RESOLUTION 76-19

For the City of Bloomington to Elect to Join the
" Public Employees Retirement Fund

WHEREAS, the Common Council is the governing body
of the City of Bloomington in Monroe County, in the State
of Indiana, and

WHEREAS, the Actuary for the Public Emplovees' Retire-
ment Fund has furnished the Common Council with certain
cost estimates to become a participant in such Fund as
established by the Acts of 1945, Chapter 340 and all Acts
amendatory and supplemental thereto, and

WHEREAS, such Common Council is fully cognizant that
the percentage of cost of gross annual payroll of covered
employees has been set at 4.60% by the actuary of the Fund,
and that at five vear interxrvals, or more often if divrected
by the Board of Trustees of the Public Emplovees Retirement

.Fund, the actuary will review the status of the employees

covered and shall adjust the cost percentage accordingly
so that the Fund will remain on an actuarially sound basis,
and

WHEREAS, such Common Council acknowledges its liability
and that, pursuant to law, it and its successors in office
must appropriate sufficient funds each year to retire the
employees' prior service liability in an orderly manner and
also fund the current costs accruing annually.

NOW, THEREFORE, BE IT HEREBY RESOLVED RY THE COMMON
COUNCIL OF THE CITY OF BLOOMINGTON, MONROE COUNTY, INDIANA
THAT:

SECTION I. The City of Bloomington, Indiana, elects
to become a participant in the Public Employees Retirement
Fund as established by the Acts of 1945, Chapter 340 and all
Acts amendatory and supplemental thereto.

SECTION II. The City of Bloomington, Indiana, agrees
to make the required- contributions under the Publi¢ Employees
Retirement Fund Act which are the Acts of 1945, Chapter 340,
and all Acts amendatory thereof and supplemental thereto,
including specifically the Acts of 1955, Chapter 329, commonly
designated as "The Indiana Public Employees Social Security
Integration and Supplemental Retirement Benefits Act."

.SECTION III. The following are declared to be covered
by the Fund: All full-time Civil City and Utility employees
(including full-time elected officials) with the following
exceptions: sworn police and fire personnel; temporary,
part-time and seasonal employees.

SECTION IV. It is hereby declared that none of the

- glassifications or positions specified in Section III are

compensated on a fee basis or of an emergency nature, or in
a part-time category.

SECTION V. The active participating membership of the
City of Bloomington, Monroe County, Indiana, shall begin on
July 1, 1976.

SECTION VI. This resolution shall be in full force and
effect from and after its passage and upon approval of the
Board of Trustees of the Public Employees Retirement Fund of
Indiana, except that active participation membership shall
begin on the date set forth in Section V.
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PASSED and ADOPTED by the Common Council of the City
of Bloomington, Monroe County, Indiana upon the? day of

(jmbb 1976.

. ) "Clém‘J./BIﬁme;'President
s T Bloomington Commeon Council

Ka%el Dolnick, City Clerk

PRESENTED by me to the Mayor of the City of Bloomington,
Monroe County, Indiana upon the H- day of%@ﬂkj 1976.

Qﬂ//ﬁti;i:;bnébrJﬂﬁgégétglégzg/z lerk

ENED and APPROVED by me upon the & day of ((I)LE,M, 1976,

at the hour of k} , o'clock, pl.m.

"7 2l

\u“‘%‘ﬁf’c""’é‘*‘ *?
Francis X. McCloskey, Mayor f
City of Bloomington ij




SYNOPSIS
RESOLUTION 76-19
To Approve the Public Employees Retirement Fund for City Employees

In keeping with the union wage agreement for 1976, this
resolution provides for approval &f the Council to enroll
the City of Bloomington in the Public Employees Retirement
Fund program as of July 1, 1976. The cost to the City will
be 4.6% of payroll.



