
RESOLUTION 76-19 

For the City of Bloomington to Elect to Join the 
Public Employees Retirement Fund 

WHEREAS, the Common Council is the governing body 
of the City of Bloomington in Monroe County, in the State 
of Indiana, and 

WHEREAS, the Actuary for the Public Employees' Retire­
ment Fund has furnished the Common Council with certain 
cost estimates to become a participant in such Fund as 
established by the Acts of 1945, Chapter 340 and all Acts 
amendatory and supplemental thereto, and 

WHEREAS, such Common Council is fully cognizant that 
the percentage of cost of gross annual payroll of covered 
employees has been set at 4.60% by the actuary of the Fund, 
and that at five year intervals, or more often if directed 
by the Board of Trustees of the Public Employees Retirement 
Fund, the actuary will review the status of the employees 
covered and shall adjust the cost percentage accordingly 
so that the Fund will remain on an actuarially sound basis, 
and 

WHEREAS, such Common Council acknowledges its liability 
and that, pursuant to law, it and its successors in office 
must appropriate sufficient funds each year to retire the 
employees' prior service liability in an orderly manner and 
also fund the current costs accruing annually. 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE COMMON 
COUNCIL OF THE CITY OF BLOOMINGTON, MONROE COUNTY, INDIANA 
THAT: 

SECTION I. The City of Bloomington, Indiana, elects 
to become a participant in the Public Employees Retirement 
Fund as established by the Acts of 1945, Chapter 340 and all 
Acts amendatory and supplemental thereto. 

SECTION II. The City of Bloomington, Indiana, agrees 
to make the required contributions under the Public Employees 
Retirement Fund Act which are the Acts of 1945, Chapter 340, 
and all Acts amendatory thereof and supplemental thereto, 
including specifically the Acts of 1955, Chapter 329, commonly 
designated as "The Indiana Public Employees Social Security 
Integration and Supplemental Retirement Benefits Act." 

SECTION III. The following are declared to be covered 
by the Fund: All full-time Civil City and Utility employees 
(including full-time elected officials) with the following 
exceptions: sworn police and fire personnel; temporary, 
part-time and seasonal employees. 

SECTION IV. It is hereby declared that none of the 
classifications or positions specified in Section III are 
compensated on a fee basis or of an emergency nature, or in 
a part-time category. 

SECTION V. The active participating membership of the 
City of Bloomington, Monroe County, Indiana, shall begin on 
July 1, 1976. 

SECTION VI. This resolution shall be in full force and 
effect from and after its passage and upon approval of the 
Board of Trustees of the Public Employees Retirement Fund of 
Indiana, except that active participation membership shall 
begin on the date set forth in Section V. 
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PASSED and ADOPTED by the Common Council of the City 
of Bloomington, Monroe County, Indiana upon the~ day of 

0
(»11..{__ 1 19 7 6 • 

/ 
ATf'ESl 

l / 

"-,~-

city Clerk 

PRESENTED by me to the 
Monroe County, Indiana upon 

/_/~) .2:7<~; 
~~-;;f:~~j;;p~,~~~:r.:~-->ft:/_.-~ 
Clem J. dl-:Eume, President 

Bloomington Common Council 

Mayor of the City of Bloomington, 
the ~ day of ~U..~tL-< 19 76. 

1:;NED and 
at the hour of 

APPROVED by me upon the 8 
\0 , o'clock, iX_.m. 

day 
of alt'l\.L' 1976, 

~ lll /it: £1, C/·i'fL<,Fi'><!j>a.~ " f c.- ~ • ~.A.-~----·L~::-1 
Francis X. McCloskey, Mayor(/ 

City of Bloomington v' 



SYNOPSIS 

RESOLUTION 76-19 

To Approve the Public Employees Retirement Fund for City Employees 

In keeping with the union wage agreement for 1976, this 

resolution provides for approval of the Council to enroll 

the City of Bloomington in the Public Employees Retirement 

Fund program as of July 1, 1976. The cost to the City will 

be 4.6% of payroll. 



