
 

  

Subrecipients such as MPO’s & Local Government Agency that 
receive FHWA funds  (LPA)s Responsibilities  
A. General Requirements (Subpart A and B):  Yes  No  ?  

1. Does the LPA have a 504/ADA coordinator? (28 CFR 35.107(a) & 49 CFR 27.13(a))     
2. Does the LPA  have an internal grievance procedure that allows for quick and prompt solutions for 
any complaints based on alleged noncompliance with 504/ADA?                                                          
(28 CFR 35.107(b) &  49 CFR 27.13(b))  

   

3. Does the LPA keep on file for at least one year all complaints of noncompliance with ADA and 504 
received? (49 CFR 27.121(b))  

   

4.  Has the LPA drafted and disseminated to participants, applicants, employees, unions, and 
contractors/consultants a non-discrimination policy statement that states that the STA does not 
discriminate on the basis of disability in admission or access to, or treatment or employment in its 
programs or activities? (28 CFR 35.106 & 49 CFR 27.15)  

   

5. Does the non-discrimination policy statement also identify the name, title, office address and           
office telephone number of the 504/ADA Coordinator? (28 CFR 35.107(a) &  49 CFR 27.15(a) and (b))   

   

6. Has the LPA conducted a self-evaluation of its current services, policies, and practices, and the 
effects thereof, to determine necessary modifications to achieve program accessibility?            (28 
CFR 35.105 & 49 CFR 27.11(c)(2)(i-v))  

   

7. If so, did the LPA provide an opportunity to interested persons, including individuals with disabilities 
or organizations representing individuals with disabilities, to participate in the self-evaluation process 
by submitting comments? (28 CFR 35.105(b) & 49 CFR 27.11(c)(2))  

   

8. Has the recipient established a system for periodically reviewing and updating the evaluation?  (49 
CFR 27.11 (c)(2)(v))  

   

9. Does the LPA maintain in operable working condition those features of facilities and equipment that 
are required to be readily accessible to and usable by persons with disabilities? (28 CFR 35.133)  

   

10. Does the STA monitor sub-recipients who receive STA assistance (local governments,         
contractors, consultants) to ensure compliance with Title II ADA and 504 with respect to STA-funded 
(both Federal and State $$) projects and programs that the sub-recipients implement?          (28 CFR 
35.130 (b)(1)(v) & 49 CFR 27.7 (V))  

   

11. Does the LPA provide a written assurance to the STA that it will not discriminate on the basis of 
disability in the provision of its programs, services, activities, and facilities, and that it will be in 
compliance with Section 504 and all of its requirements?  (49 CFR 27.9)  

   

B. Program and Facility Accessibility ( Subpart D)      

Title II ADA Transition Plan requirements     

1. Has the LPA developed and implemented a transition plan that outlines which structural           
modifications must be made to those programs and services that are not accessible?                        
(28 CFR 35.150(d) & 49 CFR 27.11)  

   

2. Has the LPA also developed a curb ramp installation schedule as part of the transition plan for           
pedestrian facilities it owns, operates and/or maintains? (28 CFR 35.150(d)(2))  

   

3. If so, did the LPA provide an opportunity to interested persons, including individuals with disabilities 
or organizations representing individuals with disabilities, to participate in the transition plan process by 
submitting comments? (28 CFR 35.150(d)(1) & 49 CFR 27.11)(c)(2))  

   

 

B. Program & Facility Accessibility (Subpart D) Cont’d  
Yes  No  ?  
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