CITY OF BLOOMINGTON
Interdepartmental Memo

To: _Mayor : sung; Resolution 76~1?
rroanavor's Office : patgE:  4/23/76

In keeping with the union wage agreement for 1976, this resolution.

provides for approval of the Council teo enroll the City of
Bloegmington in the Public Employees Retirement Fund program as
of July 1, 1976. Cost to the City will be 4.6% of payroll.

Statutes ussd:

IC §-10-1-1 -- $-10-1-32 Public Employees Retirement Fund

- IC 5-10-3-1 -~ 5-10-3-31 Supplemental Retirement Benefits

PREFACE

T T The following mewo iz a gereral outline of some of the major
provisions of the Indiana Code dealing with the Public Employses
Retirement Fund (PERF), which has been merged with the Indiana
Public Cmployees Social Security Integration and Supplemental
Retirement Benefit Act (Supplemantal Act}. Many detailed
qualifications, formulas, or cress-raferences have Dheen left out
<o facilitate ease of understarding and reading.

PURPOSE OF THE FUUD (5-10-~1-2; 16-1602 Burns)

The purpose of the fund is to provide officers and erployees
of municipalities an orderly means of retirement from active
sarvice without prejudice and without ipflicting a hardship vpon
the employees retired, thus promoting efficiency and economy
in the administration of local governments in the State of Indiana.

INITIATION OF PARTICIPATION IN FU:D {5-10-1-19; Burns 60-16L1%}

Any city may elect, by ordinance or resoluticn, by the goverming
bedy, to become a pariticipant in the fund. A duly certifisd copy
of the resglution shall be with the Board of Trustees of < e
fund and shall also designate by departmental, divisional, co-
cupatlonal, or other definable classification the expleyees who
are to become menmbers of the fund, All persons within tha group
designated by the City for participation in the fund shall be
required te becomg members, Membership by the City in the fund
38 subject to Board approval and acceptance.

The offective date of the City's participation for the
eriginal and any additional employees shall be the earlier of
January 1 or July 1 following the date of approval in the fund.
Thg City may request a preliminaxy survey of estimatad costs,
benefits, or other pertinent irfcrmation prepared by the Board.
The survey c¢ost is bornhe by the City at a basic rate of $25.00
plus $.50 per employee.

PARVICIPATION AHD TAX LEVY {5--10-3-36; Burns 60-1935}

Any city subject to the Supplemental Act die to its partici-
pation in PERF is autherized to increase its anpual tax base
above the limitation now or hercafter enjeined by law if necessary
to meat the cost of the employer's contribution for its explovees.
The contributicon is determined in the same manner as the state's
contribution under 53-10-3-24: Burns 60-1%33 (discussed bolowl.

The amount to be appropriated by the city for its ceontributien,
along with a share of the fund's administrative expense, shall
be certified to each city and be due and pavable as required
under PERF provisions 5~10-1-23; Burns 60-1623 {discussed balow).

THE CITY'S CONTRIBUTION
1} beterminaticn of City's contribution (5-10-3-24; Burns 60-1923)
Each board administering a retirement system whose mensers
are tubject to the supplemental benefit previsions shall have an
actrarial survey nade to establish a sound actuarial basias for
the retirement benefits provided under the Supplemental Act. This
will allow a detsrmination ¢f the amount of annual contribution
cf each participating city necersary to carry cat tha terms of
the Act. Such factors as the following are ¢onsidersd: nunber
of members; retirement and withdrawal bepafits provided; wears of
accrued ¢reditable service; rates of mortelity; retiraxent, am-

. ployment turnover; interest and earnable compafsation; obligations

to previously retired members; and any other relevant actuvarial
fattars, Upon the basis of such a swrvay, the board shall: adopte
mortality rates and tables; determine conrtribution rates.