CTIY OF BLOOMINGTON 

Interdepartmental Memo 

TO: Ma' or SUBJ: Resolution 76- lJ 

FRQ:II:Hayor' s Office DATE: 4/23/76 

In keeping with the union wage agreement for 1976, this resolution 
provides for approval of the Council to enroll the City of 
Bloomington in the Public Employees Retirement Fund program as 
of July 1, 1976. Cost to the City will be 4.6% of payroll. 

.. 

Stlltutes used: 

IC 5-10-1-1 
lC 5-10-J-1 

PREFACE 

5-10-l-32 Public E~ployees Retirement Fund 
5-10-J-31 Supplemental Retirement Benefits 

-~ follmdng memo is a ger_eral outline of so~e of tbe major 
provisions of the Indiana Code dealing with the Public E~ployee~ 
Retirement Fund (PERF) , which has been merged ....-i th the Indiana 
Public Lmployees Social Security Integration and SU??leQental 
Retir..,ment Ben{-'.fit 1\ct (Supple!1'.Cnta.l !.ct). :1any detailed 
q\•alifications, formulas, or cross-referenc~s have been left out 
~o facilitate ease of understaPding and reading. 

PURPOSE OF 'I'liE FUND (5-10-l-2; 16-1602 Burns) 
'l'he purpose of the fund is to provid~ officers and em;::>loyees 

of municipalities an orderly means of retirc~ent fro,-, active 
~ervice without prejudice and without inflicting a hardshi? ~pon 
the employees retired, thus promoting efficiency and economy 
in the administration of local go\~rnments in tr,e State of Indiana. 

INITIATION OF Pl\R'I'ICIPA.TIOCl IN FU;;o (5-10-1-19; Burns 60-1€19) 
Any cl.ty may elect, by ord1.na::ce or. resolution, by tr,e sove::;r.ing 

body, to become a participant in the fund, A duly certifi~d CD?Y 
of the resolution shall be with the Board of Trustees of <:e 
fund and shall also designate by departtl',ental, divisional, oc­
cupational, or other definable classification the e~?lcyees ~ho 
are to become mc;.mbers of the fund, All persons within ti1e gro!l? 
designated by the City for participation in the fund shall !:le 
required to become mernbers •• !·le!l'.bcrship by the City in the fund 
is subject to Board approval and acceptance. 

The effective d<'lte of the City's pilrticipation for the 
original and any additional employees shall be t:-.e earlie,.. of 
January 1 or July l following the date of approval in the fund. 
The City may requost a preliminc:::y ~-lrvq: 0f estirr:at;:o.d costs, 
benefits, or other pertinent iro:"crmation prepared by the Board. 
The survey cost is borne by the City at a basic rate of $25.00 
plus $.50 per employee. 

PAR'..'ICIPATION l\tlD T!V: I.EVY (5·-10-J-26; Burns 60-1935) 
Any Cl.ty subJect to the Supplemental Act due to its partici­

patior> in r'ERF is authorizad to increase its annual tax base 
above the limitation now or hercJ.fter enjoined by law if necessary 
to mee-c the cost of the employer's contribution for its e::.olo<·ees. 
The contribution is determined in the s<L'llG manner as the state's 
contribution under 5-10-3-24: Burns 60-1933 (discussed bclo···l. 
Tne amount to be approp!:iated by the city for its contribution, 
along with a share of the fund's administrative expense, shall 
be certified to each city and be due and payable as required 
under PERF provisions 5-10-1-23; Burns 60-1623 {discussed below). 

