
ORDINANCE 82-46 

To Amend the 1982 Salary Ordinance to Create the Position of Project 

Director/Childcare Services 

BE IT HEREBY ORDAINED BY THE COMI10N COUNCIL OF THE CITY OF 
BLOOMINGTON, MONROE COUNTY, INDIANA, THAT: 

SECTION I. From and after the 4.Y. day of August, 1982, 
pursuant to IC 18-2-hlO, .. the following_ classified position, salary and 
pay schedule for the Human Resources Department be deleted from 
Sections I and II of Ordinance 81-75, Salary Ordinance for Appointed 
Officers and Employees of the City of Bloomington: 

SECTION I. Project Director/Child Care 
Assistance "' $ 13,149 

Human Resources Specialist/ 
Child Care Food Coordinator 11 ,815 

Child Care Records Supervisor 5.38 

SECTION I I. Pay Grade Classification Salary 

19 Project Director/ 
Child Care Assistance 13,149 

11 Child Care Records 
Supervisor 5.38 

SECTION II. That from and after the '/lf.day of August, 1982, 
pursuant to IC 18-2-1-10, the following classified position, salary, 
and pay schedule for the Human Resources Department be incorporated. 
into Sections I of Ordinance 81-75, SalaryOrdinance for Ap­
pointed Officers and Employees of the City of Bloomington: 

SECTION I. Project Director/Child Care 
Services 

Human Resources Specialist/ 
Child Care Services 

$14,124 

11 ,815 

SECTION III. The rate shown as -salary for the pos i­
tions listed above is the maximum rate. · 

SECTION IV. This ordinance shall be in full force and effect 
from and after its passage by the Common Council and approval by 
the Mayor. 

PASSED and ADOPTED by the Common 
Bloomington, Monroe County, Indiana, upou.J.J----'4!-!. 
1982. 

ATTEST: 

Q~i.c.i.A.. Lu,\h~ 4!-...... 
Patricia Williams, City ~erk 

PRESENTED by me to the Mayor upon this .;;;t~-. day of August, 1982. 

et'k 

SIGNED and A?P~CV~D by me upon this ..£}L doy Gf J\ug\1:;~, 1932. 

;;J~JnCt2 t2 -
Francis X. McCloske~cJr 
City of Bloomington 



SYNOPSIS 

Due to a 34% reduction in the Title XX contract for 1982-83 (be­
ginning July 1, 1982). the Human Resources Department is re-organ­
izing the administration of their Title XX Childcare Assistance 
Program. In order to maintain the same level of services, the 
full time positions of Project Director/Childcare Assistance 
Program and of Human Resources Specialist/Childcare Food Program 
are being combined into one 3/4 time position entitled Project 
Director/Childcare Services. Staff support will be provided 

__ by a _3/4 time Human Resources Specialist, while the position 
of Childcare Records Supervisor is being eliminated. These 
positions are entirely grant funded and do not require 
additional appropriations. 