T
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7: Alternate rate of payment of contribution {S-10-3-26;
Buyns 60-1%33)

If in any year the annual cost of participation of a city
towards its liability exceeds 15% of its payroll for the year
the governing hody may reguest an alternate rate of.payment
for the then existing liability to be discharged over a suc-
ceeding IS5 years, The city may pay the alternate rate or an
amount ¢qual to 15% of the annual payroll, whichever is higher,
in lieu of the pre-existing rate,

: 3) Times of payment (5-10-1-23; Burns 60-1623)

on January 1 and July 1 of each year the board shall deter-
mine the amounts which shall be paid for the precesding six
months by each participatidg city. The amounts may be exprassed
as a percentage of the payroll of the city covering the con-
tributing members. Such eontrilLution to the fund shall be dus
and payable by the ¢ity within 30 days after the end of the six
month pericd to which such contribution relates and is mandatory.
An appeal to a clty's assessment is provided.

4) Depositing of contribution (5-10-3-15; Burns 60-1925)

" The city shall deposit its contributions in a "retirement
allowance account" in amounts necessary to provide the Supplemental
Act benefits provided. then retirement or annuity survivor bena-
fits are due and owing to a retired member or his dependent sur—
vivor {under 5-10-3-18d) the employer's retiremsnt allowance -~
account s charged with the actuarial reserve ¢f the employeefs

. retireme it allowince and the state's account ig credited with

the same amoosnt. It then becomes the state’s responsibility to
Pay out retirement or annuity survivor bepefits,

. 5} Termination of city’s participating in fund (5~10-1-23;
Burns 60-1%23) . .

-Aoeity may withdraw from the fund with six years notlee, with
all amounts refunded to the city at the end of the six year.
period. The six veer pericd begins on the first day of tha mext
Eiscal yedr after which hotice is given.

EMPLOYEES' CONTRIBUTIONS (S-10~-3-l4; Burns €0-1924)

Al employees shall contritute 3% of their compensation in
addition to' their contributions to social security. An em-
ployea contributlon shall be deposited in an "annuity savings
account® with interest compounded annually.  In the event of
a member's death before retirement, all conktributions by him
plus interest shall be paid to his beneficiary or estate (sub~
Jject to annuity surviver electionj.. All employee contributions
and interest bzlong ta the employee.

A merber mav elect to make additional annuity contributions
to be deposited in a separate account with interest credited
thereon. Such additional contributions may be withdrawn by the
wmamber prior te retizement., Upon retirement, the additional
annuity contributions shall be paid by tha state therefrom.

MEMBERSHIP OF EMPLOYEES :

TT 00 iRiciation of PERP participaticn {5-10-1-5; Burns
60-~LE0S}

Any person who is an employee of a participating city on the
date when the city begins participation ("effective date“) shall
become a member of the fund unlesz 60 days prior to the effective
date an-.election of waiver has been filed with the board. An
exployee may elect to bocome a member at any future time, but
without credit for prior service.

-- 2} Once PEPF is astahlished (53-10~3-14;. Burns. 60-1924)

Any person under 60 years of age who for the first time in
a position covered by PERF Lecomes an employee on or aftar July 1,
155%, may elect betweea the first and twelfth months of coninu-
ous service, without a breax of more than twe months, to become
a menmber of PERF. If an employes elects not ko become a member
he shall become a member of the fund after twelve months of cen~
tinngus employment, without a break of more than twe months.

3) befinition of an “employee® (5-10-1-4; Burns 60-1804)

Employee shall mean any persen in the enplov of a city or of
any institution, board, commission, offica, burcau, or any other
agancy maintained by a city. An employce shall not mean: X
officials of a city elected by vote of the people anxceph whore
the governing body of a city specifically provides for the par-
ticipation of certain locally elected officials; employses in
positions requiring lass than 300 hours per year; imdepencent
contractors, officers, or gmployees paid wholly dn a fee basis:
ewployees who are members of other pensicn plans or funds main-
tained in whole or part by state or city appropriations or who
are presently eligible for such membershipbs or by reason of their
employment will bacome eligible for membership in other pension
or retirement funds or plans.