THE CITY'S CONTRIBUTION 
l) Determl.natl.cn of City's contribution (5-10-3-24; Burns 60-1933) 
Each board administering a retirer.,!"nt system .,.,.hose rce~C~ers 

are !.ubj.,ct to the supplernental benefit previsio!"ls shall han: an 
acttar~al survey m0de to establish a sound actuarial basis fer 
th~ retirement bonefits provided under u,e SuppleDental Ac~. This 
w-ill allow a determination of the a."!lount of annuJ.l contribution 
of each participating city necer.sary to carry out the ter:::s of 
the Act. Such f;;~ctors as the following are consido::red: nu.':l.';:er 
of members; retirement and withdra~al ben~fits provided; years of 
accrued creditable service; rates of mortality; re'!:irc::-.en.:, e:!l­
ployment turnover; interest and earnable compensation: oOliga1:ions 
to previo~sly retired me~ers; ~nd any other relevru~t accuarial 
fa~tars, Upon the basis of such a survey, the board shall: adopt 
mortality rates and table~; determine contribution rates. 



1; Alternate rate of payment of contribution (5-10-J-261 
B!.!'t"OS 60-1935) 

If in any year the annual cost of participatioo of a city 
towards its liability exceeds 15~ of its payroll fer the year 
the governing body may reques~ an alternate rate of-payrnobt 
for the then existing liability to be discharged over a suc­
ceeding 15 years, The city may pay the alternate rate or an 
amount equal to 15% of the annual payroll, whichever is hi9her, 
in lieu of the pre-existing rate. 

3) 'l'imes of payr.~ent (5-10-l-231 Burns 60-1623) 
On January 1 and July 1 of each year the board shall deter­

mine the amounts which shall be paid for the preceedin9 six 
lllOnths by each participating city. The amounts may be expressed 
as a-pcrcentagr of the payroll cf the city covering the con­
tribut.ing t:~e:nbe.cs. Such contn_:..'-ltion to the fur.d shall be du7 
and payable by the city within 30 days efter the end of the Sl.lt 

month period to which such contribution relates and is mandatory. 
An appeal to a city's assessment is provi~ed, 

4) Depositing of contribution (5-10-3-15; Burns 60-1925) 
The city shall de;;>osit its contributions in a "retirement 

allowance account" in amounts necessary to provide tho;. Supplemental 
Act benefits provided, Yfuen retirement or annuity survivor bene­
fits are due and owing to a retired member or his dependent sur­
vivor {under 5-10-3-18d) the employer's retirement allo...,•ance ,.­
account ;s charged with the actuarial reserve of the employee's 
retirem{ilt ;;)_lo•.:<:tlce and the state's account is credited with 
the sa~~ amo~nt, It then becomes the state's responsibility to 
pay out retirement or annuity survivor benefits. 

5) Termination of city's participating in fund (5-10-1-23; 
llu.rns 60-1923) 

A city may withdraw from the fund with six years notice, with 
all ar.10unts refunded to the city at the end of the six y.sar .. 
period, The six year period begins on the first day of tha neKt 
fiscal year after which notice is given, 

E.liPLO:t'EES' COC!'!RIBUTIO~S (5-l0-3,14; Burns 60-1924) 
All e:nployees shall contrU:ute J~ of their compensation in 

addition to' their contributions to social security. 1\n eJn­
ployee contribution shall be deposited in an ~annuity savings 
account~ with interest compounded annually. :rn th,;. E.?ent of 
a merr~er's death before retire~ent, all contributions by him 
plus interest shall be paid to his beneficiary or estate (sub­
ject to annuity survivor election), All employee contributions 
and interest belong to the enployee. 

A me~~er may elect to make ad3itiona1 annuity contributions 
to be deposited in a separate account with interest credited 
thereon. Such additional contribui:ions may be withdrawn by the 
~er prior to retirement. Upon retirement, the additional 
annuity contributions shall be paid by the state therefrom. 

MEMBERSHIP OF E.'IPLOYEES 
!) On ~n~tlat~on of PERF participation (5-10-1-5; Burns 

60-1505) 
Any person who is an ~~ployee of a participating city on the 

dat~ when th'i" city begins participation (•effective date") shall 
become a me~~er of the fund unless 60 days prior to the effectivs 
<!ate an -election of waiver has been filed with the board. An 
cm?loy(!e may ele<::t to become a member at any future time, but 
wi~~out credit for prior ~ervice. 

