirmative duty to disclose publicly any personal interest he/she may 
have in a matter prior to participation in the hearing or decision of such 
board on the matter in question. Provided, however, that the existence of a 
personal interest other than direct or indirect financial interest, shall not 
prevent a rre:nber fran participating in the hearing or decision of a matter 
unless a majority of the voting members of the Board feels the rre:nber should 
not participate and further provided that the failure to disclose personal 
interests, as provided above, shall not invalidate the vote of the rre:nbers 
failing to disclose any personal interests nor shall such failure invalidate 
any decision of the Board as a whole. The willful failure to disclose personal 
interest shall, however, be cause for removal frcxn the Board. It is the 
expressed intent of the City that this section be supplementary and oomplimentary 
to the provisions set out in the Indiana Code. 

SECriCN VI. Section 20.19.01.00, entitled "Composition - Terms of Office", 
shall be repealed and reenacted to reed as follows: 

20.19.01.00. The Board of Zonir.g Appeals. The Foard of Zoning 
Appeals refe=ed to in this chapter is established in the ~'C 
GJ_apter 2 .15. 

Section VJ1. Chapter 7 .52, entitled "General Provisions", shall be amended 
to include the following section formerly numbered 7.08.040: 

7.52.060. Interference with Animal Control Officer- Penalty. 
l-'lhoever forcibly assaults, resists, opposes, obstructs, prevents, 
impedes or interfeteswith any animal control officer while that 
officer is engaged in the execution of any duties required of 
animal control officers under this title shall be fined not more 
than one thousand dollars. 

SECTION VIII. Subsection (a)· of Section 20.09.03.00, entitled 
"Procedure for the Establishment of Historical Preservation Zoning and Practices", 
shall be amended to read: 

20.09.03.00 Procedure for the establishment of historical preservation 
zoning and practices. (a) The study cc:mnittee established in section 2.16 
shall receive for consideration or formulate on their own initiative, all 
requests for historic designation under the provision of this chapter. The 
committee shall investigate all applications and prepare a report addressing 
the historic, cultural and educational significance of the building, structure, 
feature, site and/or district proposed for designation. A public meeting shall 
be held by the study comnittee to discuss the investigative findings and for
mulate a recommendation of action or nonaction. 

Section IDC Sections 17.12. 050 through 17.12.170 shall be renumbered 
17.12.010 through 17.12.140; Section 20.09.04.03 shall be renumbered Section 
20.09.04.00; Chapter 2.16 entitled "Police Collective Bargaining" and 
Chapter 2.18 entitled "Firefighters Collective Bargaining" shall be renumbered 
Chapter 2.32 and 2.34 respectively. 



Section IX. Ratification of Past Acts. Each ordinance and each arnend~t -----
to it adopted u:oder any prior statute and all actions taken under the authority 
of that ordinance are validated and continue intc effect until the effective 
daie of this ordinance. 

Section X. Severability. If any sections, sentences or provlslons of this 
ore inance, or the application thereof to any person or circumstances shall be 
declared invalid, such invalidity shall not affect any of the other sections, 
ser,tences, provisions or applications of this ordinance which can be given effect 
wiihout the invalid provision or application, and tc this end the provisions of 
thi s ordinance are declared to be severable. 

Section XI. This ordinance shall be in full force and effect fran and after 
ib passage by the Comron Council and approval by the 1-l.ayor. 

PASSED and AIXlPI'ED by the Ccmron Council of the City of 
-"! <' 

Bloanington, 
' 1983. '· onn:>e County, Indiana, upon this ,;( C day of .'/'{?-~// / 

JTI'EST: 

\)~~(v,..\0~ 
I atricia Williams ' 
City Clerk 

I 

~-VJ~~-.v ,!fhPJ~.J 
Katherllle D1lcher 
President 

PRESENTED by me to the Hayor of the City of Bloanington, :Monroe County, 
Jndiana, upon this ~\ day of __,~9r""'·"""-----' 1983. 

J ~\ \.4- \.0• h ', eo 'i 
I atricia Williams 
C'ity Clerk 

SIGNED and APPROVED by me upon this .:).1 day of %· 0 ' 1983 . 

. 
I o /fi'· /1 r; . 

c-/{iy'V\A,)GL "'- \.._\L.\c-L~-c> crv 

Tanilea Allison, Mayor ·-
City of Bloanington 



SYNOPSIS 

The new Borre Rule statutes passed by the Iejislature rc>qUire every City 
to create City Departments by ordinance upon the reoxrmenddtion of the Mayor. 
Eve' though Bloomington had, for the rrost part, already done this, the new law 
requires all reestablishment of the executive departments, boards, and cern
missions of the City of Bloomington. For the rrost part the ordinance s:inply 
restates the current law; however this ordinance does make the following 
specific changes: 

l) The sizes of the following boards and comnissions are reduced: 
Traffic Ccmnissian (ll to 9) , Animal Control Commission (7 to 6) , and 
the Ccmnission on the Status of Won:en (12 to 5). 

2) All =rrrnissians are required to use Roberts Rule of Order just as 
the Cormon Council does, uniform definitions are established and tenns of 
ccmnissian rrernbers are standardized. 

3) This Ordinance reflects the change in state law which allows the 
Mayor to appoint all Department Heads (including the Utilities Department, 
Parks and Recreation Director, Director of Public Works, Planning Director, 
Redevelopment Director) subject to the approval of any statutory board or 
corrrnission established in the department. 