EMPLOYEE SERVICE CREDIT

1) Prior service (5-10-1-6; Burns 60-1601)

Each employee who is on active service when the city becomas
& participant in the fund shail receive credit for all service
réndered his- immediate employer prior te such participation in
any position in which he has received compensation. A prescribed
form detailing all such service shall be filed with the board faor
verification. T!z2reaftar, 2 certificate of prior service which
1s conclusive and binding shall be issued. Any employae who was
an employee in' a position now covered by PERF who reanters ser-
vice with the city where he had previausly served shall reeaive

prior service credit after one yeir of meabership service. 7

Prior service is computed as follows: less than thiee months
employment equals no service: more than three months and leas than
six months equals one-half yesr prior service: more than six
months and less than nine wonths equals three-Ffourths year prior
service; more than nine months and less than twelve months
eguals one year pricr service.®

2) Membership service {5-10-1-6; Burns 5G-1506

hiter the effective date of the city's participation in the
fund all service for which contributions shall be made is mem—
ber%hip service. An employee who had acted by election not to
become a2 member during the firs: twelve months of service and who
shall become a member thereafter may receive membership service
cradit for those twaive months 1f within 60 months after bacoming
a member a sum equal to the amount that would have been deducted,
plus compounded interest. of 2 1/2%, is paid into the Ffund, .
Creditable service is prior service and membership service combined

3) Military service (5-10-1-7; Burns 64-1607})

An employee who entered the Armed Forves prior to the city's
partigipation in the fund shall receive credit for prior service
and armed service {f within 120 days after discharge and re-
employment he elects to bacome a momber of the fund. Othez~
wisg the employee loses it all,

PARTICIPATICH IN SUPPLEMENTAL RETIREMENT BENEFIT ACT {5-10-3-138}

Any political subdivision eligible to become a participans in
PERF may obtain the benefits of the Supplemenzal Aft by be¢oming
a participant in PERP in the prescribed manner.

BENEFITS OF SUPPLEMENTAL ACT FOR PERF MEMBERS (5-10-3~13; Burns
BO=-13237

All employees of any pelitical subdivision subject to Fedexal
Social Security Act which shall horeafter become a participant in
PERF shall thereafter receive in addition to the benefits of such
#0cial security the supplemental banefits of the Supplenental
Retirement Act and shall make thosa contributions reguired therge
in. The benefits of the Supplemental Act shall be in lieu of
all benefits to which such employees would or might have become
entitled as members of any existing retirvement system, . Each .
ratirement system shall be administered as before exgept where
;huse terns and conditions are inconsistent with the Supplemental
(- .




v - DISABILITY BENEFITS - SURVIVOR AuniYTY

1) netiremant Times (5-1U~2-17; BULRS 6u~i327)

An empleoyee who js age 50 with at least fifteen years of
creditable service is eligible for early retirement., An em-
ployes who'is age 63 with at least ten yearcs of creditable ser-
vice is eligible for normal retirement. When it is certain that
an employee cannot complaete ten years of creditable service
before age 70, he may receive all contributions and interest in
a lump sum,

2)" Retirement-survivor bepefits (5-16-3-18; Burns §0-1924)

a) Normal retirement -- An empioyee subject to.the Supplemental
Act who retires at ags 65 with ten vears of creditable service
will be entitled to receive a monthly retirement income, guaran-
teed for five years and as long thereafter as he shall live, con-
sisting of a pension provided v mmployer contributions and an
annuity provided by employee concributions,

b} EFariy retirement -- An employee who retires bafore age 65
with 15 years service %ill receive a reduced amount of retire-
ment income from his employer's contributions to the employer's
pension and whatever annuity is puchasable by the empioyec's
eontributions and interest thercor. No guarantee is specified.

<) Retirement opticns -- Eagth employee may elect one of four
options for retircment penefits in lieu of the supplemenatl
Act's retirement benefits otheowise payable with such option
revocable at any time prior to retirement.