-. 2) ones PERF i:;. nstablished (5-10-3-H; .. Burna, 60-1924) 
1\ny person under 60 years of age ·.:ho for the first time in 

a position covered by PEP-F beco1r.es an employee on or after July 1, 
195~, may elect between the first and twelfth months of coninu­
ous service, without a break of ~~re than two months, to become 
a me~er of PERF, If an employee elects not to become a_member 
he shall beccmw a mercl>er of the fund after twelve months of con­
tinuous tlll!ployment, without a break of more than two months, 

3) Definition of an •employee~ {5-10-1~4: Burns 60-1804) 
Employee shall mean any person in the eD~lov of a ci~y or of 

any institution, botird, co~~ission, office, burCau, or any other 
agancy maintained by a city. An employee shall not ~ean: 
officizlls of a city elected by vote of tha people e~;cepr. where 
tho governing body of a city specifically provides fer the par­
ticipation of certain locally elected officials; e;;'lployees in 
positions requiring less than 500 hours per year; indepenCent 
contractors, officers, or employees paid wholly On a fee basis; 
em~loyees who are members of other per.sicn plans or funds main­
ta1ned in whole or part by state or city appropriations or who 
are presently eliglble for such memberships or by reason of their 
employment will become eligible for membership in other pension 
or retirement funds or plans, 

EMPLOY~E S£HVICE CREDIT 
1) Pr~or service (S-10-1-6; Burns 60-1601) 
Each employee who is on active service when the city becomes 

a participant in the fund shall receiV'i" credit for all service 
rendered his immediate employer prior to such participation in 
any position in which he has rece.ivcd co:r.pcnsation. ,'\ pre.s;cribed 
form detailing all such service shall bo. filo;d with the board for 
verification. Tl ~r•!a!;-,;er, "' certificate of prior service ••hich 
is conclusive and binding shall be issued. i\:~y err,ployce "·~o ... ·as 
an employee in a position now covered by ?EP~ who reenters ser­
vice with tlw city where he had p':'"viously served shall receive / 
prior service credit after one y.:;..r of mcn."Hlrship se~:?ice. 

Prior service is com))utod as follows: less than three r;1onths 
employment equals no serVice; more than three nonths ar.d less than 
six months- equals one-half year prior service; ~.ore than six 
months and less than nine months equals three-fourths year prior 
service1 more than nine months and les11 than twelve months 
equals one year prior service.· 

2) Membership service (5-10-l-6; Burns 60-1506) 
After the effective date of the city's participation in the 

fund all servicfl for which contributions shall be r;1ade is ne:n­
bership ser1ice, An employee who had acted by el;:,ctio:l not to 
becOme a member dUI:ing the fir:;;';. tl.'elve months of service and who 
shall become a member thereafter m<~.y receive membership service 
credit for those twelv/i'. months if within 60 months after beco~ing 
a me.l'lber a sum equal to the amom~t that would have been deducted, 
plus compounded interest of 2 l/2%, is paid into the fund. 
Creditable service is prior service and mer.iliership service combined, 

3) l1ilitary service (5-10-1-7; Burns 60-160i) 
An employee who entered the Armed Forces prior to L~e city's 

participation in the fund shall receive credit for prier service 
and armed service if wi tl..tn 120 days after discharge and re­
employment he elects to become a member of the fund. Othe.:­
wisa the employee loses it all, 

PARTICIPATIO:< IN SUPPLE/\ENTAL RETIRE>tEN? BENEFIT ACT (5-10-3-10) 
Any polit1cal subd~vision el~g~ble to become a participant in 

PERF may obtain the benefits of the Suppler.u:m";;al Act by beco;uing 
a participant in PERF in the prescribed manner. 