QPTION 1, The employee may elect to receive a decreased
retirement benefit during his lifstime and have such “etira-
ment bepefit continue after his death to another designated
person during the lifetime of such person. This option must
be elected at least twelve months prior to retirement or if
in less time with satisfactory evidence of good health. IF
employee dies before retirement the designated beneficiary
receives tho amount of surviver annuity in §-10-3-18d. If
the designated beneficiary dies before employee goes on
retirement the election is cancelled automatically, If
dagignated beneficiary dies while cmployes is on retirement,
the amqunt of received benetits oy employee is not affected.
OPTION 2. The eTployee may -lect to receive an ingreased
retirement benefit in the form of a life annuity without
any guarantee.
OPTIOH 3. If an employwe “etires prior to eligibility for
social security he nay alect to receive an increased retire-
.~ ment benefit up to such age and decreased retirement benefit
thereafter, producing a more nearly level retirement benefit
when the decreased benefit is added to the employee's anti=
cipated primary soc¢ial secrity benefits.

QPTION 4. The employce may elect to receive the portion of

hig retirement benefiis provided by his own eontributions in

the form of a case refund annuity which shall provide for
payment to his bereficiary at the time of his death of the
excess of {a) the total amount of his contributiocns and
interest used at retirement to provide such anpnuity, over

{b} the total payments which shall have bacome due under such

annuity pricr to the date of his death,

@} Survivor apnuity benefits -- If an employes with 15 years
of creditable seiviee shall designate a benaficiary, or if none
is designated, he may elect, or his spouse may alect upon his death
in service, to provide annuity surviveor benefits as fallows:
upon death in service of an employee, if the spousas survives him
and has bean married to the momber for at least three years, or
if a degsignated beneficiary who is a dependent shall have been so
designated for six meath5, & survivor annuiky shall be payable in
an amount equal to that which would have been paid under early
retirement (age 30) or at the time of his death, whichever would
have been later, under an OPTION 1 election, If a surviver an-
nuity beccmes payable with respect to a deceased employee, such -
annuity shall be in liew of all benefits otherwise payable under
this Supplemental Act, except for any death benefits under 5-10~3=14£

(entire amount of contributlons plus interest paid ta estate

ot bereficiaryl.

i 5-10-3-21; rns §0-1530)
isability benefits (3-10-3-21; Burns o .
;;ygé;;l;y;eymay ba temporarily or permanently retirved for

dissbility on a benefit after not

able service. The retirement is

less that scven vaars of qredit—
continued until dishillty is

i 11 receive 5100 a month

d or relieved, The employee sha : L 1 .
;iﬁzv:l.gﬂ p;r month for sach year of service credit over seven
years. Ho disability payment shall

commence unless and until

i jei di ilit
the board orders a madical axam by its physician and no d sab Y

payment. shall be paid if the bhoar

by a physician that such disablil

ity

A Finds after a physical exam

has been removed. -Any bene-

fits for any disability of less than six months.c:ntinucus duration
shall be charged to the employge's annuity account.

If a disability beneficlar,

nef

uses ro submit to ome nedical

TEE ; o eil ar
exam in any year his benefits 3hail be clscontinued until an

exar is held, Continual refusal
canceis all rights and benefita.

2=
1

be examined £0Y one Year
f at any time on or aitar

July 1, 1969, the disabled persch becomes‘eligible §9r 2yreggiir
ret{:eéent benefit greater than his @isabllity bi?ﬂ[ltv i; qcrmence.
ability payments shall cease and retirement benefits shiall <orm

WITHDRAWAL FROM FT

r1en (5-10-3-22; Burns 60-19313

3 H ice may at any uime

Any enploys® wiw ceases £o be in servic may 4 e
prier io diagi, sotiremant, er resumptlon of “?*”153.31¢§§ )

suspend his membershis. Mermbershio af an employse With lasi

than seven yaars service and aftes a contd

wous five year period

of no service, if not suspended by his own election, 151535704
ended automatically. ©On suspension, automatic or by“elihbl 1
gll contributions of employee plus interest thirecn s“i wwaewﬁile
aid in a single sum, In the event of death of an cmployse Wi

ﬁot in service his designated beneficiary, or if none[“hls
estate be paid. On return to ackive servige an employ;e mgyt
again claim service credit for the pricr period of exploymant.

REE&FLOYHENT OF RETIRED MEHERS (5-10-3-20: Burns €0-1929)

If a meaber receiving Tetirement income hecomes re

mployed

in a pesition covered by the Supplemental Act his retireme?t
benefits cease agter 30 consecut;velworklzgigiiiérswiﬁg iiterest
i i @& by death all contr S
epployment 1s terminate i ibutlons and 1nte
AT i ment period are to bz o
tespeon during the reemploymen k: e
ici nh resmployment pericd is for
empicyee's beneficiary. If sud ploy 2 £
1255 {han 60 consecutive working dags the;e shall be paid t;f
the employee all contributions by him durxniii:ciogiiigoéays
h recmployment ig for 60 Or more GonsSecu e
:nge shaﬁl ge payable an additional supplemental pegnsion .and
annuity pased on such reemployment.




- east of the employer may be amortized over a

ApoERDUY

TG THE SECTION ON THE CITY's COUTRIBUTION

1) Prior gerviee contribution (IC 1971, 5-10-1-23; Burns
€0-1623}) .

During the month o
a member of the fund a
of all prior serviece &
and for which the erp L

f July or January in which a city becomes

n actuarial survey shall determine the cost
hie employee has rendered to the anployer
OYyer must contribute, The prior service

1% year period

The ratn of interest shall not

:d balarre payable in semi-annual

and shall nct exceed 15 years.
be less than 2 i/2% on the unp..
ancunts .

2} Times of prior service payments {IC 1971, 5-10-1-23;
Burns 60-1623}

The first payment for prior sexvice pengions shall be due
and payable within &0 days of the city's start of participation

in the fund. Each subseqguent payient shali be on each Harch 1
and September 1 thereafter. .

N
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COMMITTEE REPORT SHETET

CITY OF BLOOMINGTON

5 o U U A

Interdepartmental Memo - "COMMITTEE . Uti{ities/?u'blic Facilities

Tg: Members of the Udilities/public supJ; _Awendment to the PERF Resclution

~LEGISLATIVE NUMBER ‘__l_iﬂesolutiolil 76-19

Facilities Committee . . "‘.:'SUBJE(-:T MATTER PERF
FROM: _Pat Gress/Bill Finch ) . DATE-. May 13, 1976 7 o -
. SORIGIN - ) Mayor's Qffice

_DATE OF MEETING _ May 27, 1976

In order to avoid having to make PERF payroll deductions for City emplayees

" READING © Second B R -

for whom PERT benefits would be inappropriate and costly, we would ask that secticn

RECOMMENDATION: - DO PASS E NG RECOMMENDATION AT THIS Tiw

TENTATIVE DO PASS; SUBJECT TO CONDITICNS BELOS

three of Resolution 76-19 be amended to read:
‘SECTION THREE: The following are declared to be covered by the Fund: . All full-

tire Civil City and Utility employees {including full-time elected officials)

i
%
;
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i
E

MINORITY REPORT FILED : NONE

with the following exceptions: sworn police and fire per—‘sonnel‘:;‘ temporary,
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part-—tiine and seasonal employees, that is any omployee who works less than

: 35 hours per calendar week a_nii/bi: whose term-of employment is intended to

last less than six consecutive months.