BENEFITS OF SUPPLE:~ENTl\L ACT FOR PERF HE~ERS (5-10-3-13; Burns 
b - 2J 

All employees of any political subdivision subject to <edera.l 
Social Security Act which shall hereafter become a participant in 
PERF shall ~~ereafter receive in addition to the benefits of such 
social security the supplemental -be~efits of the Sup?lemental 
Retirement Act and shall make tho~e contributions required there­
in. The benefits of the Supplement~! Act shall be in lieu of 
all benefits to which such employees would or might have beco~e 
entitled as members of any existing retirement system. Each 
rstirement system shall be adw~nistered as before except where 
those terms and conditions are inconsistent with ~~e Supplecental 
Act. 
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RET!RY~!C,· ,. - JISM>lLITY Df.NEFITS - SURVIVOII. i'.::<'!TY 
--l)-rtetirem<:lnt Tlh!Cs \5-lu-~·17: Ourns 6V-l9Xr!-

An employee who is age ;,o with at lea.st fifteen years of 
creditable service is eligible for early rctire~ent. An em­
ployee who' is age 65 with at lea~t ten yca~s of creditable ser­
vice is eligible for normal retirement. \'/hen it 'is certain that 
an employee cannot complete ten years of creditable service 
before age 70, he may receive all contributions and interest in 
a. lu.""p Sl.l.m, 

2) Retire:nent-survivor benefits (5-10-3-18) Burns 60-1928) 
a} l;onnal retirement -- An em;:>loyee subject to the Supplemental 

Act who ret~res at ag~ 65 with ten years of creditable serv1ce 
will be entitled to receive a rr.onthlv retirement income, guaran­
tefi!d for five years and as long tlH~r6after as he shall live, con­
sisting of a pension provided ;., <:.mploycr contributions and an 
annuity provided by e1:1ployce cor.-..:ributions, 

b) Early ~~ -- An employee who retires before ~ge 65 
with 15 rears servl-cn ~:ill receJ.ve a reduced amount of retJ.re­
ment income frow his employer's contributions to the employer's 
pension and whatever annuity is puchasilble by the em~loyec's 
contributions and interest thercop. ~o guarantee is specified, 

c) Retirement ontions -- Each employee may elect one of four 
options for retirc~nefits in lieu o-: t:'l-c :;llp;:>lemcnatl 
Act's retirement be~efits othc~wise payable ~ith such option 
revocable at any tirr.e prior to retirement. 

OPTION' 1, The e:nployee pay elect to receive a decreasr.l / 
retirement benefit during his lifetime and have such :.'..Jtir,-
ment benefit continue after his death to another designated 
person during the lifcti~e of such person, This option must 
be elected at least t'"'elve 1:10nths prior to retix:emunt or if 
in less t.ir;;e with satisf<>ctory evidenc<J of goa<.! health. If 
employee dies before retirem<'tnt the designated beneficiary 
receives the amour,t of survivor annuity in 5-10-3-lSd. If 
the designated beneficiary dies before employee goes on 
r~tire!:lent the election is cancelled automatically, If 
designated .bGneficiary dies "''hile employee is on retirement, 
the amount of received benetits oy tmFloyee is not affected, 
OPTION 2. The e:r.ployee may ·~:..act to receive an increased 
retirement benefit in tlle form of a life annuity without 
any guarantee. 
OPTIOt; 3, If an employ-.e -:etires prior to eligibility for 
social security he rr.ay e.lect to receive an increased retire­
ment benefit up to such age and decreased retirement benefit 
thereafter, producing a more nearly level retireruent benefit 
When the decreased benefit is added to the employee's anti­
cipated primary social secrity benefits. 
OPTIC:-< 4. The e::1ployce rr.ay elect to receive the portion of 
his retirement benefits provided by his own contributions in 
the form of a case refund annuity which shall provide for 
paycent to his beneficiary at tne time of his death of the 
excess of {a) the total ~~aunt of his contributions and 
interest used at rctire~ent to provide such annuity, over 
{b) the total payr..ents which shall have bm:ome due under such 
annuity prior to the date of his death, 
cl) ~ annuity b0~efits -- If an employee with 15 years 