@
®

din o e L e et s S e S e s T T “'“’“""'—_‘:"V*“_"”‘“““""“'“t"k T - f;& 2&{,/5&{ _' /&f/?/ﬁ'/&:{? /‘o/éc /,‘? - . af
o ' CITY OF BLOOMINGTON | ‘ ) o 4754 t‘m/dﬂ/ffj,- wite  £5E /Qfﬁa?ﬁé 5/
Interdeparimental Memo ‘ . . - fgﬁ{ J‘féff ’ o bus EF . fj Py W da ?5";74':?“" -

0. _Pat Kinzer 7 - J— PERF Resolution 76—-.19 | | ﬁfﬂ‘éﬂ'{ a/i/y %),{f/j’g‘,{ ﬁjgy/ﬁ/mj /73/(?;? /?{97({ ;
i ‘o ril 1976 . o - A : _ C g
e Common Coumel OfFiCelhy  pyep, 112 . A TS aformITIon st GE Gme yp - |

i i Council staff . ) i L i
3 : personnel Director has advised th(la Common _ L | - | }‘
i;liw’ilgg}rl;rectezions to be made on this Resolution 76-19. ff/éz@/ 7 {d'b'ﬂjc'lﬁﬂ?fmjf,é‘ | |
the amount "4.6%" should read "4,60%" C- : o e ) :

1. 3rd WHEREAS clause, n amounts at a later date

as this might make a difference i
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s the UPF Committee that the PERF : e s S .
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STATE, COUN
Employees
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secaerary, Layry Sherfield =

. ADDRESS!:

LOGCAL UNION NAM

. . T (STHEET)

¥r. Clem Blume, President i i

© Bleomington Common Council .
220 E. Third Street, - DATE:

Bloonington, Indiana 47401

(CITY, TONE AND BTATE}

% June 1976 . .

Iﬁéar ¥r. Blume and Council members:

. The leadership of the city's monicipal employes unicn has
rade the decisien to ne longer formally challerige the proposed
resclution to adopt the Public HEmployee Retirement Pund.

This decision--- which has prompted us $o0 withdraw a pro-
nosed amendment to limit the scope of coverage for the PERF pro-
gram -- nas not altered our convictions with regard to the pro-
rosed ordinance to adopt PERF for "all municipal employees', in-
cluding notably appointed and elescted officials of the Clty of
Bloonington, It is still our belief that -- adopted a8 such --
tie long-run economic consequences of this program for the vast
majority of lower-echelon employees {(both union and non-union}

- may quite conceivably lead ultimately to an untenable and wn-
realistic dead-end. The alternative which we so t -~ a sta-
zed, progressive adoptiocn of the program based upen an economic
analysis of each expansion groups liability and cost factors ~-
was timed at rebarding this eventwality in the hope that an
economically more feasible and sounder arrangement might be
reaghed in the not-too-distant-futvre, The artless character- |
izaticn of our efforts as mere "backdeor negotiations® fails
to recognize the obvieus: That, as employees of this community,
we have & legitimete right Lo take a reasoned and responsible
concern for our future welfare and well-being. The plausible
tossibility thet the time may come when we are no longer able
to ta¥e responsible steps to safeguard these concerns gives
us ample reason o hesiteote.

These convictions aside, the Gecision has been reached
te withdraw from any formal challenge to The proposed raesolu-
tlon to adopt the Public Employee Rebirement Fund for "all
municipal employees™.

The reason Tor this decision is gquite clear.

© The absence of any subatantive evidence to support our
conbsntion that PERF was exclusively negotiated for members
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of the collective bargaining wnit forces us to honor owr con-
mittment to adopt the program, regerdless of 1%s propoged
gtracture., In faect, our investigations -- as well as disous-
gions with City officizls -- tend to lend some credible sup-
port to the belief that last year's negot;atorgqgay Wﬁll have
Leen ab least partizlly cognizant of the "possibility” that
the program might include "all municipal employg;s”. Their
feeling at the time, apparently, was that they didn't think
they could control the witimate determination of the scope
of the unit to be covered.

Thus, ‘the consensus of opinion of the unien lea@ership
is that 4o pursue the issue further might well constitute an
act of questionzble faith on our part. C

Respectfully,

AdLééxZ Cf.ﬂfzxqéz»a; 9;

Tazne A, conkey, Jr¥,
President, Local 2
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