of creditable serv~ce shall des~gnate a beneficiary, or if none 
is designated, he may elect, or his spou5e may elect upon his death 
in service, to provide annuity survivor benefits as follows: 
upon death in service of an employee, if the spouse survives him 
and has been married to the m~rnber for at least three years, or 
if a designated beneficiary w~o is a dependent shall have been so 
des:ignate:i for six montils, a survivor annuity shall be pay<>ble in 
a."l aeount equal to that which would haile been p<J.id under early 
retir~ment {age 50) or at the time of his death, whichever would 
have been later, under an OPTION 1 election. If a survivor an­
r:.uity beco::-,es payable with re!)-pect to a deceased employe-a, such 
~uity shall be in lieu of all benefits otilerwise payable under 
this Suppl~ntal Act, except for any death benefits under 5-10-3-f4f 

.. 

• 

"b tions plus interest paid to estate {entire amount of contr~ u 

or beneficiu~y~ • f" s (S-lo-3-21; Burns 60-1'130) 
3) DisabJ.lJ.ty Llene c ~~emnorarily or perma:".ently retired for . 
AnY employee may ~ - less that seven y~urs cf cr.z<dJ. t-

disability on a bcncfJ.~ after ~~t continued until diiibility is 
able service. _T!w retlrcrne>Jtl "'"ee shall receive .;;100 a mont:-t 
removed or rolJ.evcd. The emp oy f ervicc credit over seven 
plus $1.00 per month for <lilch year 0 s less and until 
years, No disability payment shall_ comr'l~nc7 c~~n and no disability 
the board orders a lt\edical exam bY ~~s dp Y~~e; a ohysical exam 
payment shall be paid if t~e b'?a:r;~ J.n 

5 
s b:en remo~·~O.. Any bene-

by a physician that such ~J.sabJ.ll.lY hai '"hs continuous <Juration 
fits for any disability ot less ~1an ~u~tmo~~c::ount. 
shall be charged to the e':'ployce . sf an. Y sub:-c,it to one r:tedical 

If a disabilit'( beneh'::'~ar·.t ·-~ 1u~:so~~continued ,..ntil an 
exam in anY year hJ.~ be~eh f~s:r• to tle e~ar.,ined for one year 
exar.l is held, ContJ.nua re . _ If at any time on or after 
cancels all rights '7-nd bie~e;~~!~n becomes eligible for a re~'.Jlar 
July 1, 1969, t~~ dJ.s~at: ~han his disabili~;y benefit t!~e als-
retiremcnt benetJ.t gr~ r ~· nt bene~its shall cor.~ence. 
ability payments shall cease and re,J.reme ~ 

~, ~~ (5 l0<>-22· Burns 60-1931) 
WITUDRA\1/l.L FROJ1 f;~,;':·:l':..::" : ~ , e in service may at any t:ime 

Any el:lployee w"o cease., ... o u , , t; ~ 0 prior to doath, roti-'emcnt, or ro&ur.lpt-ion of i~rnce. !;!~~i,.s; 
suspi!nd his mt'!wbershil~e ~~~!~~~I~'? a 

0~0~~.i ~~~u~y~~v~l.~ear-period 
than seven.year.;:,ser~ susoended by his O'~n election, is sus-:-
of no scrvJ.ce, l. no · - _ t. r by elect~on, 
pended <>.utom;;.tically • On suspen~~o~~t:~~~~a t~~r~on s!'.all be 
all contrib~tJ.ons of empJ.oyehe pl ,_ of death of an cr.:?loy.ee while 

·u_ · a :,nngle sum. In t. e even_ . 

~~~ i~n servi'::'': hi~n d~=~~~~t~~ ~~~~;;c;:~~ic~r a~f e~~~~Ye~J.~,ay 
estate be_paJ.u. . d"~ f the p~ior period of e~plcyment. 
again cl~~m se~VJ.Ce ere J.~ or ~ 

"""'i"LOY"lEN'r \lF R~TIRED ~iC~!EERS {5-l0-:-.3-20; B•~rns 60-19:9l) y•d 
.-..-r~. ,, ' emen'- ~ncome. becomes ree_.o o "" 

It a .m<;·ilbei r"'ceJ.v~ng ~et~~-.-l~~ental Act his retire~ent 
in a ~os~tJ.on covered3~yc~n~e~~tlve ~orking days. ~~en ~e­
benef~ts ce~se agt7r d b d th all contributions and ~nterest 
e~ployment 7s term~nate Y ea eriod are to be paid to the 

;-~ai~o~e~~r~~~e~~~i~~~~pl~~:n~~~h p re;mploi•r.,ent period i!, ~o~o 
l:;s ~hnn 60 consecuti·~e w.::rking da'(s the~~ s~~~* b!rl~. If 
the employee all contrJ.butJ.ons by h~ dur~ g, Pk. d"Y" 

· f 60 or more consecutJ.ve wor J.ng a 
such reemployment l.~l or dd"tional supplemental pension.and 
there shall be payao e an a J. 
annuity based on :ouch reemployment. 

~.--' 
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TO THE SECTION ON THE CITY'S COll'l'RIBUTION 

1) Prior Service t "b · 1 
60

_
1623

} con r~ ut1.on IC 1971, 5-10-1-23; Durns 

a ~~~;n~ tlie month of July or Janu<~ry in which a city becomes 
of ail pri!rt~~rf~nd ~~actuarial survey Shall determine the cost 
and for which th Vl.ce 1 ·:' employee has. rendered to the e!~ployer 
cost of th e e1:1p oyer must contrlbute. Tile prior service 
and shall ·~o~m~~o~er may be amortized over a.lS year period 
be less than 2 1/2~d lS Kears. The rat-: C"f l.ntere.:;t shall not 
amounts. on t e unp.·.~d bal<u r!e payable in semi-annual 

2) Times of prior service payments (IC 1!171, S-10-l-23•, 
Burns 60-1623} 

and ;~~a!~~~~!1 ~fi~e~5 !or prior stn:':'ice pensions shall be due 
i th 1 • ays of the c1.ty's start of partie' ti 

•~d 5
•. ftu~~· E

1
ach subsequent pa~;;,ent shall be on each n!~~h ~n 

" p eo~er thereafter. 

' 

• 
COMHITTEE (LQ{iibs ).!,"{,M~. ;£,."/:.?!:<".> 

LEGISLATIVE NUMBER _c;b."'G"'~"'. oc0e:;· "",'c:U:::~::c~=:......!..7.-'!6'--.:_/_0L1~-'. 
SUBJECT MATTER /z"''l 
ORIGIN 

DATE OF MEETING 

READING 

--------------------------------------------------------------
'RECOMMENDATION: ___:::no PASS NO RECOW:1ENDATIOU AT THIS 

f 

I 
I 

I 
TIM~! 

---TENTATIVE DO PASS; SUBJECT TO CONDITIONS BELOi-7 \ 

liiNORITY REPORT FILED NONE ~! 
' 

l ----------------·--~~---------------~~------------------------·c 0 M M l T T E B ri l S c U S S l 0 N I 
l: 



CITY OF BLOOMINGTON 

Intcrdepanment~l Memo 

TO: HeJCbers of the Utilities/Public 
Facilities Committee 

FRO:'.[; Pat Gross/Bill Finch 

SUBJ: Amendment to the PERF Resolution 

DATE; May 13, 1976 ·--------

In order to avoid having to make PERF payroll deductions for City employees 

for whom PERF benefits would be inappropriate and costly, we would ask that section 

three of Resolution 76-19 be amended to read: 

SECTION THREE: The following are declared to be covered by the Fund: All full­

time Civil City and Utility employees (including full-time elected officials) 

witJ; th~ following exceptions: sworn police and fire perSonnel.f temporary, 

part-time and seasonal employees, that ts any em~loyea who work~ le$s than 

35 hours per calendar week and/or whose term-of employment is intended to 

last less than six consecutive months. 

CITY OF BLOOMINGTON 

Interdepartmental Memo 

Pat Kinzer 
PERF Resolution 76-19 

SillUo ~~=-==~~=-----------

Cont;non Council Officefk_. 
FP-0~: --~===c~~=c~c_------~-----

27 April 1976 
DATE: -=~~-------------------

Bill Finch, Personnel Director has advised the Common Council staff 
of two corrections to be made on this Resolution 76-19. 

1. 
3rd WHEREAS clause, the amount "4.6%" should read "4.60%" 
as this might make a difference in amounts at a later date 

2. section 4. "portions" should read "positions" 

Pat Gross, City Controller informs the UPF Commi~tee that ~he PERF 
representative will be unable to attend the Comm~t~ee meet7ng, but, 
t,•ill be available sometime before the May 6th meet~ng for J..nformatJ..on 

if necessary. 
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A ineriarn Feden.it£on of 

STATE, MUNICIPAL 

::.r. Clem Blune, President 
Bloo~ington Common Council 
220 E. Third Street, 
Bloocington, Indiana 47401 

Dear },:.r. Blume and Council members: 

, o hlnployees 

SECRETARY,, _ __jJ~,a~rr~yy_0~,h]lee~r~f~jJAL]U0L ___ _ 

ADPRESS! 1969 So Henderson St 

Bloomington, Tnajana 47401 
(C!TY, :mNii: ~ND BTATE) 

DATE, 3 .Dme ]976 

The leadership of the city's municipal employee union has 
made tne decision to no longer £ormally challenge the proposed 
resolution to adopt the ?ublic fuployee R.etirement Fu..'ld. 

This decision -- which has prompted us to withdraw a pro­
posed a"Uendment to lir:'.it the scope of coverage for the PERl!' pro­
gTa:J. -- has not altered our convictions with regard to the pro­
_;JOsed ordinance to adopt PERF for 11all r.mnicipal employees 11 , in­
cludL""lg notably appointed and elected o£:ficials of the City of 
Bloo~i~~on. It is still our belief that -- adopted as such -­
the long-run economic consequences of this program :for the vast 
r:lB.jori'ty of lower-echelon employees (both union and non-union) 
::ay q_ui te conceivably lead ultimately to an untenable and un­
realistic dead-end. The alternative which we sought -- a sta­
ged, progressive adoption of the program based upon an economic 
anal~'Sis o:f each expansion groups liability and cost factors -­
w-as £:.i.Ged at retardint; this eventuality in the hope that an · 
econo~~cally ~ore feasible and sounder arraneement might be 
reac:J.ed in the not-too-distant-future. The artless character­
ization of our efforts as mere 11bacl:door negotiations 11 fails 
to recognize the obvious: that, as Eimployees of this corrnnunity, 
we 'nave a legitimate right to talce a reasoned and responsible 
concern for our future welfare and well-being. The plausible 
-possibility that the tir.le may come l'lhen we are no longer able 
to take responsible steps to safeguard these concerns gives 
us a~ple reason to hesitate. 

These convictions aside, the decision has been reached 
to ~~thdraw from any £ormal challenge to the proposed resolu­
tion to adopt the Public Employee Retirement Fund for 11all 
m11niCipal employees". 

Tae reason ~or this decision is quite clear. 

The absence of a.'1.y substantive evidence to support our 
contention that PERF was exclusively negotiated for members 

The Union for Publk Employees 

• 

-2-

of the collective bargaining unit fo:rces us to honor our co:::­
mittment to adopt the pro~am, reg~rdless of its propo~~d 
structure. In fact our investigations -- as well as c.J.scus­
sions with City officials -- tend to lend sane cref,ible s-,;:p­
port to the belie£ that last year's negotiators may well have 
been at least partially co~izant of the npossibility 11 that 
the program oight include 1 all municipal em:ploy~~su. T?~~ 
feeling at the time, apparently, was that they Uldn' t t!'!lnK 
they could control the ultimate determination o£ the scope 
of the unit to be covered. 

Thus, the consensus of onJ.nJ.on of the union leadersr.ip 
is that to pursue the issue fUrther might well constitute an 
act of questionable £aith on our pzrt. 

Respectfully, 

President, Local 2 
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